AMENDED AND RESTATED CONTRACT
FOR
OHIO COMMUNITY SCHOOL

This CONTRACT is entered into by and between the Educational Service Center of Lake Erie West
(ESCLEW or Sponsor) and the Buckeye On-Line School for Success (Governing Authority or School),
an Ohio public community school, by and through its Governing Authority.

WHEREAS, R.C. Chapter 3314 permits the formation and operation of Ohio public community schools
and requires the parties to enter into a contract in order to authorize, create, continue, and/or operate an
Ohio public community school; and

WHEREAS, ESCLEW is an authorized sponsor under R.C. Chapter 3314; and

WHEREAS, the Governing Authority and the ESCLEW wishes to fully state and restate their agreement
to operate an Ohio public community school;

NOW THEREFORE, the Governing Authority and Sponsor enter into this Contract pursuant to the
following terms and conditions.

ARTICLE I
Continuation of Community School

1.1 Continuation of Start-Up Community School. The Governing Authority and the Sponsor agree
that the School is a continuing start-up Ohio public community school subject to the laws of the
State of Ohio and this Contract. The School covenants and agrees to Sections 1.2 through 1.5
below.

1.2 School Establishment. The School is established and operated as either (a) a non-profit
corporation under R.C. Chapter 1702, if established before April 8, 2003, or (b) a public benefit
corporation under R.C. Chapter 1702, if established after April 8, 2003. The School shall maintain
in good standing its status as a non-profit corporation. The School shall hold all rights to the name
of the School and any trade names or fictitious names.

The School is a separate, independent, and autonomous legal entity, responsible for educational
programming, staff, budgeting and finance, scheduling, and operations, and is not related to, an
agent of, or under the control of the Sponsor, notwithstanding anything required herein or under
the laws related to the Sponsor’s duties of oversight or intervention.

1.3 Tax Exempt Status. The School may, but is not required to, qualify as a federal tax exempt entity
under Section 501(c)(3) of the Internal Revenue Code. Should the School so qualify, a copy of its
federal tax-exempt status determination letter must be forwarded to the Sponsor. Any change in
tax status of the School must be reported in writing to the Sponsor within five (5) business days
after knowledge thereof by the School, with a copy of any documentation and
official/governmental notices or letters.

1.4 Corporate Documents. Attached as Attachment 1.4 are the Certificate of Incorporation, Articles
of Incorporation, Appointment of Statutory Agent, Employer ID Number, Code of Regulations,
IRS Determination Letter (if any), Mission Statement, and Organizational Chart of the School.
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1.5

1.6

2.1

Any changes or updates in any of these documents must be reported in writing to the Sponsor
within five (5) business days of the effective date of such changes, along with a copy of all
documentation and filings.

Intentionally left blank.

Sponsor Responsibilities. The Sponsor shall carry out the responsibilities established by law,
including:

(a) Monitor the School’s compliance with all laws applicable to the School and with the terms of
this Contract;

(b) Monitor and evaluate the academic and fiscal performance and the organization and operation
of the School on at least an annual basis, which evaluation shall be based on the performance
requirements set forth in Attachment 11.6, state report cards, and any other analysis conducted
by the Ohio Department of Education (ODE) or the Sponsor and shall be reported on an annual
basis to the ODE and to the parents of students enrolled in the school;

(c) Review the financial and enrollment records of the school at least once per month with the
Governing Authority or Fiscal Officer and provide a written report regarding the review within
ten days after the review;

(d) Provide technical assistance to the School in complying with this Contract and with applicable
laws, provided, however, that Sponsor shall not be obligated to give legal advice to the School;

(e) Offer other activities, as determined by the Sponsor, specifically designed to benefit the
School;

(f) Take steps to intervene in the School’s operation to correct problems in the School’s overall
performance, declare the School to be on probationary status pursuant to R.C. 3314.073,
suspend operation of the School pursuant to R.C. 3314.072, or terminate or non-renew this
Contract pursuant to R.C. 3314.07, as determined necessary by the Sponsor;

(g) Establish a plan of action to be undertaken if the School experiences financial difficulties or
closes before the end of the school year, which plan shall be set out by the Sponsor as and
when financial difficulties arise in a customized tailored manner to address the source of
difficulties; and

(h)Report on the amounts and types of expenditures made to provide monitoring, oversight, and
technical assistance to sponsored schools, pursuant to the specific requirements of
R.C. 3314.025.

ARTICLE II
Governing Authority/Administration

Governing Authority Members. The Governing Authority (its Board of Directors, Directors, or
Board) must contain at least five Directors (members). All Governing Authority members must
be preapproved by Sponsor. No Governing Authority member may serve on the Board if restricted
from doing so by R.C. 3314.02(E) or any other law, rule, or regulation. All Governing Authority
members must provide copies of clean BCI and FBI criminal background checks and signed
Conflict of Interest Disclosure Forms to the Sponsor before the effective date of the member’s
term. All BCI and FBI criminal background checks must be repeated at least every five (5) years,
unless the Governing Authority member has lived in Ohio for the past five (5) years, in which case
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2.5

only a BCI check must be repeated. Results must be submitted to the Sponsor within thirty (30)
days of the expiration of the previously completed background check.

Attached as Attachment 2.1 are the names and e-mail addresses used for school business of the
current Governing Authority members. The Sponsor may have access to the names, addresses,
work, home and mobile numbers, and electronic mail addresses of the Governing Authority
members, provided only the names and email addresses used for business of the School will be
released to the public. Separately, and not as a public record, the Sponsor shall collect the above-
referenced information of the Governing Authority members. A description of the process by
which the Governing Authority members shall be selected and removed in the future must be in
the Code of Regulations included in Attachment 1.4. The Sponsor shall be promptly notified in
writing of any changes in members, including names of resignations and changes to contact
information, within five (5) business days of such change.

Training of Governing Authority Members. Members new to the School’s Board must
complete a minimum of five (5) hours of Board training, at least two (2) hours of which are on
public records and open meetings law, within three (3) months of being elected or appointed to the
Board. Existing Governing Authority members are required to attend board training, which must
include training on public records and open meetings laws, for a minimum of two (2) hours on an
annual basis to remain current in their responsibilities and obligations. Such training must be
approved by the Sponsor.

Governing Authority Meetings. The Governing Authority must hold a minimum of six (6)
regular meetings bi-monthly per year. The Sponsor shall have adequate prior written notice of all
regular and special meetings, be copied with all agenda, packets, handouts, and minutes of all
meetings of the Governing Authority or its committees. The School must notify the Sponsor of
all special meetings as soon as scheduled and in no case with less than twenty-four (24) hours
written notice. The Sponsor shall be invited into executive sessions unless the session involves a
legal dispute with the Sponsor or prior arrangements have been agreed upon between the parties.

Chief Administrative Officer. The Chief Administrative Officer of the School will be the
(Principal, Superintendent, Head of School, Chief
Administrative Officer). This individual is responsible for the daily operations at the School and
will be listed as such in any State reporting system. Any change in the identity and/or role of the
Chief Administrative Officer shall be reported in writing to the Sponsor within five (5) business
days. The person registered in OEDS-R as Superintendent shall be the Superintendent or one of
the Superintendents of the School, even he/she is the same person as the Chief Administrative
Officer.

Cooperation with Sponsor Oversight. The Governing Authority and School administration
covenant and agree to cooperate fully with the Sponsor in all activities concerning oversight of the
School as are required by laws, rules, and regulations. This may include, but is not limited to:

e Preliminary site visit and certification of letter of assurances at least twelve (12) days prior to
the first day of school and at all times thereafter as determined necessary by the Sponsor.

e Monthly reviews of financial and enrollment records with the Fiscal Officer, followed by a
written reports to the Governing Authority.

e Monthly site visits and file reviews, and at all times thereafter as determined necessary by the
Sponsor.
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e High stakes review, upon renewal, at least every five years, and as determined necessary by
the Sponsor.

e Other appropriate requests for information from the Sponsor, the ODE, or other applicable
governmental agencies.

e Timely and accurate submission of all required or requested data, including financial and
enrollment reports, into the Sponsor’s document management system, Epicenter.

e Maintenance of attendance and participation records in accordance with current FTE manuals
or guidance.

e Maintenance of high school drop-out recovery or special education status, if applicable, and
compliance with all current and future rules, regulations, and assessments associated with such
status.

The School and Sponsor agree and state that, pursuant to 20 U.S.C. 1232g, the Family Educational
Rights and Privacy Act (FERPA) and 34 C.F.R. 99, the Sponsor is an authorized representative of
a state educational authority and that the School is permitted to disclose to the Sponsor personally
identifiable information from an education record of a student without parental consent (or student
consent, where applicable) and that the Sponsor is authorized by federal, state, and local law to
conduct audits, compliance evaluations, and enforcement activities of federal and state supported
education programs. Accordingly, the School agrees to grant to Sponsor’s employees full and
complete access as defined hereinafter to “education records,” as defined by FERPA, and all
documents, records, reports, databases, and other information made available to or maintained by
the School or its agent(s) (including educational management companies) that are reportable to the
ODE or its agencies or to the Ohio Auditor of State. Such information shall include, but is not
limited to, the School Options Enrollment System (SOES) and the Education Management
Information System (EMIS). “Full and complete access” shall include the ability to inspect and
copy paper and electronic documents at the School. The School or its agent(s) shall provide
usernames and passwords where applicable to enable Sponsor to have remote self-service access,
in read-only format.

The Sponsor agrees to comply with FERPA and the regulations promulgated thereunder. The
Sponsor warrants that it uses reasonable methods to limit Sponsor employee access to only those
records in which it has legitimate educational interests and that, as required by law, the Sponsor
will destroy the educational records when no longer needed for the purposes outlined in this
Contract or otherwise needed under state or federal law or any applicable court order, unless
required by law to keep them in order to finally close the School.

Power of Attorney. The Governing Authority hereby grants to the Sponsor a power of attorney
to carry out all provisions of applicable law and this Contract on behalf of the Governing Authority,
should it become necessary, in the Sponsor’s sole opinion and subject to Ohio Open Meetings law,
to appoint a new Board of Directors for cause, for abandonment of duties, or for breach of this
Contract. The Governing Authority confirms its consent to this power by signing below and shall
execute and deliver to the Sponsor all agreements and other documents that the Sponsor reasonably
shall deem necessary or appropriate to comply with this subparagraph. Upon any failure by the
Governing Authority promptly to comply with the requirements of this subparagraph, the Sponsor
shall be entitled to an order of specific performance from a court of law, ordering the Governing
Authority to comply. In addition, any failure by the Governing Authority promptly to comply with
the requirements of this subparagraph shall be good cause for termination of this Contract. In
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3.2
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order to effectuate this provision, the Code of Regulations of the School must contain a provision
allowing the Sponsor to appoint and/or dismiss Directors, if the Sponsor deems necessary at its
discretion.

General Training. The Chief Administrative Officer, or appropriate representative, shall
participate regularly in training provided by the Sponsor and by the ODE, or by the approved or
affiliated organization of any of the preceding entities. The Chief Administrative Officer, Fiscal
Officer, other administrative employees of the School, and all individuals performing supervisory
or administrative services for the School under a contract with the operator, if any, shall complete
training on an annual basis on public records and open meetings law.

Technical Assistance and Training by Sponsor. The Sponsor shall provide reasonable technical
assistance and training to the School and its staff at such times and to the extent that the Sponsor
deems appropriate or as required by law. The Governing Authority or its administrators have an
obligation to attend training and receive technical assistance at the direction of the Sponsor.

Annual Contract Review. The Governing Authority agrees to meet with the Sponsor annually to
review terms and requirements of this Contract, if the Sponsor deems necessary, and shall reserve
at least one half hour at a Governing Authority meeting for that purpose.

ARTICLE III
Operations

Student Transportation. The Governing Authority will arrange for or provide transportation of
students in accordance with all laws, rules, and regulations, including to and from career technical
programs or curricular or extracurricular field trips.

Management by Third Party Operator. If the Governing Authority enters into a contract for
management or operation of the School and its curriculum and operations, such fully-executed
contract shall require prior written approval of the Sponsor and incorporation as Attachment 3.2.
The School shall employ an attorney, who shall be independent from the operator, for any services
related to the negotiation of the School’s contract with the operator or if the operator and School
should become adverse to each other in any particular matter.

As the management contract is a part of this Contract, the Governing Authority understands that
the Sponsor may discipline the School for any issues related to an operator of the School and its
administration. The Governing Authority consents to this right of the Sponsor. If the Sponsor
deems, at its discretion, that due to mismanagement, poor governance or performance, another
operator is advisable or necessary, the Sponsor may request, in lieu of discipline, that the
Governing Authority interview, select, and enter into a different agreement for such services and
such operator and services contract must be approved by the Sponsor as a modification to this
Contract.

Non-Sectarian. The School shall be non-sectarian in its programs, admission policies,
employment practices, and all other operations, and it shall not be operated by a sectarian school
or religious institution.
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4.1

Disposition of Assets. In the event that this Contract is (a) suspended and terminated, (b) not
renewed and not reassigned to or sponsored by another authorized sponsor, or (c) the School
dissolves, the operation of the School will cease as a community school. The following
requirements and procedures apply regarding the Governing Authority and the School:

(a) Regarding employees:

(1) If there is a collective bargaining agreement that applies, the layoff or other provisions of
the collective bargaining agreement shall be followed.

(2) In the absence of a collective bargaining agreement, the School may elect to treat
employees as laid-off or a reduction in force. Expiring employee contracts may be non-
renewed. The School shall follow the plan for disposition of employees as detailed in
Attachment 8.2.

(b) Upon termination of this Contract, by law or by these contract provisions, or, upon dissolution
of the Ohio non-profit corporation that operates the School, all equipment, supplies, real
property, books, furniture, or other assets of the School shall be distributed in accordance with
R.C. Chapter 1702, 3314.015(E), and 3314.074, subject to and in accordance with any other
applicable laws, rules, or regulations.

(c) The School shall comply with and cooperate with the closing requirements summarized on
Attachment 3.4 and all other required procedures, including any ODE Closing Procedure
Guidance at the pertinent time, even if listed as requirements of the Sponsor. The Governing
Authority and the licensed School Treasurer shall stay in their positions until the closing of the
School and the final audit is completed.

Commencement of School Operations. The School shall open for operation not later than
September 30 of each school year, unless the mission of the School is solely to serve dropouts or
unless Sponsor is rated exemplary for two or more consecutive years. If the School fails to open
within one (1) year after the execution of this Contract, this Contract may be deemed void.

Policies and Parent Surveys. Upon request, the School shall send to Sponsor copies of policies
and handbooks, including its parent and foster caregiver involvement policy, and any parent survey
measuring parent satisfaction with the operation of the School.

ARTICLE 1V
Compliance with Laws

Compliance with Ohio Laws. The School shall comply with sections 9.90, 9.91, 109.65, 121.22,
149.43,2151.357, 2151.421, 2313.19, 3301.0710, 3301.0711, 3301.0712, 3301.0714 (as stated in
3314.17), 3301.0715, 3301.0729, 3301.948, 3313.472, 3313.50, 3313.536, 3313.539, 3313.5310,
3313.608, 3313.609, 3313.6012, 3313.6013, 3313.6014, 3313.6015, 3313.6020, 3313.643,
3313.648, 3313.6411, 3313.66, 3313.661, 3313.662, 3313.666, 3313.667, 3313.668, 3313.67,
3313.671, 3313.672, 3313.673, 3313.69, 3313.71, 3313.716, 3313.718, 3313.719, 3313.7112,
3313.721, 3313.80, 3313.801 (unless the School is an internet- or computer-based school),
3313.814, 3313.816, 3313.817, 3313.86, 3313.89, 3313.96, 3319.073, 3319.321, 3319.39,
3319.391, 3319.41, 3319.46, 3321.01, 3321.041, 3321.13, 3321.14, 3321.17, 3321.18, 3321.19,
3321.191, 3327.10, 4111.17, 4113.52 and 5705.391, Chapters 117., 1347., 1702., 2744., 3314.,
3365.,3742.,4112.,4123.,4141., and 4167. of the Ohio Revised Code as if it were a school district.
Unless prohibited by the United States Constitution, the Ohio Constitution, or other controlling
law, the School will comply with these sections and chapters of the Ohio Revised Code now in
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effect and as hereafter amended. Certain laws listed above which are not specified therein as
mandatory are permissive, unless otherwise specifically required under this Contract. Laws listed
above which are mandatory are also mandatory under this Contract.

The School shall comply with Chapter 102 of the Revised Code and R.C. 2921.42, 2921.43,
and 2921.44. The School must have a conflict of interest policy that addresses these requirements,
attached in Attachment 4.1.

The School shall also comply with R.C. 3302.04, including division (E) of that section to the extent
possible, and R.C. 3302.041, except that any action required by a school district under those
sections shall be taken by Sponsor. The Sponsor, however, shall not be required to take any action
under R.C. 3302.04(F).

The School shall comply with R.C. 3313.6021 and 3313.6023 as if it were a district, unless it is
either an internet- or computer-based school or a school in which a majority of the enrolled students
are children with disabilities as described in R.C. 3314.35(A)(4)(b).

The School shall comply with R.C. 3313.61, 3313.611, and 3313.614, as qualified by
R.C. 3314.03(A)(11)(f) and outlined in section 6.11 below.

If the School is a recipient of moneys from a grant awarded under the federal race to the top
program, Division (A), Title XIV, Sections 14005 and 14006 of the “American Recovery and
Reinvestment Act 0f 2009,” the School will pay teachers based on performance in accordance with
R.C. 3317.141, will comply with R.C. 3319.111 as if it were a district, and will adhere to the
provisions agreed to in its Race to the Top Memorandum of Understanding (Phase II) with the
ODE, including the requirement to adopt and implement comprehensive evaluation systems for
principals consistent with the Ohio Principal Evaluation System (OPES) framework.

If the School operates a preschool program that is licensed by the ODE under R.C. 3301.52
to 3301.59, the School shall comply with R.C. 3301.50 to 3301.59 and the minimum standards for
preschool programs prescribed in rules adopted by the state board under R.C. 3301.53.

Compliance with Other Laws. The School and the Governing Authority may carry out any act
or ensure the performance of any function that is in compliance with the United States Constitution,
the Ohio Constitution, federal law, Ohio law, or this Contract. The School is not exempt from
federal laws, rules, and regulations, or Ohio laws granting rights to parents. The School
specifically acknowledges that federal laws, rules, and regulations apply to its operation, including
but not limited to those concerning federal grants.

ARTICLE V
Facilities

Location of Facilities. The facility to be used for the primary location of the School will be
maintained at 119 East Sth Street, East Liverpool, Ohio 43920. The School may not open an
additional facility without the prior written approval of Sponsor and modification of this Contract.
The School agrees to comply with all laws, rules, and regulations concerning multiple facilities. If
the School already has a second facility, the second facility 1is located at
. Any additional facilities
at the time of signing this Contract along with the primary location are described on Attachment
5.2.
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Lease or Purchase. Any lease or use of any School facility must be documented in writing. If
any School facility has been or will be leased, the lease shall not be signed unless it is consistent
with the budget approved by the Governing Authority. The Governing Authority shall not enter
into a lease with the operator of the School, if any, for any parcel of real property until an
independent professional in the real estate field verifies via addendum (“operator addendum”) that
the lease is commercially reasonable at the time of signing. Every lease must contain a
governmental fund-out clause. A copy of the fully executed lease and all subsequent amendments,
modifications, or renewals thereof, must be provided to the Sponsor within five (5) business days
of execution.

If any School facility has been or will be purchased by the School, the contract of sale and related
documents shall not be signed unless they are consistent with the budget approved by the
Governing Authority. A copy of the recorded conveyance documents must be provided to the
Sponsor within five (5) business days of execution.

The facility will not be changed without prior written consent of the Sponsor, which consent will
not be unreasonably withheld. The School shall provide the Sponsor any requested information to
assess the adequacy of the facilities. Sponsor may object to location of a proposed facility based
on a business reason or an otherwise reasonable basis, but is not obligated to control or direct the
marketing or facilities decisions of the School. The Sponsor shall not be liable for the debts or
obligations of the School. A detailed description of the facilities, as well as costs, operator
addendum, and related parties of any lease or mortgage, is attached as Attachment 5.2.

Compliance with Health and Safety Standards. Any facility used for or by the School shall
meet all health and safety standards established by law for community school buildings. The
School shall certify all Sponsor assurances required by law, rule, or regulation to be sent to the
ODE. All school facilities will be maintained in a clean, healthy manner to the satisfaction of the
Sponsor and/or as indicated by proper authorities. Copies of all current permits, inspections,
and/or certificates must be filed with the Sponsor. The School must keep all permits, inspections,
and/or certifications current and compliant.

A Certificate of Occupancy must be provided to the Sponsor prior to occupancy, and thereafter,
annually or upon request. Proof of occupancy shall be satisfied by the Governing Authority
providing to the Sponsor any permanent, interim, or temporary certificate of occupancy issued by
the government agency having jurisdiction over the same.

ARTICLE VI
Educational Program

Enrollment. The School will provide learning opportunities to a minimum of twenty-five (25)
students for a minimum of nine hundred twenty (920) hours per school year or in accordance with
any applicable changes of law. The School shall serve grades K through 12 and ages 5 through
22. The School may not add or remove grades without the prior approval of the Sponsor and
modification of this Contract. The School agrees to be compliant with the maximum number of
people allowed per room and/or per facility as stated on the Certificate(s) of Occupancy provided
to the School by the local building department. An involuntary and material decrease in enrollment
may be a sole good cause for nonrenewal, suspension, or termination at the discretion of the
Sponsor. A material decrease in enrollment for purposes of this Section 6.1 shall be an unplanned
decrease not pre-approved by Sponsor of (i) below twenty-five (25) students, or, (ii) thirty percent
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6.3

6.4

6.5

6.6

(30%) or greater decrease from the average enrollment figures of the prior four (4) or more school
operating (open for students) months.

Continuing Operation. The School agrees to continue operation by teaching the minimum
number of students permitted by law. Failure to continue operation without interruption is grounds
for termination of this Contract. The School may only make a material change to the school
calendar upon written notification to the Sponsor. A material change shall be defined as any
change of one week or more, either consecutively or cumulatively. If the School temporarily
ceases operation for any reason, time is of the essence in resuming and continuing operation.

Education Plan. The School’s education plan, including the School’s mission, philosophy, the
characteristics of the students the School expects to attract, the ages and grades of students, focus
of the curriculum, and instructional methods, is attached as Attachment 6.3. The educational plan
must show how the School’s curriculum is aligned with Ohio Content Standards. The education
plan in Attachment 6.3 must include all classroom-based and non-classroom-based learning
opportunities, which comply with the criteria for student participation established in
R.C.3314.08(H)(2). ESCLEW specifically authorizes “learning opportunities” to include
educational opportunities provided by the School during suspension of the School’s students, if
provided for by the School’s own policies, as well as any opportunities provided for in a Credit
Flex or College Career Plus program of the School. Attachment 6.3 shall detail any blended
learning, preschool, internet- or computer-based, or approved 22+ Adult High School Diploma
program requirements, and it shall indicate whether the School is planning to seek designation as
a STEM school equivalent under R.C. 3326.032.

Academic Proficiency and Achievement Assessments. The School must administer all required
statewide proficiency or achievement assessments and any other performance standards or
assessments required by law, by the ODE, or recommended by Sponsor. The School must ensure
that all such standards, requirements, and assessments are timely and properly administered, met,
and completed. The results of such assessments, as well as any benchmarking data, shall be made
available to the Sponsor and presented to the Governing Authority in a timely manner after receipt
by the School. The School must submit a calendar of assessments to Sponsor prior to the start of
each academic year. Any change in assessment or method of measurement of progress must be
reported in writing to the Sponsor. Academic goals and performance standards by which the
School will be evaluated by the sponsor and which shall include but are not limited to all applicable
report card measures and assessments administered by the School are outlined in
Attachment 11.6.

Racial and Ethnic Balance. The School will not restrict its marketing or recruiting efforts to any
particular racial or ethnic group, but will attempt to achieve and attempt to continue, as the case
may be, racial and ethnic balance reflective of the community it serves by doing each of the items
recited in Attachment 6.5. Notwithstanding the admissions procedures of the School, in the event
that the racial composition of the enrollment of the School violates a federal desegregation order,
the School shall take any and all corrective measures to comply with the desegregation order.

Tuition. Subject only to any applicable exceptions pursuant to federal law, R.C. 3314.26,
3314.08(F) or R.C. 3314.06(A), tuition in any form shall not be charged for the enrollment of any
student. Nothing in this section prevents reasonable activity or class fees as allowed by law, the
School’s engaging in voluntary fundraising activities, or parents giving voluntary donations.
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Student Discipline and Dismissal Policies. The School shall adopt a policy regarding suspension,
expulsion, removal, and permanent exclusion of a student that specifies, among other things, the
types of misconduct for which a student may be suspended, expelled, or removed and the due
process related thereto. The School must also maintain a policy for the discipline, suspension, and
expulsion of disabled students and a policy for Positive Behavioral Interventions and
Supports/Restraint and Seclusion. All such policies are included in Attachment 6.7.

Assuring Student Growth. The School shall annually develop a plan of intervention for all
students not found proficient or not on grade level, and it shall make such plan available for review
by Sponsor.

Disabled Students. During admission and enrollment of any disabled student and thereafter the
School shall comply with all federal and state laws regarding the education of students with special
needs. The School shall provide all necessary related services, or the School may contract for
accommodations or related services provided that it provides documentation to Sponsor
identifying the providers, the plan to provide services, and the provider’s qualifications,
experience, and reputation. The School must annually adopt its plan for carrying through on all
special education laws, rules and procedures.

School Closure. The School agrees to remain open for students to attend until the end of the
school year in which it is determined that the School must close, provided however, that Sponsor
may suspend the operations or terminate the contract as otherwise indicated by law. Unless
suspended, the programs provided to students in the final year of the School must continue without
interruption or reduction unless program changes are approved in writing by the Sponsor. The
Governing Authority and its administration take sole responsibility for the ODE closing
procedures listed in Attachment 3.4 and indemnifies, shall defend, and hold harmless the Sponsor
for all performance thereof.

High School Diplomas. The School shall comply with the requirements of the Ohio Core
Curriculum and/or allowable waivers thereof. If the School is a high school awarding a diploma,
the School shall comply with R.C. 3313.61, 3313.611, and 3313.614, except that, by completing
the curriculum adopted by the Governing Authority, the student will be deemed to have met the
requirement that a person must successfully complete the curriculum specified in Title 33 of the
Revised Code or any rules of the state board of education. Provided, however, beginning with
students who enter ninth grade for the first time on or after July 1, 2010, the requirement in
R.C. 3313.61 and 3313.611 that a person must successfully complete the curriculum of a high
school prior to receiving a high school diploma shall be met by completing the Ohio core
curriculum prescribed in division (C) of section 3313.603 of the Revised Code, unless the person
qualifies under division (D) or (F) of that section. Each school shall comply with the plan for
awarding high school credit based on demonstration of subject area competency, and beginning in
the 2017-18 school year, with the updated plan that permits students enrolled in seventh and eighth
grade to meet curriculum requirements based on subject area competency, as adopted by the state
board of education under R.C. 3313.603(J)(1) and (2). Beginning with the 2018-2019 school year,
the School shall also comply with the framework developed by the Ohio Department of Education
under R.C. 3313.603(J)(3) for granting units of high school credit to students who demonstrate
subject area competency through work-based learning experiences, internships, or cooperative
education. Prior to graduation, the School shall send its list of graduates to Sponsor, and Sponsor
shall be invited to all graduation ceremonies.
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6.12  Admissions Policy. The School shall follow the admissions and enrollment policy and procedures
of the School attached hereto as Attachment 6.12. Any change in these policies must be reported
in writing to the Sponsor within five (5) business days. At a minimum, the admission policy, at
all times, must:

(a) specify that the school will not discriminate in its admission of students to the school on the
basis of race, religion, color, gender, national origin, handicap, intellectual ability, athletic
ability, or measurement of achievement or aptitude, except the School may limit admission to
“at-risk” students, as specified in 6.12(b) or elsewhere specifically mentioned in applicable
Ohio law. Upon admission of any student with a disability, the School will comply with all
federal and state laws regarding the education of students with disabilities;

(b) be open to any individual entitled to attend school in the State of Ohio pursuant to R.C. 3313.64
or 3313.65 or that has been admitted in accordance with R.C. 3321.01(A)(2), except that
admission to the school may be limited to (i) students who have obtained a specific grade level
or are within a specific age group; (ii) students who meet a definition of “at-risk” that the
parties to this Contract agree upon and which is included in Attachment 6.12, and/or (iii)
residents of a specific geographic area that the parties to this Contract agree upon.

If the number of applicants meeting admission criteria exceeds the capacity of the School’s
programs, classes, grade levels, or facilities, students shall be admitted by lot from all eligible
applicants, except preference shall be given to students attending the School the previous year
and to students who reside in the district in which the School is located, and may be given to
eligible siblings of such students and to children of full-time staff members employed by the
School, provided the total number of students receiving this preference is less than five percent
(5%) of the School’s total enrollment.

(c) The School shall adopt a policy regarding the admission of students residing outside the district
in which the School is located, which policy shall comply with the administrative procedures
specified herein and shall either prohibit the enrollment of students who reside outside the
district in which the School is located, permit the enrollment of students who reside in districts
adjacent to the district in which the School is located, or permit the enrollment of students who
reside in any other district in the state. The policy is included in Attachment 6.12. If the
School admits out-of-state students, it shall adopt a policy and tuition schedule after
consultation with the School’s attorney as to the extent permitted by law and a writing to that
effect addressed to the Sponsor.

6.13 Attendance and Truancy Policy. The School shall follow its Truancy, Attendance, and
Participation Policies attached hereto as Attachment 6.13. The policies must include procedures
for automatic withdrawal from the School if a student fails to participate in one hundred five (105)
consecutive hours of learning opportunities. The School must keep attendance records and meet
requirements for non-classroom-based learning opportunities. Such policies or procedures must
be clearly stated in writing within Attachment 6.13 and in compliance with applicable laws, rules,
and regulations. The School’s attendance and participation policies must be available for public
inspection, and records shall be made available, upon request, to the ODE, Auditor of State, and
Sponsor, to the extent permitted by 20 U.S.C. 1232g, the Family Educational Rights and Privacy
Act (FERPA), R.C. 3319.321, and any applicable rules or regulations thereto.
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7.1

7.2

ARTICLE VII
Reporting

Annual Report. Not later than October 30 of each year, the Governing Authority shall submit to
the Sponsor, the parents of all students enrolled in the School, and any other statutorily required
parties, its financial status and the annual report of its activities and progress in meeting the goals
and standards of this Contract.

Reports to Sponsor. The Governing Authority shall report to the Sponsor the following on or
before the day set by statute, rule, regulation, or by the Sponsor, all information or documents
required under applicable law, including but not limited to:
(a) a comprehensive plan for the School, and any updates to such plan, which shall specify:

1. the process by which the Governing Authority will be selected in the future;

ii. the management and administration of the School;

iil. the instructional program and educational philosophy of the School; and

iv. internal financial controls;

(b) on a monthly basis,
i. requested information related to student discipline, truancy compliance, withdrawals, and
special education;
ii. staff and teacher turnover, including new staff qualifications;
iil. enrollment numbers, financials, budgets, fixed assets, liabilities, or similar information;
and
iv. any changes in structure or governance;

(c) any event, occurrence, or circumstance that could reasonably have a material adverse effect on
the operations, properties, assets, financial condition , enrollment, or reputation of the School;

(d) on an annual basis,

i. verification of completion of annual public records and open meetings law training by each
Governing Authority member, Fiscal Officer, Chief Administrative Officer, administrative
employees of the School, and all individuals performing supervisory or administrative
services for the School through an operator contract;

ii. any finding for recovery issued by the Auditor of State against any Governing Authority
member, the operator, or any employee who works at the School;

i1i. disclosure statements and signed ethics and conflicts policies for Governing Authority
member as filed pursuant to R.C. 3314.02(E)(7);

iv. updated asset reports showing all assets purchased with public funds and all assets
purchased by nonpublic funds, and the ownership of each;

v. a detailed accounting of the nature and costs of the goods and services that the operator
provides to the School, pursuant to R.C. 3314.024, if the operator receives more than
twenty percent (20%) of the School’s gross annual revenues; and

vi. the information required under R.C. 3314.08(B)(2); and
(e) all items required to be reported in this Contract, required by Sponsor through the Sponsor’s

document management system, Epicenter, or by the ODE, including but not limited to those
listed on Attachment 7.2.
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7.3

8.1

8.2

8.3

8.4

Site Visits. The Sponsor shall be allowed to observe the School in operation at site visits at
Sponsor’s request and shall be allowed access for such site visits or other visits as Sponsor deems
advisable or necessary.

ARTICLE VIII
Employees

Employment of Teachers. At least one (1) full-time classroom teacher or two (2) part-time
classroom teachers each working more than twelve (12) hours per week must be employed by the
School. The full-time classroom teachers and part-time classroom teachers teaching more than
twelve (12) hours per week shall be certified or licensed in accordance with R.C. 3319.22
to 3314.31 or other applicable sections of the Revised Code. The School shall submit to Sponsor
an affidavit that all classroom teachers meet qualification requirements and make qualifications
available to Sponsor for review, upon request. The School may employ non-certificated persons
to teach up to twelve (12) hours per week pursuant to R.C. 3319.301, to the extent permitted by
law. The school-wide students to full-time equivalent classroom teacher ratio shall be no more
than 25 to 1, unless otherwise agreed to in writing between Sponsor and School. The School may
also employ necessary non-teaching employees.

Prior to opening day, the School will provide the Sponsor with proof of Ohio certification for a
sufficient number of teachers to support the stated teacher/student ratio, as well as the credentials
and background checks for all staff of the School. All teachers and para-professionals shall meet
the “highly qualified” standards as and to the extent applicable. The School shall maintain a roster
and meeting dates for the Local Professional Development Committee (LPDC) and Teacher-Based
Teams (TBTs), and the laws and rules governing LPDC and TBTs must be implemented by the
School.

Dismissal of Employees. Subject to Section 11.2 below, the Governing Authority may employ
administrators, teachers, and non-teaching employees necessary to carry out its mission and fulfill
this Contract, so long as no contract of employment extends beyond the term of this Contract. The
dismissal procedures for staff and the plan for disposition of employees if this Contract is
terminated or not renewed are set out in Attachment 8.2.

Employee Benefits. A summary of all health or other benefits provided by the School or operator
to full-time employees of the School shall be set out in Attachment 8.3, which may be amended
by the School from time to time. All such amendments shall be provided to Sponsor in writing
within five (5) business days of amendment or change. In the event certain employees have
bargained collectively pursuant to Chapter 4117 of the Revised Code, the collective bargaining
agreement supersedes Attachment 8.3 to the extent that the collective bargaining agreement
provides for health and other benefits. Any collective bargaining agreement shall not, under any
circumstances, be a part of this Contract. To the extent required or allowed by state and federal
law, the School shall comply with chapters 3307 and 3309 of the Ohio Revised Code.

Criminal Background Check. All criminal background records checks (BCI&I/FBI fingerprint
and background check information) of teachers, staff, or the Governing Authority must be timely
conducted at the School’s expense, in accordance with law. All background checks must be
acceptable to both the Sponsor and Governing Authority. The Governing Authority hereby
appoints the Sponsor as a representative pursuant to R.C. 3319.39(D), for purposes of receiving
and reviewing the results of criminal background checks performed under R.C. 3319.39(A)(1) for
employees working at the School and authorizes its agents to communicate this information
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9.1

9.2

9.3

directly to the Sponsor. All volunteers must be notified that the School may require a background
check of the volunteer at any time, at the School’s request.

ARTICLE IX
Finance

Financial Records. The School’s financial records will be maintained in the same manner as are
financial records of school districts, pursuant to rules of the Auditor of the State. The School shall
comply with the standards for financial reporting adopted under R.C. 3301.07(B)(2). Audits shall
be conducted in accordance with R.C. 117.10. Within five (5) business days of receiving
notification from the Auditor, the School shall notify the Sponsor in writing of the time, date, and
location of any scheduled meetings with the Auditor. The Sponsor shall maintain a presence at all
meetings with the Auditor of State, though the Sponsor may elect to do so through its
representatives and/or via electronic means, unless such meeting presence or meeting is waived by
the Auditor of State’s office. If the Governing Authority contracts with an entity specializing in
audits, including an attorney or accountant, that entity must be independent from the operator with
which the School has contracted.

Fiscal Services. The School agrees that its Fiscal Officer shall be its licensed school Treasurer,
currently disclosed on Attachment 9.2. If the Governing Authority contracts with its Fiscal
Officer to provide fiscal services, the fiscal services agreement must be included in
Attachment 9.2. The School may not change its Fiscal Officer without prior written approval
from the Sponsor, which will not be unreasonably withheld. Any changes to the fiscal services
agreement must be reported to the Sponsor within five (5) business days. If the School and the
Sponsor have waived the requirement of employing or contracting directly with the Fiscal Officer,
pursuant to R.C. 3314.011(D), the current resolution waiving this requirement must be attached to
this Contract in Attachment 9.2. Such resolution shall only be valid for one year, and any
subsequent resolution adopted by the School must be approved by the Sponsor and submitted to
the ODE. Should the School be declared unauditable under R.C. 3314.51, the Governing Authority
shall, and shall cause its operator to (if applicable), suspend and replace the Fiscal Officer, and
require his/her dedication to assist any replacement fiscal officer(s).

The School agrees that the fiscal services agreement will state that the Fiscal Officer is primarily
responsible for the financial and audit portions of the closing procedures if the School closes. The
Governing Authority must authorize that the Fiscal Officer and the Fiscal Officer’s agreement
remain in effect in order to proceed to close the School. If the School closes or is permanently
closed, the Fiscal Officer shall deliver all financial and enrollment records to the Sponsor within
thirty days of the School's closure. If the Fiscal Officer fails to provide the records in a timely
manner, or fails to faithfully perform any of the Fiscal Officer's other duties, the Sponsor has the
right to take action against the Fiscal Officer to compel delivery of all financial and enrollment
records of the School and shall, if necessary, seek recovery of any funds owed as a result of any
finding of recovery by the Auditor of State against the Fiscal Officer.

Fiscal Licensure. Prior to assuming the duties of Fiscal Officer of the School, the Fiscal Officer
shall be licensed as provided for in R.C. 3301.074. The licensure is attached as Attachment 9.3.
Any updates or changes to the fiscal licensure must be sent to the Sponsor within five (5) business
days.
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94

9.5.

9.6

9.7

Fiscal Bond. The School’s Fiscal Officer shall execute a bond in an amount annually approved
by Governing Authority in a resolution, but for no less than twenty-five thousand dollars
($25,000), payable to the State of Ohio, conditioned on the faithful performance of all of the
official duties required of the School’s Fiscal Officer. The bond shall be deposited with and
certified by the Governing Authority, a certified copy thereof filed with the county auditor, and a
copy shall be contained in Attachment 9.4. Any updates, cancellations or changes to the bond
shall be sent to the Sponsor within five (5) business days. Cancellation of the bond maybe grounds
for suspension or termination.

Financial Plan. A financial plan detailing an estimated school budget for every year of the
Contract is attached as Attachment 9.5. Each year of this Contract, on or before October 31, a
school budget that includes all required elements under R.C. 3314.032(C) shall be adopted by the
Governing Authority and submitted to the Sponsor. If the School is managed by a third party
operator, the Governing Authority must procure from such operator sufficient data, at the
Sponsor’s discretion, to allow the Sponsor to review revenue and expenses as required or permitted
by law. The budget must detail estimated revenues and expenses. Revenues include the base
formula amount that will be used for purpose of funding calculations under R.C. 3314.08. The
base formula amount for each year shall not exceed the formula amount defined in R.C. 3317.02.
All projected and actual revenue sources must be included in the budget and projected expenses
must include the total estimate per pupil expenditure amount for each year. The School agrees to
provide further breakdown of revenue or expenses, or line items for expenses or revenue not
projected, upon Sponsor’s request. Financial performance goals, standards, measurement, and
assessment are included in Attachment 11.6.

Borrowing Money. The School may borrow money to pay necessary and actual expenses of the
School in anticipation of receipt of any portion of the payments to be received by the School. The
School must issue notes to evidence such a borrowing. A copy of all notes must be provided to
the Sponsor within five (5) business days of signing. The proceeds from the notes shall be used
only for the purpose for which the anticipated receipts may be lawfully expended by the School.
The School may borrow money for a term not to exceed fifteen (15) years for the purpose of
acquiring facilities. All moneys borrowed from the School’s operator, including facilities loans or
cash flow assistance, must be accounted for, documented, and bear interest at a fair market rate.

Payment to Sponsor for Monitoring, Oversight, and Technical Assistance. For and in
consideration of two and a half percent (2.5%) of the total amount of payments for operating
expenses received by the School from the State of Ohio (but only up to three percent (3%) of such
funds unless otherwise allowed by law), the Sponsor shall provide the monitoring, oversight, and
technical assistance required by law. Payments to the Sponsor shall be made by monthly automatic
transfer to the general fund of the Sponsor, and the School agrees to sign documentation necessary
to accomplish the same. The word “received” means the acceptance by the Sponsor in accordance
with and pursuant to the revenues received on the monthly School Foundation Statement. The
Sponsor has a right to rely upon the monthly statement and is not responsible, except for reductions
due to FTE findings already deducted in the then current monthly statement, or those FTE findings
deducted in future statements upon which Sponsor figures its fee.

At the inception of this Amended and Restated Contract, the oversight fee will be set at or remain
at 2.5% as described above. The Sponsor reserves the right to increase the fee upon not less than
sixty (60) days prior written notice, for not more than a half percent (0.5%) each increase, at any
rolling 18-month interval during the term of this Contract, provided the total oversight fee shall
never exceed statutory limits (currently 3%).
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9.8

9.9

10.1

However,
1. It shall not be mandatory for the Sponsor to raise any oversight fee;

2. Nothing shall prohibit the Sponsor from raising the oversight fee to any increment below 0.5%
of the last fee amount, and

3. The School may exercise an option to waive any increase, once during the first 35-month
period of this Contract only, as measured from the proposed effective date of the last Sponsor-
requested raise in fee if:

a. the School’s enrollment at the time of the notice of increase is a thousand (1,000) students
or more on the most recent past month’s CSADM report; or

b. All of the following are true: (i) the School’s most recently officially released academic
Ohio Report Card Rating is an overall B or higher; (ii) there are no findings in the School’s
last officially released annual state audit; and (iii) no special education, FTE, federal grant,
or lunch audit findings, and no special audits or other administrative audits then being
conducted.

4. Should the laws, rules, or regulations change to increase oversight fees or regulate how or from
whom they are paid or otherwise, this Contract shall be amended to comply with such laws at
the Sponsor’s written request and, the School agrees to automatically comply with such new
rules even without such amendment, at the Sponsor’s written request.

Federal Grants. The School must report annually and in writing to the Sponsor the sources of
funds used to acquire property and equipment used at the School, clearly delineated and tracking
those acquired with federal funds, and shall report to Sponsor the disposition of assets acquired
with federal funds with an explanation as to how disposed of, and backup for proper disposition in
accordance with applicable law and grant rules. The School also acknowledges that certain federal
grants, including but not limited to the federal food programs, may require bidding processes not
otherwise required under state law. The School shall follow all applicable federal sources and uses,
grant and procurement laws, rules and regulations.

Fiscal Year. The fiscal year for the School shall be July 1 to June 30.

ARTICLE X
Insurance/Indemnification

Liability Insurance. The Governing Authority will, at all times, maintain comprehensive general
liability insurance in amounts not less than one million dollars ($1,000,000) per occurrence and
three million dollars ($3,000,000) in the aggregate, plus an excess or umbrella policy extending
coverage as broad as primary coverage in an amount no less than five million dollars ($5,000,000).
The insurance coverage shall be not only for the School and the Governing Authority, its Directors,
Officers, and its employees, but also for the Sponsor as additional insured. The Governing
Authority shall also maintain directors and officers liability and errors and omissions coverage in
the amount of not less than one million dollars ($1,000,000) per occurrence. The insurance
coverage must be occurrence coverage, rather than claims made coverage. The Governing
Authority must obtain policies that notify the Sponsor in writing at least thirty (30) days in advance
of any material adverse change to, or cancellation of, such coverage; and the School shall provide
evidence of coverage as Attachment 10.1. The School must provide copies of all comprehensive
general liability, real or personal property, directors and officers liability insurance, proof of
worker’s compensation payments and unemployment compensation payments, and notice of lapse
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of any such coverage to Sponsor within five (5) business days of request, and, within five (5)
business days of any change or notice to School by the applicable insurance entity.

10.2 Indemnification. The Governing Authority and School shall defend, indemnify, save, and hold
harmless the Sponsor and its Board, Superintendent, officers, employees, and agents from any and
all claims, demands, debts, actions, causes of actions, proceedings, judgments, mitigation costs,
fees, liabilities, obligations, damages, losses, costs, or expenses (including, without limitation,
attorneys', experts’, accounting, auditors’, or other professionals’ fees and court costs) of whatever
kind or nature in law, equity or otherwise (collectively “Liabilities”) arising from any of the
following:

(a) A failure of the Governing Authority and/or School or any of its officers, directors, employees,
successors, agents, or contractors to perform any duty, responsibility, or obligation imposed
by law or this Contract;

(b) A failure of the Governing Authority and/or School or any of its officers, directors, employees,
agents, or contractors to report data or information, or the reporting of improper, inaccurate,
erroneous, fraudulent, negligent, or incomplete information or data to Sponsor;

(c) A failure of the Governing Authority and/or School or any of its officers, directors, employees,
agents, or contractors to meet the obligations of this Contract or any other contract or other
obligation between or on behalf of the School and another party;

(d) An action or omission by the Governing Authority and/or School or any of its officers,
directors, employees, successors, agents, or contractors that results in injury, death, or loss to
person or property, breach of contract, or violation of statutory law or common law (state and
federal), or Liabilities;

(¢) Any sum that the Sponsor may pay or become obligated to pay on account of: (1) any
inaccuracy or breach of any representation under this Contract; (2) any breach or any failure
of the School to duly perform, comply with, or observe any term, provision, covenant,
agreement, obligation, or condition under this Contract or under the law, and all agreements
delivered in any way connected herewith, on the part of the School, to be performed, complied
with, or observed; or (3) Liabilities to lenders, vendors, the State of Ohio, receivers, parents,
students, their heirs or representatives, the Governing Authority, or to third parties in any way
related to the School or its operations or in any way related to closure, termination, or
suspension of the School;

(f) Any audit finding based on failure of the School to accurately report enrollment, attendance,
participation in learning opportunities or inaccurate EMIS submissions; and,

(f) Any Liabilities incurred by Sponsor or any of its officers, directors, employees, agents, or
contractors as a result of an action or legal proceeding at law or equity brought against Sponsor
by the School unless the School or Governing Authority obtains a final judgment or order on
the merits against the Sponsor, and the right to appeal such judgment or order has been
exhausted or has expired.

This indemnification survives the termination, suspension, expiration, or non-renewal of this
Contract.

10.3 Indemnification if Employee Leave of Absence. If the Sponsor provides a leave of absence to a
person who is thereafter employed by the School, the Governing Authority and the School shall
defend, indemnify, and hold harmless the Sponsor and its board members, Superintendent,
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10.4

11.2

11.3

employees, and agents from liability arising out of any action or omission of that person while that
person is on such leave and employed by the Governing Authority. Nothing in this subsection,
however, obligates the Sponsor to provide such a leave of absence.

Survival. All provisions of Section 10.2 shall survive the voidance, expiration, termination,
nonrenewal, suspension, or abandonment of this Contract.

ARTICLE XI
General Provisions

Contract Authorization. Before executing this Contract, the Governing Authority must pass a
resolution in a properly noticed and held public meeting, authorizing execution of this Contract
and authorizing one or more individuals to execute this Contract for and on behalf of the party,
with full authority to bind the party. The Governing Authority shall employ an attorney
independent from the Sponsor for any negotiation of this Contract or its amendments.

Termination and Cancellation of Contracts. Except as otherwise permitted by this Contract or
by the Sponsor, contracts entered into by the School with third parties shall provide for the
School’s right to terminate upon failure of the School to remain in operation.

General Acknowledgements.  The Governing Authority specifically recognizes and
acknowledges the following:

(a) The Governing Authority is responsible for carrying out the provisions of this Contract.

(b) For purposes of this Contract, “sponsor approval” means written approval by the ESCLEW
Governing Board, the ESCLEW Governing Board President, Superintendent, or Community
Schools Center Director, or other Sponsor agent authorized by the ESCLEW Governing Board.

(c) The Sponsor’s authority to assume operation of the School under the conditions specified in
R.C. 3314.073(B).

(d) The authority of public health and safety officials to inspect and order School facilities closed
if not in compliance with health and safety laws and regulations in accordance with
R.C. 3314.03(A)(22)(a).

(e) The authority of the ODE to suspend the operations of the School under R.C. 3314.072 if the
department has evidence of conditions or violations of law at the School that pose an imminent
danger to the health and safety of the School’s students and employees and the Sponsor refuses
to take such action.

(f) That the Sponsor is not liable for the acts, omissions, or the debts of the School pursuant to
R.C. 3314.07(D) and 3314.08(G)(2), as well as any other applicable law limiting the liability
of the Sponsor.

(g) That the Sponsor may take steps to intervene in, correct, declare probationary status of,
suspend, terminate, or non-renew the status of the School as an Ohio Community School, as
well as correct problems in the School’s performance.

(h) That the ODE may take over sponsorship of the School in accordance with R.C. 3314.015(C).

(1) The mandate of permanent closure under R.C. 3314.35, under the circumstances enumerated
therein.
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(j) That the Auditor of the State of Ohio may deem the School “unauditable” and direct the
stoppage of funding for the School, and that the Sponsor has the right to terminate this Contract
in such a situation.

(k) That the ODE has set out its guidance for closing procedures (attached as a modified
supplement in Attachment 3.4).

(I) That the Sponsor and its officers, directors, governing board, administrator, consultants, and
employees are granted civil immunity for any action authorized under Chapter 3314, Ohio
Community School Law, or the Contract, that is taken to fulfill the Sponsor’s responsibility to
oversee and monitor a community school, in accordance with R.C. 3314.07 or otherwise, and
the School hereby indemnifies, defends, and shall hold the Sponsor harmless from all such
actions.

11.4 Dispute Resolution. The Sponsor and the School agree to the following dispute resolution
procedure for any dispute not otherwise governed by mandatory administrative procedures
pursuant to this Contract or the law. The parties shall make initial attempts to resolve any dispute
between a designee of the Sponsor and the Chief Administrative Officer of the School and/or the
President of the Governing Authority. If those parties cannot resolve the dispute, the matter shall
be submitted to a qualified mediator for mediation. Such mediation shall be non-binding and the
parties, if failing to agree on one mediator, shall obtain a list of three mediators from the Toledo
Bar Association and each eliminate one, using the one mediator left after eliminations. All
mediation will take place in Lucas County and all costs of the mediator shall be split equally
between the parties.

11.5 Term. This Contract shall be for a term of three (3) year(s), effective as of or commencing on
July 1, 2018 and ending on June 30, 2021. However, the School agrees to close voluntarily and
waives all rights of due process and all claims, losses, causes of action, or damages of any kind
against the Sponsor if the School is closed mandatorily by statute, by another governmental
agency, or by operation of law.

11.6 Performance Accountability Framework. Attachment 11.6 sets forth in detail (a) the
performance assessment framework, (b) Sponsor technical assistance, interventions, renewal, and
statutory consequences, and (c) the measurable and attainable goals upon which the School shall
be evaluated by Sponsor. Performance standards must include, but are not limited to, all applicable
report card measures set forth in R.C. 3302.03 or R.C. 3314.017, by which the success of the
School will be evaluated by the Sponsor. These performance measurement criteria supplement,
but do not replace, alter, or limit Sponsor’s statutory rights and responsibilities, including but not
limited to those of nonrenewal, probation, suspension, or termination of the Contract, and the
Sponsor-specific criteria outlined in Attachment 11.6.

11.7 Renewal and Non-Renewal of this Contract.

(a) Upon the expiration of this Contract, the Sponsor may in accordance with R.C. 3314.03(E),
renew the Contract for a period of time to be determined by the Sponsor, but not ending earlier
than the end of any school year. Corrective action may be required at the discretion of the
Sponsor. Prior to its determination, the Sponsor shall conduct a high stakes review or
evaluation and provide the School with a cumulative report on its findings and on the School’s
performance over the contract term. The School shall timely submit an Application for
Renewal to provide additional information or evidence regarding its performance and to
respond to the Sponsor’s findings or concerns, if needed.
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The Sponsor may choose not to renew this Contract at its Expiration Date for (1) failure to
meet student performance requirements stated in this Contract; (2) failure to meet generally
accepted standards of fiscal management; (3) violation of any provision of this Contract or
applicable state or federal law; or (4) other good cause.

Renewal decisions are based upon an analysis of the following:
i.  the School’s progress in meeting the educational program listed in Attachment 6.3;
ii.  the School’s progress in meeting the Academic Goals listed in Attachment 11.6;

iii. the School’s progress in meeting the Non-Academic Goals listed in
Attachment 11.6;

iv.  the School’s progress or performance on actions required by corrective action plans
or other interventions, if any;

v.  the degree to which the School is compliant with the terms of this Contract;
vi. the School’s fiscal viability and financial audits;

vii. the School’s organizational viability; and

viii. other good cause.

By January 15 of the year in which the Sponsor intends to not renew the Contract, the Sponsor
shall notify the School of the proposed action in writing. The notice shall include the reasons
for the proposed action in detail, the effective date of the non-renewal, and a statement that the
School may, within fourteen (14) days of receiving the notice, request in writing an informal
hearing before the Sponsor. The informal hearing shall be held within fourteen (14) days of
the receipt of a request for the hearing. Within fourteen (14) days after the informal hearing,
the Sponsor shall issue a written decision either affirming or rescinding the decision not to
renew this Contract.

If the School is not renewed for failure to meet student performance requirements stated in the
Contract or for failure to meet generally accepted standards of fiscal management, the School
must close permanently at the end of the then-current school year or on a date specified in the
notification of termination and the School shall not enter into a contract with any other sponsor.

(b) If the School does not intend to renew this Contract with the Sponsor, the School shall notify
the Sponsor in writing of that fact at least one hundred eighty (180) days prior to the expiration
of this Contract. Prior to notification, the Governing Authority must pass a resolution at a
properly noticed and held public meeting, authorizing the non-renewal of this Contract and
authorizing one or more individuals to notify the Sponsor. In such a case, the School may
enter into a contract with a new sponsor in accordance with R.C. 3314.03, upon the expiration
of this Contract, or, at the sole discretion of the Sponsor, by an assignment of this Contract
before its expiration date. If proper notification does not occur, then the contract may be
renewed at the Sponsor’s sole option.

11.8  Probation. The Sponsor may, in lieu of suspension or termination, declare in writing that the
School is in a probationary status, after consulting with the Governing Authority or authorized
parties thereof, specifying the conditions that warrant probation, and after receiving the Governing
Authority’s written assurances (satisfactory to Sponsor) of the actions and time frames necessary
to remedy those conditions. Such probationary status shall not extend beyond the then-current
school year. Sponsor may proceed to suspension, termination, or take-over of operations if the
Sponsor finds at any time that the Governing Authority is no longer able or willing to remedy the
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conditions to the satisfaction of Sponsor. Sponsor may suspend in lieu of probation at any time
pursuant to Section 11.9 below.

11.9 Suspension. The Sponsor may suspend operations of the School if (a) conditions of the School
do not comply with a health and safety standard established by law for school buildings; or (b) for
(1) failure to meet student performance requirements stated in this Contract; (2) failure to meet
generally accepted standards of fiscal management; (3) violation of any provision of this Contract
or applicable state or federal law; or (4) other good cause. The Sponsor first sends a written notice
of intent to suspend explaining the reasons and provides the Governing Authority with five (5)
business days to submit a remedy, and reviews and approves or disapproves of the proposed
remedy. If the Sponsor disapproves of the proposed remedy, or, the Governing Authority fails to
submit a remedy or fails to implement the remedy then the School’s operations shall be suspended.

Once the School is suspended, it must cease operations on the next business day and immediately
send notice to all School employees and parents stating that the School is suspended and the
reasons therefore. The School again has an opportunity to submit a proposed remedy within
five (5) business days. The School may not operate while the suspension is in effect, and any such
suspension shall remain in effect until Sponsor notifies the Governing Authority that it is no longer
in effect. At all times during suspension, the School remains subject to nonrenewal or termination
proceedings, in accordance with the law.

If the Sponsor suspends the operation of the School pursuant to R.C. 3314.072, this Contract shall
become void if the Governing Authority fails to provide a proposal to remedy the conditions cited
by the Sponsor as reasons for the suspension, to the satisfaction of the Sponsor, by September 30
of the school year immediately following the school year in which the operation of school was
suspended.

11.10 Termination of the Contract. The Sponsor may choose to terminate this Contract for (1) failure
to meet student performance requirements stated in this Contract; (2) failure to meet generally
accepted standards of fiscal management; (3) violation of any provision of this Contract or
applicable state or federal law; or (4) other good cause. Additionally, if the Sponsor has suspended
the operation of this Contract under R.C. 3314.072, the Sponsor may choose to terminate this
Contract prior to its expiration.

By January 15 of the year in which the Sponsor intends to terminate this Contract, the Sponsor
shall notify the School of the proposed action in writing. The notice shall include the reasons for
the proposed action in detail, the effective date of the termination, and a statement that the School
may, within fourteen (14) days of receiving the notice, request in writing an informal hearing
before the Sponsor. The informal hearing shall be held within fourteen (14) days of the receipt of
a request for the hearing. Within fourteen (14) days after the informal hearing, the Sponsor shall
issue a written decision either affirming or rescinding the decision to terminate this Contract.

The termination of this Contract shall be effective upon the occurrence of the later of the following
events: (a) the date of the notice of termination, or (b) if an informal hearing is requested and the
Sponsor affirms its decision to terminate this Contract, the effective date of the termination
specified in the notice.

If the Contract is terminated for failure to meet student performance requirements stated in the
contract or for failure to meet generally accepted standards of fiscal management, the School must
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close permanently at the end of the then-current school year or on a date specified in the
notification of termination and the School shall not enter into a contract with any other sponsor.

11.11 Good Faith Deposit. Immediately upon any Notice of Intent to Suspend, any notice of closure or
suspension from any governmental or administrative agency, or upon a vote of closure by the
School, the School must submit to Sponsor a good faith deposit of fifteen thousand
dollars ($15,000), or less at the option of the Sponsor, to cover costs of any legal or other
professional fees which may be required or desirable to facilitate matters including, but not limited
to, notices to parents, transfer of files, change of locks, , securing assets, segregating or selling
assets, returning assets, or other professional or non-professional fees or costs incurred by Sponsor,
which are in any way associated with termination and closure of the School, in case the School
fails to perform some or all of its responsibilities upon cessation of operations for any reason. The
good faith deposit will be returned to the School or sent to the appropriate creditor without interest,
if not used for these purposes by the Sponsor.

11.12 Failure to Open/Permanent Closure. If the School fails to open before September 30" of any
year (unless the School is a Drop-out Prevention and Recovery school) or within one (1) year after
the initial execution hereof, or, if the School permanently closes prior to the Expiration Date
hereof, this Contract shall become void upon notice by Sponsor to School, subject only to the
survival of Section 10.2 of this Contract.

11.13 Compliance with Requests of Sponsor. The School shall timely comply with all reasonable
requests of the Sponsor and allow the Sponsor to monitor the School operations. Failure to do so
is grounds for suspension, termination, or non-renewal of this Contract. Timeliness is defined as
compliance with the express provisions of this Contract, an answer in writing within five (5)
business days (unless a shorter time is otherwise required pursuant to this Contract), and adequate
assurances of cure or actual cure within a period of time acceptable to Sponsor. Notwithstanding
the above, the Sponsor may, at its discretion and in particular for non-emergency situations, extend
any deadline stated in this Contract.

11.14 Headings. Headings are for the convenience of the parties only. Headings have no substantive
meaning.

11.15 Assignments/No Third Party Beneficiaries. This Contract and its terms shall not be assigned or
delegated without the express written approval of Sponsor. This Contract shall inure to the benefit
of, and shall be binding upon, the School, the Sponsor, and their respective permitted successors
or assigns; subject, however, to the following specific provision hereof: This Contract shall not
inure to the benefit of anyone other than as provided for in the immediately preceding sentence
and no third person or party shall have any rights hereunder, whether by agency or as a third party
beneficiary or otherwise.

11.16 Notice. Any notice to one party by the other shall be in writing and effective upon receipt, and
notice may be satisfied by personal delivery or by any other means by which receipt can be
documented to: in the case of the Sponsor, the Superintendent, at the last-known business address
of the Sponsor; in the case of the Governing Authority, the Chief Administrative Officer, a member
of the Governing Authority, or the Governing Authority’s attorney, at the last known business or
home address of the School, its administrator, Governing Authority member, or Governing
Authority’s attorney.
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Should the School be abandoned by or not have in place an administrator or an authorized Director
of the Board, the Sponsor may give notice to the ODE.

11.17 Severability. Should any term, clause, or provision of this Contract be deemed invalid or
unenforceable by a court of competent jurisdiction, all remaining terms, clauses, or provisions
shall remain valid and enforceable and in full force and effect, and the invalid or unenforceable
provision shall be stricken or replaced with a provision as near as possible to the original intent.

11.18 Changes or Medifications. This Contract constitutes the entire agreement among the parties, and
no changes or modifications to this Contract shall be valid and binding unless signed by both the
Sponsor and the Governing Authority and attached to this Contract. Notifications required by this
Contract shall not be considered changes or modifications of this Contract.

The Sponsor has an obligation to update this Contract periodically due to changes in Statutes, case
law, rules, procedures or governmental mandates, and the School agrees to modify the Contract at
any time for those reasons.

11.19  Attachments. All Attachments to this Contract are attached hereto and incorporated by reference
into the Contract, as an integral part of this Contract.

Educational Service Center of Governing Authority of

Lake Erie West 9) Buck = ool for Success
Bym‘=—‘c__ (. By:
(Signature) inature) w

Its: _Superintendent Its: “President

with full authority to execute this Contract with full authority to execute this Contract for
for and on behalf of Sponsor and on behalf of Governing Authority and

and with full authority to bind Sponsor. with full authority to bind Governing Authority.
Date: /2, — Jim 1;;2{};18/ Date: 7,’;//(3
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ATTACHMENT 1.4
GOVERNANCE PLAN

Certificate of Incorporation
Articles of Incorporation
Appointment of Statutory Agent
Code of Regulations

Employer ID Number

IRS Determination Letter (if any)

Mission Statement

© N R =

Organizational Chart of the School

NOTE: The Code of Regulations must include the process by which members of the Governing
Authority are selected or removed.

Any changes in any of these documents must be reported in writing to the Sponsor within five (5)
business days of the effective date of the change, along with updated copies in the document
management system.



Electronic Federal Tax Payment System

03/23/2004

BUCKEYE ONLINE SCHOOL FOR SUCCESS
TIN (raxpayer identification Number)

PO BOX 2228 [
|
|

E LIVERPOOL, OH 43920-0000 Um0

About Your EF

Dear Taxpayer:

You were recently pre-enrolied in the Electronic Federal Tax Payment System (EFTPS) to make all
your federal tax payments online or by phone.

According to our records...

You have not activated your enroliment yet. You can activate your
enroliment by calling 1-800-555-3453 and supplying EFTPS with your
bank account information and phone number. Please have your Employer
Identification Number (EIN), EFTPS Personal Identification Number

(PIN received previously by a separate mailing), and bank account
information handy when you call.

It's important that you activate your enroliment as soon as possible so you can begin making your
payments through EFTPS. Once you begin using EFTPS, you will see how convenient, easy, and
fast it is to make a federal tax payment online or by phone. Plus, you will receive an immediate
acknowledgement number for every transaction which acts as a receipt for your records.

It you have any questions or need assistance, please call EFTPS Customer Service at
1-800-555-4477.

Thank You.

EFTPS Enroliment Processing

BA EA 12/03




Doc ID --> 200420400750

0O A

DATE: DOCUMENT ID  DESCRIPTION FILING EXPED  PENALTY CERT COPY
07/22/2004 200420400750  DOMESTIC ARTICLES/NON-PROFIT 125.00 .00 .00 00 .00
(ARN)
Receipt

This is not a bill. Please do not remit payment.

THOMPSON, HINE, LLP

10 W. BROAD ST., SUITE 700
CAROL R. RUSSELL
COLUMBUS, OH 43215

STATE OF OHIO

CERTIFICATE |
Ohio Secretary of State, J. Kenneth Blackwell ‘

1478028

BUCKEYE ON-LINE SCHOOL FOR SUCCESS

and, that said business records show the filing and recording of:

|

\

1t is hereby certified that the Secretary of State of Ohio has custody of the business records for }
|

|

|

|

Document(s) Document No(s):
DOMESTIC ARTICLES/NON-PROFIT 200420400750 ‘

Witness my hand and the seal of
the Secretary of State at Columbus,
Ohio this 20th day of July, A.D.
2004.

Vouwit B o

Ohio Secretary of State

United States of America
State of Ohio
Office of the Secretary of State

Page 1
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Y. Prescribed by J. Kenneth Blackwell Expedite this Form: s ow
Ohig Secretary of State MafiForm to.onniotthe Followling:
Central Ohio: (614) 466-3910 O ves PO Box 1390
“Tolt Free: 1.877-SOS-FILE (1-877-767-3453) Columbus, OH 43216
" Requires an addiUonal few of $100
www.slate oh.us/s0s @ PO Bex 670
e-mail: busserv@sos.state.oh.us Columbus. OH 43216

i INITIAL ARTICLES OF INCORPORATION
(For Domestic Profit or Non-Profit)
Filing Fee $125.00

THE UNDERSIGNED HEREBRY STATES THE FOLLOWING:
(CHECK ONLY ONE (1) BOX)

(13 Articles of Incorporation [(2) 2] Articles of Incorporation {3) (] Articies of Incorporation Professional
Profit Non-Profit {170-ARP)
[913-ARF) (114-ARN) Profession
QRC 1701 ORC 1702 ORG 1785
Complete the general Information In this section for the box checked above. ]
FIRST: Name of Corporation Buckeye On-Line School far Success
SECOND: Location East Liverpool Columbiana
(City) (Cotmty} .
Effective Date (Optlonal) Dato specified can be no mard than 80 days after date of Kling. If a date is spetifitd, o
(mmiddiyyyy) the date mus! be a date on or after the date of fling. .

Check here if additional provisions are attached

|Compiste the information in thix sectfon {f kox (2) or (1) Is checked, Complating this saction s optfonal if box (1) 13 checkad.
THIRD: Purpaose for which corporation is formed

The Corporation is organized exclusively for educationat purposes within the meaning of Section 501((:)(5}13[ .
[#F]

-

ry

the Internal Revenue Code of 1986, as smended, or the corrasponding provision of any future United States

Internal Revenue Law (the "Code”) to operate as a school in the State of Ohio. This corporation shall not

engage in activities which ara not in futherance of the educational purposes set forth in this Article THIRD.

C the inf in this sectlon if box (1) or (3) IS checked. |

FOURTH: The number of shares which the corporation is authorized 1o have outstanding (Please state if shares are
common or preferred and their par value if any)

(No. of Shares) (Type) {Par Vaiue)
(Refer to instructions if needed)

532 Page 10of 3 Last Revised: May 2002

Ivd ST:€0 $002/61/L0
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; [y Completing the Infarmatlon In this sectian Is aptional 1 ]
IFiFTH: "The following are the names and addresses of the individuals who are to serve as initial Directors.
i
(Name)
{Straet) NOTYE: P.O. Box Addrasses ars NOT acceptable.
(City) (State) (Zip Code)
(Name)
{Street} NOTE: P.O. Box are NOT
(Chy} (State) (2ip Coda}
(Name}
(Streat) NOTE: P.O. Box A ara NOT
(City) {State) (Zip Cods)
REQUIRED
Must be authenticated
{signed) by an authorized o 7/0 {01
representative Authofized Regyesentative Date

(See Instructions)

Rick Wolfe, Direclor of Instruction

(Print Name)
Authorized Representative Date
(Print Name}
Autharized Representative Date
{Print Name)
532 Page20f 1 Last Revised. May 2002

€000

XV 9T:€0 $002/61/L0
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Complate the Information in this section if box (1) (2} or (3) Is checked. ]

ORIGINAL APPOINTMENT OF STATUTORY AGENT

The undersigned, being at feast a majority of the incorporators of Buckeye On-Ling Schoo! of Success
hereby appoint the following to be statutory agent upon whom any process, notice or demand required or permitted by
stalute to be served upon the corporation may be served, The complate address of the agent is

Rick Wolfe

(Namea)

15655 State Route 170, Suite K

{Streel) NOTE: P.0O. Box Add are NOT

East Liverpool .Ohlo 43920
fGity} {Zip Coda)

Musi be authenticated by an
authorized representative

| \oglestey

Date
Authorized Representative Date
Authorized Representative Date
ACCEPTANCE OF APPOINTMENT

The Undersigned, Rick Wolfe , named herein as lhe
Statutory agent for, Buckeye On-Line School gf, Success
. hereby acknowledges and accepts the appointment gent fpr saj tity.

Signature:

} tatutory Agy
532 Page 3 of3 Last Revised. May 2002
P00 Xvd 81:€0 ¥00Z2/61/L0

Page 4



Doc ID --> 200420400750

INITIAL ARTICLES OF INCORPORATION
BUCKEYE ON-LINE SCHOOL FOR SUCCESS
ADDITIONAL PROVISIONS

FOURTH: Intentionally Omitted.
FIFTH: Intentionally Omitted.
SIXTH: The following restrictions shall apply to the corporation:

() No part of the assets or of the net earings of the corporation shall inure to the benefit of
any member, trustee, or officer of the corporation or any private individual (except that
reasonable compensation may be paid for services rendered to or for the corporation
affecting one or more of its purposes). In the event of the liquidation or dissolution of
the corporation, whether voluntary or involuntary, no member, trustee or officer of the
corporation, or any private individual, shall be entitled to any distribution or division of
the remaining assets or their proceeds.

® No substantial part of the activities of the corporation shall be the carrying on of
propaganda or otherwise attempting to influence legislation, ner shall the corporation
participate or intervene in (including the publication and distribution of statements) any
political campaign on behalf of any candidate for public office.

(©) Notwithstanding any other provision in these Articles, the corporation shall not conduct
or carry on any activities not permitted to be conducted or carried on by an organization
exempt under Code Section 501(c)(3), or by an organization, contributions to which are
deductible under Code Section 170(c)(2), or corresponding provisions of any subsequent
federal tax laws.

SEVENTH: Inthe event of the dissolution of the corporation, the corporation shall, after
paying or making provision for the payment of all liabilities of the corporation, dispose of all of
the assets of the corporation exclusively for the purposes set forth in Article THIRD of these
Articles of Incorporation.

346638
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Corporation Details
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Jon Husted

Ohio Secretary

Jon Husted & the Office | _Elections & Voting |

Business Filing Portal

Business Name
Business Name - Exact
Detailed Business Search
Number Search
Agent/Contact Name

Agent/Contact Name - Exact

Prior Business Name

7
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Agent / Registrant Information

AMY J. BORMAN, ESQ.

150 E. GAY STREET 24TH FLOOR
COLUMBUS,OH 43215
Effective Date: 01/08/2014
Contact Status: Active

Incorporator Information

RICK WOLFE
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AMENDED AND RESTATED
CODE OF REGULATIONS
OF THE
BUCKEYE ONLINE SCHOOL FOR SUCCESS

ARTICLE I
PURPOSE

Section 1. Purpose. The Buckeye Online School for Success (the "Corporation") is
organized exclusively for charitable and educational purposes within the meaning of Section
501(c)(3) of the Internal Revenue Code of 1986, as amended, or the corresponding provision of
any future United States Internal Revenue law to operate as a community school in the State of
Ohio.

ARTICLE II
MEMBERS

Section 1. Membership. The Corporation shall not have Members. The Directors of the
Corporation, in conformance with the procedures established for the Board of Directors and to
the extent required by law, shall have the authority that is granted to and carry out the duties that
are imposed upon the Members of a nonprofit corporation under Ohio law.

ARTICLE III
DIRECTORS

Section 1. Number. The number of Directors of the Corporation shall be at least three
(3) and no more than seven (7), or such greater number as may be subsequently determined by
the Directors; provided however, the number of Directors shall be five (5) or more during the
period when the Corporation has a community school contract with a sponsor, unless Ohio law is
amended to allow the governing authority of an Ohio community school to be composed of less
than five (5) Directors.

Section 2. Term. Each Director will serve a one-three year term, which expires on June
30™ of the year following the applicable year of their election, and which may be renewed as
many times as such Director is elected, for an additional one-three year term. Each Director
shall hold office until that Director’s term expires, or until his or her successor is elected, or until
his or her earlier resignation, removal from office, or death.

Section 3. Qualifications and Role of Directors. During the period that the Corporation
has a community school contract with an authorized sponsor, the Directors, in their capacity as
Directors, shall be the Governing Authority of a public Ohio community school. The Directors
shall have a strong interest in the welfare of the Corporation and in education. Each Director
should be willing and able to attend all meetings, both regular and special, and also be willing to
accept special assignments and serve on committees. Directors shall undergo criminal
background checks acceptable to the sponsor, the President, and the Governing Authority and
must consent to release of such background checks to those parties..




Section 4. Nominations and Election of Directors. The President shall solicit
recommendations from current Directors for nominees to fill positions and submit nominations
from those recommendations to the Board for election in conjunction with one other Officer of
the Corporation. The remaining Directors may fill any vacancy in the Board of Directors created
by the resignation, removal or death of a Director at a regular or special meeting of the Board of
Directors. A quorum of the remaining Directors shall have the authority to fill any such vacancy
despite the fact that the remaining Directors do not constitute a quorum of the previously full
membership of the Board.

Section 5. Meetings. The annual meeting of the Directors shall be held in January of
each year on such date, at such time, and at such place as a majority of the Directors may
determine. In the event the Board of Directors is unable to hold its annual meeting in January, it
shall hold such annual meeting on a date and at a time and place determined by a majority of the
Directors. Special meetings may be called at any time by the President or by any two (2) of the
Directors. Provided however, once the Corporation becomes a public school, meetings relating
in any way to the business or operation of the public school must be open to the public and
publicized or advertised as required by law.

Section 6. Quorum and Voting. The presence of a simple majority of the total number of
Directors shall constitute a quorum for the transaction of business at all meetings of the Board of
Directors. Except as otherwise provided by law, the Corporation’s Articles of Incorporation, or
this Code of Regulations, a vote of a simple majority of the Directors present at a meeting at
which a quorum is present shall be required to effectuate action on all matters within the powers
of the Board of Directors. In addition to those Directors who are actually present at a meeting,
Directors shall for purposes of this section be deemed present and able to vote at such meeting if
a conference telephone or similar communications equipment is used by which all persons
participating in the meeting can simultaneously communicate with each other, provided
however, once the Corporation becomes a public school, the Directors must be physically
present at a meeting in order to be counted as part of a quorum and to vote, and no voting by
proxy shall be allowed. .

Section 7. Notice and Waiver. Corporate notice shall be in writing and shall be delivered
personally or sent by telegram, telecopy, or electronic mail transmission or by United States
mail, express mail, or courier service, with postage or fees prepaid. For any notice made by
personal delivery, telegram, telecopy or electronic mail, notice shall be deemed to be given when
delivered or transmitted. For any notice sent by United States mail, or courier service, notice
shall be deemed to be given when deposited in the mail or with the courier service. Unless
waived in writing, notice of each annual meeting communicating the day, hour, and place shall
be given to each Director by the Secretary of the Corporation not more than sixty (60) days nor
less than three (3) days before any such meeting. Unless waived in writing, notice of each
special meeting communicating the day, hour and place, and the purpose or purposes thereof
shall be given to each Director by the Secretary of the Corporation not more than sixty (60) days
nor less than three (3) days before any such meeting. Notice of the time, place and purposes of
any meeting may be waived in writing, either before or after the holding of such meeting, by any
Director, which writing shall be filed with or entered upon the records of the meeting. The
attendance of any Director at a meeting without protesting, prior to or at the commencement of




the meeting, shall waive notice or lack of proper notice for that meeting. Nothing in this Section
7 shall alter, however, the duty of the Corporation to provide notice to the public of meetings,
once the Corporation becomes a public school. Notice to the public shall be given in accordance
with the Ohio Open Meetings law and pursuant to Board policy, and shall take precedence over
this Section 7 during the time the Corporation is also a public community school..

Section 8. Action by Written Consent. Any action required or permitted to be taken at
any meeting of the Board of Directors or of any committee thereof may be taken without a
meeting, if a written consent to such action is signed by all of the Board of Directors or all of
such committee, as the case may be, and such written consent is filed with the minutes of
proceedings of the Board of Directors or committee. Such a written consent may be signed by
facsimile signatures which shall be construed as originals, and/or on separate but identical
documents which shall be construed as one original. Provided however, during the time when
the Corporation has a community school contract with a sponsor to operate a public school, all
actions must be taken at open and public meetings and action by written consent shall not be
allowed.

Section 9. Committees of Directors. The Board of Directors may create committees as
the Directors may determine, the members of which shall consist of not less than one §))
Director unless Ohio law allows otherwise in the future. A simple majority of the members of
any such committee shall constitute a quorum, and the act of a simple majority of the votes cast
at a meeting at which a quorum is present shall be the act of the committee. In every instance,
however, the final action on all committee business shall only be a recommendation to the Board
of Directors with respect to such matter. Notwithstanding anything to the contrary in this
Section 9 however, once the Corporation becomes a public school, no committee shall meet in a
prearranged manner to discuss school business, without proper notice to the public of a
committee meeting, and, only the actions of the Board of Directors shall be valid and binding.

Section 10. Other Advisory Councils. The Board of Directors may, at its discretion, also
consider recommendations of associations, supporting organizations or advisory councils which
are not part of the Board of Directors, such as a Parent Support Organization or Parent Advisory
Council which may support and advance the interests of the Corporation, coordinate fundraising
or volunteer efforts, family activities or for any other purpose deemed appropriate by the Board.
Any advisory council may be disbanded, suspended or terminated by the Board for any or no
reason.

Section 11. Removal of Directors. Any Director may be removed, with or without
cause, at any time by the majority vote of the Board of Directors. The election or appointment of
a Director for a term shall not be deemed to create employment or other contractual rights

Section 12. Resignations and Vacancies. Any Director may resign by tendering a written
resignation to the Board of Directors. The resignation shall be effective on the date of its receipt
by the Board of Directors, and the receipt of the resignation shall require no further action to be
effective. Vacancies in the Board of Directors shall be filled in accordance with Section 4 of this
Article III.



Section 13. Powers of Directors. The policies of the Corporation shall be set by the
Board of Directors in accordance with the law, and when a public school, also in accordance
with the Corporation’s community school contract and applicable public law. Subject to the
provisions of Ohio law in general, the Ohio Nonprofit Corporation Law, the Articles of
Incorporation and the Code of Regulations of the Corporation, the Board of Directors shall do
and perform every act and thing whatsoever which it shall deem necessary, expedient or
advisable to carry out the purposes of the Corporation.

Section 14. Honorary Directors. Any individual, whether an emeritus Director or not,
who has provided extraordinary service to the Corporation over a period of time, may be honored
with the title Honorary Director, at the discretion of the Board, by a majority vote of the entire
Board. Honorary Directors are not voting members of the Board and are permitted but not
required to attend meetings. The Board of Directors may remove an Honorary Director at any
time, with or without cause, by a majority vote of the entire Board.

ARTICLE IV
OFFICERS

Section 1. Number, Title and Election. The officers of the Corporation shall consist of a
President, Secretary and Treasurer, and may include such other officers and assistant officers as
the Board of Directors shall deem advisable, each of whom shall be elected by the Board at the
annual meeting of the Board. With the exception of the office of President, an individual may
simultaneously hold two offices. Officers shall hold office for a term of one year, or until their
successors are elected and qualified, except in the event of their earlier death, resignation or
removal.

Section 2. Vacancies. A vacancy in any office because of death, resignation or removal
of an officer shall be filled by the Board of Directors for the unexpired term of such office.

Section 3. Resignation or Removal of Officers. An officer of the Corporation may
resign at any time by tendering his or her resignation in writing to the Board of Directors and
such resignation shall become effective immediately upon its delivery to the Board. An officer
of the Corporation may be suspended or removed at any time, with or without cause, by the
Board of Directors. The election or appointment of an officer for a term of office shall not be
deemed to create employment or other contractual rights.

Section 4. President. The President shall preside at meetings of the Board and shall
coordinate the activities directed by the Board of Directors and shall oversee the operations of
the Corporation in all its activities subject to the policies and goals established by the Board of
Directors, and, otherwise in accordance with this Code of Regulations, call Board meetings and
establish rules of order, and, subject to Board approval set permanent or temporary committees
necessary or desirable for the effective and efficient operation of the Board.

Section 5. Secretary. The Secretary shall be responsible for providing notice of meetings
to the Board of Directors where notice is required, and to the public for the matters concerning



the public school, and shall keep a record of the proceedings of the Board of Directors, and shall
perform other duties as may be required by the Board of Directors or the President. However, in
all of the above responsibilities, subject to approval by a majority of the Directors, the
Secretary’s responsibilities or parts thereof, may be contracted for by the Directors.

Section 7. Treasurer. The Treasurer shall act as the fiscal officer of the Corporation and
shall have custody of the cash, securities, and other assets of the Corporation, and shall perform
other duties as may be required by the Board of Directors or the President. The Treasurer shall
receive contributions, bequests, revenues, and other assets to which the Corporation is entitled
and disburse funds as directed by the Board of Directors, maintaining records thereof. The
Treasurer shall maintain appropriate books of account and supporting records and shall prepare
and file all returns and related reports required by federal and state statutes and regulations and
by the Board of Directors. However, in all of the above responsibilities, subject to approval by a
majority of the Directors, the Treasurer’s responsibilities or parts thereof, may be contracted for
by the Directors. The Board may require a bond in any amount, at its discretion or as directed by
law, and the cost of the bond or bonds shall be paid for by the Corporation.

ARTICLEV
INDEMNIFICATION

Indemnification of Directors. Officers, Employees and Agents. Each person who at any

time is or shall have been a Director, officer, employee or agent of the Corporation, or a Director
member of the Governing Board of the school, and such person’s heirs, executors and
administrators, shall be indemnified by the Corporation, both during and after their association
with the Corporation terminates, for those acts or omissions concerning the Corporation, in
accordance with and to the full extent permitted by the Nonprofit Corporation Law (Ohio
Revised Code Chapter 1702) as in effect at the time of the adoption of these Regulations or as
amended from time to time thereafter. The foregoing right of indemnification shall not be
deemed exclusive of other rights of indemnification to which any Director, officer, employee,
agent or other person may be entitled, in any capacity, as a matter of law or under any regulation,
agreement, vote of Directors, or otherwise. As authorized by the Board of Directors, the
Corporation may purchase and maintain insurance against liability on behalf of any such person
to the full extent permitted by law in effect at the time of the adoption of these Regulations or as
amended from time to time thereafter.

ARTICLE VI
CONTRACTS BETWEEN CORPORATION AND RELATED PERSONS

To the greatest extent allowed by Ohio law, and, while operating as a public Ohio
community school specifically subject to the limitations and restrictions imposed on public
officials, any contract or other transaction between this Corporation and one or more of its
Directors, or between this Corporation and any entity of which one or more of this
Corporation’ s Directors are interested, whether such Director is a member of the Governing
Board of the school or not, shall be valid for all purposes, notwithstanding the presence of such
Director at the meeting at which the Board of Directors of the Corporation acts upon, or in
reference to, such contract or transaction, and notwithstanding the participation of the Director



in such action, if the fact of such interest shall be disclosed or known to the Board of Directors,
and the Board of Directors nevertheless, authorize, approve or ratify such contract or transaction
by a vote of a majority of the Directors present. Unless Ohio law otherwise prohibits or permits,
the interested Director may be counted in determining whether a quorum is present, but may not
be counted in voting upon the matter or in calculating the majority of such quorum necessary to
carry such vote. This Article shall not be construed to invalidate any contract or other
transaction which would otherwise be valid under the common and statutory law applicable
thereto.

ARTICLE VII
BOOK AND RECORDS

The Corporation shall keep correct and complete books, records and minutes of the Board
of Directors’ meetings, and, during the time when the Corporation is functioning as a public
school, such books and records shall be public records. The Secretary of the Corporation shall
keep an accurate list of the names and addresses of the Board of Directors.

ARTICLE VIII
AMENDMENTS

The Code of Regulations shall be adopted and, from time to time, amended by a majority
vote of the entire Board of Directors.

Approval Date: /% . / 7 - 2)0 /5
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INTERNAL REVENUE SERVICE

P. O. BOX 2508
CINCINNATI, OH 45201

pace: 1AUG 2 3 2007

BUCKEYE ON-LINE SCHOOL FOR SUCCESS
519 BROADWAY
EAST LIVERPOOL, OH 43920-9069

Dear Applicant:

DEPARTMENT OF THE TREASURY

Employer Identification Number:
20~0145050
DLN:
170532580795006
Contact Person:
ELSIE YEE
Contact Telephone Number:
{877) 829-5500
Accounting Period Ending:
December 31
Public Charity Status:
170 (b) (1) (A) (vi)
Form 990 Required:
Yes
Effective Date of Exemption:
July 20, 2004
Contribution Deductibility:
Yes
Advance Ruling Ending Date:
December 31, 2008

ID# 95203

We are pleased to inform you that upon review of your application for tax
exempt status we have determined that you are exempt from Federal income tax
under section 501(c)(3) of the Internal Revenue Code. Contributions to you are
deductible under section 170 of the Code. You are also qualified to receive
tax deductible bequests, devises, transfers or gifts under section 2055, 2106
or 2522 of the Code. Because this letter could help resolve any questions
regarding your exempt status, you should keep it in your permanent records,

Organizations exempt under section 501(c) (3) of the Code are further classified
as either public charities or private foundations. During your advance ruling
period, you will be treated as a public charity. Your advance ruling period
begins with the effective date of your exemption and ends with advance ruling
ending date shown in the heading of the letter.

Shortly before the end of your advance ruling period, we will send you Form
8734, Support Schedule for Advance Ruling Period. You will have 90 days after
the end of your advance ruling period to return the completed form. We will
then notify you, in writing, about your public charity status.

Please see enclosed Information for Exempt Organizations Under Section
501(c) (3) for some helpful information about your responsibilities as an exempt

organization.

If you distribute funds to other organizations, your records must show whether
they are exempt under section 501(c) (3). In cases where the recipient
organization is not exempt under section 501(c) (3), you must have. evidence the
funds will be used for section 501(c) (3) purposes.

Letter 1045 (DO/CG)



BUCKEYE ON-LINE SCHOOL FOR SUCCESS

If you distribute funds to individuals, you should keep case histories showing
the recipient's name and address; the purpose of the award; the manner of
selection; and the relationship of the recipient to any of your officers,
directors, trustees, members, or major contributors.

Sincerely,

A A ) e
T e £ O g
b et s _._{?} [ =it

Robert Choi
Director, Exempt Organizations
Rulings and Agreements

Enclosures: Information for Organizations Exempt Under Section 501 (c) (3)
Statute Extension

Letter 1045 (DO/CG)
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INFORMATION FOR ORGANIZATIONS EXEMPT UNDER SECTION 501 (c¢) (3)

WHERE TO GET FORMS AND HELP

You can obtain forms and instructions by calling toll free 1-800-829-3676,
through the Internet Web Site at www.ilrs.gov, and at local tax assistance
centers.

You can obtain additional information about most topice discussed below through
our customer service function by calling toll free 1-877-829-5500, or on our
Web Site at www.irs.gov/eo. 1In additilon, you should sign up for Exempt
Organization's EO Update, a regular e-mail newsletter that highlights new
information posted on the charities pages of irs.gov. To subscribe, go to
www.ire.gov/eo and click on "EQO Newsletter."

NOTIFY US ON THESE MATTERS

If you change your name, address, purposes, operations or sources of financial
support, please inform our TE/GE EO Determinations Office at the following
address: Internal Revenue Service, P.0. Box 2508, Cincinnati, Ohio 45201.

If you amend your organizational document or by-laws, or dissolve, provide
the EO Determinations Office with a copy of the amended documents. Please
use your employer identification number on all returns you file and in all
correspondence with the Internal Revenue Service.

FILING REQUIREMENTS

In your exemption letter, we indicated whether you must file Foxm 990, Return
of Organization Exempt From Income Tax. If your exemption letter states that
you are not required to file Form 990, you are exempt from these requirements.
Otherwise, if your gross receipts are normally more than $25,000, you must file
Form 390 or Form 990-EZ with the Ogden Submission Processing Center, Ogden, UT
84201-0027.

You are eligible to file Form 990-EZ if your gross receipts are normally
between $25,000 and $100,000, and your total assets are less than $250,000.

You must file the complete Form 990 if your gross receipts are over $100,000,
Or your total assets are over $250,000. The Form 990 instructions show how to

compute your "normal" receipts.

Form 990 Schedule A is required for both Form 990 and Form 990-EZ.
Organizations With Gross Receipts of $25,000 or Lesgs

For tax periods beginning after December 31, 2006, you must file an annual

electronic notice if your gross receipts are normally $25,000 or less.

Alternatively, you may file a complete Form 990 Package if we send one to you.

Exception: Section 509(a) (3) supporting organizations must file Form 990 or

Letter 1045 (DO/CG)



BUCKEYE ON-LINE SCHOOL FOR SUCCESS

Form 990-EZ even if gross receipts are normally $25,000 or lesg. However,
supporting organizations of religious groups with gross receipts that are
normally $5,000 or less may file an annual electronic notice instead of
Form 990 or Form 990-EZ.

Due Date of Return or Annual Electronic Notice

Your return or annual electronic notice is due by the 15th day of the fifth
month after the end of your annual accounting period. There are penalties for
failing to file a complete return timely. For additional information on
penalties, see the Form 990 instructions or call our toll free number.

Revocation of Tax-Exempt Status

For tax periods beginning after December 31, 2006, your tax-exempt status will
be revoked as of the filing due date of the third year if you fail to file for
three consecutive years Form 990, Form 990-EZ, or the annual electronic notice.

If your tax-exempt status is revoked because you failed to file for three
consecutive years, you must reapply for exemption and pay the appropriate user
fee.

UNRELATED BUSINESS INCOME TAX RETURN

If you receive more than $1,000 annually in gross receipts from a regular trade
or business, you may be subject to Unrelated Business Income Tax and required
to file Form 990-T, Exempt Organization Business Income Tax Return. There are
several exceptions to this tax:

1. Income you receive from the performance of your exempt activity,
2. Income from fundraisers conducted by volunteer workers, or where
donated merchandise is sold, and

3. TIncome from routine investments such as certificates of deposit,
savings accounts, or stock dividends.

There are special rules for income derived from real estate or other
investments purchased with borrowed funds. This income is called "debt
financed" income. For additional information regarding unrelated buslness
income tax, see Publication 598, Tax on Unrelated Business Income of Exempt
Organizations, or call our toll free number shown above.

PUBLIC INSPECTION OF APPLICATION AND INFORMATION RETURN

You are required to make your annual information return, Form 990 or

Form 990-EZ, available for public inspection for three years after the later

of the due date of the return, or the date the return is filed. This rule also
applies to any Form 990-T filed after August 17, 2006. You are also required
to make available for public inspection your exemption application, any
supporting documents, and your exemption letter. You must also provide copies

Letter 1045 (DO/CG)
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of these documents to any individual, upon written or in person request,
without charge other than reasonable fees for copying and postage.

You may fulfill this requirement by placing these documents on the Internet.
Penalties may be imposed for failure to comply with these requirements.
Additional information is available in Publication 557, Tax-Exempt Status for
Your Organization, or call our toll free number shown above.

FUNDRAISING

Contributions to you are deductible only to the extent that they are gifts and
no consideration is received in return. Depending on the circumstances, ticket
purchases and similar payments in conjunction with fundraising events may not
qualify as fully deductible contributions,

CONTRIBUTIONS OF $250 OR MORE

Donors must have written substantiation from the charity for any charitable
contribution of $250 or more. Although it is the donor's responsibility to
obtain written substantiation from the charity, you can assist donors by
providing a written statement listing any cash contribution or describing any
donated property.

This written statement must be provided at the time of the contribution. There
is no prescribed format for the written statement. Letters, postcards and
electronic (e-mail) or computer-generated forms are acceptable.

The donor is responsible for the valuation of donated property. However, your
written statement must provide a sufficient description to support the donor's
contribution.

For contributions of cash, a check or other monetary gift made on or after
Januvary 1, 2007, a donor cannot claim a tax deduction unless the donor
maintains a record of the contribution in the form of either a bank record
(such as a cancelled check) or a written communication from the charity (such
as a receipt or letter) showing the name of the charity, the date of the
contribution, and the amount of the contribution.

For additional information regarding donor substantiation, see Publication
1771, Charitable Contributions - Substantiation and Disclosure Requirements.
For information about the valuation of donated property, see Publication 561,
Determining the Value of Donated Property.

CONTRIBUTIONS OF MORE THAN $75 AND
CHARITY PROVIDES GOODS OR SERVICES

You must provide a written disclosure statement to donors who receive goods or
services from you in exchange for contributions in excess of &75.

Contribution deductions are allowable to donors only to the extent thelr
contributions exceed the value of the goods or services received in exchange.

Letter 1045 (DO/CG)
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Ticket purchases and similar payments in conjunction with fundraising evente
may not necessarily qualify as fully deductible contributions, depending on the
circumstances. If you conduct fundraising events such as benefit dinners,
shows, membership drives, etc., where something of value is received, you are
required to provide a written statement informing donors of the fair market
value of the specific items or services you provided in exchange for
contributions of more than $75.

You should provide the written disclosure statement in advance of any event,
determine the fair market value of any benefit received, determine the amount
of the contribution that is deductible, and state this information in your
fundraising materials such aes solicitations, tickets, and receipts. The amount
of the contribution that is deductible is limited to the excess of any money
(and the value of any property other than money) contributed by the donor less
the value of goods or services provided by the charity. Your disclosure
statement should be made, no later than, at the time payment is received.
Subject to certain exceptions, your disclosure responsibility applies to any
fundraleing circumstances where each complete payment, including the
contribution portion, exceeds $75. For additional information, see Publication
1771 and Publication 526, Charitable Contributions.

EXCESS BENEFIT TRANSACTIONS

Excess benefit transactions are governed by section 4958 of the Code. Excess
benefit transactions involve situations where a section 501(c) (3) organization
provides an unreasonable benefit to a person who is in a position to exercise
subgtantial influence over the organization's affairs., If you believe there
may be an excess benefit transaction in which you are involved, you should
report the transaction on Form 990 or 990-EZ. For information on how to
correct and report this transaction, see the instructions for Form 990 and
Form 990-EZ, or call our toll free number shown above.

EMPLOYMENT TAXES

If you have employees, you are subject to income tax withholding and the social
security taxes imposed under the Federal Insurance Contribution Act (FICA) .

You are required to withhold Federal income tax from your employee's wages and
you are required to pay FICA on each employee who is paid more than $100 in
wages during a calendar year. To know how much income tax to withhold, you
should have a Form W-4, Employee's Withholding Allowance Certificate, on file
for each employee. Organizations described in section 501(c) (3) of the Code
are not required to pay Federal Unemployment Tax Act (FUTA) tax.

Employment taxes are reported on Form 941, Employer's Quarterly Federal Tax
Return. The requirements for withholding, depositing, reporting and paying
employment taxes are explained in Circular E, Employer's Tax Guide,
(Publication 15), and Employer's Supplemental Tax Guide, (Publication 15-A).
These publications explain your tax responsibilities as an employer.

CHURCHES
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Churches may employ both ministers and church workers. Employees of churches
or church-controlled crganizations are subject to income tax withholding, but
may be exempt from FICA taxes. Churches are not required to pay FUTA tax. In
addition, although ministers are generally common law employees, they are not
treated as employees for employment tax purposes. These special employment tax
rules for members of the clergy and religious workers are explained in
Publication 517, Social Security and Other Information for Membexs of the
Clergy and Religious Workers. Churxches should also consult Publications 15 and
15-A. Publication 1828, Tax Guide for Churches and Religious Organizations,
also discusses the various benefits and responsibilities of these organizations
under Federal tax law.

PUBLIC CHARITY STATUS

Every organization that qualifies for tax-exemption as an organization
described in section 501(c)(3) is a private foundation unless it falls into one
of the categories specifically excluded from the definition of that term
[referred to in section 509(a) (1), (2), (3), or (4)]. 1In effect, the
definition divides these organizations into two classes, namely private
foundations and public charities.

The Code section under which you are classified as a public charity is shown in
the heading of your exemption letter. This determination is based on the
information you provided and the request you made on your Form 1023
application. DPlease refer to Publication 557 for additional information about
public charity status.

GRANTS TO INDIVIDUALS

The following information is provided for organizations that make grants to
individuals. 1If you begin an individual grant program that was not described
in your exemption application, please inform us about the program.

Funds you distribute to an individual as a grant must be made on a true
charitable basis in furtherance of the purposes for which you are organized.
Therefore, you should keep adequate records and case histories that demonstrate
that grants to individuale serve your charitable purposes. For example, you
should be in a position to substantiate the basis for grants awarded to
individuals to relieve poverty or under a scholarship or education loan
program. Case histories regarding grante to individuals should show names,
addresses, purposes of grants, manner of selection, and relationship (if any)
to members, officers, trustees, or donors of funds to you.

For more information on the exclusion of scholarships from income by an
individual recipient, see Publication 970, Tax Benefits for Education.

Letter 1045 (DO/CG)



Form 1023 (Rev. 6-2000) Name: Buckeye On-Line School for Success EIN: 80-0145050 Page 11
Public Charity Status (Continued)

e 509(aj(4)—an organization organized and operated excluslvely for testing for public safety.

T .509(a)(1) and 170(b)(1)(A)(IV)—an organlzation operated for the benefit of a college or university that Is owned or
operated by a governmental unit.

g 508(a)(1) and 170(b)(1)(A)(vi)—an organization that receives a substantial part of its financial support in the form
of contributions from publicly supported organizations, from a govermmental unlt, or from the general public.

h 508(a)(2)—an organization that normally receives not more than one-third of its financial support from gross

investment income and recelves more than one-third of its financial support from contributions, membership
fees, and gross receipts from activities related to its exempt functions (subject to certain exceptions).

1 A publicly supported organization, but unsure If it is described in 5g or 5h. The organization would like the IRS to
decide the correct status.

6 Ifyou checked box g, h, or | in question 5 above, you must request sither an advance or a definitive ruling by
selecting one of the boxes below. Refer to the instructions to determine which type of ruling you are eligible to recelve,

a Request for Advance Ruling: By checking this box and signing the consent, pursuant to section 6501 (c)(4) of 0
the Code you request an advance ruling and agree to extend the statute of limitations on the assessment of
excise tax under section 4840 of the Code. The tax will apply only if you do not establish public support status
at the end of the 5-year advance ruling period. The assessment period will be extended for the 5 advance ruling
years to 8 years, 4 months, and 15 days beyond the end of the first year. You have the right to refuse or limit
the extension to a mutually agreed-upon period of time or issue(s). Publication 1035, Extending the Tax
Assessment Period, provides a more detalled explanation of your rights and the consequences of the choices
you make. You may obtain Publication 1035 free of charge from the IRS web site at www.irs.gov or by calling
toll-free 1-800-826-3876. Signing this consent will not deprive you of any appeal rights to which you would
otherwise be entitied. If you decide not to extend the statute of limitations, you are not eligible for an advance

ruling.
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b Request for Definitive Ruling: Check this box if you have completed one tax year of at least 8 full months and
you are requesting a definitive ruling. To confirm your public support status, answer line 6b(l) if you checked box
g in line 5 above, Answer line 6b(ii) if you checked box h in line 5 above. If you checked box i in line 5 above,

answer both lines 6b(f) and (ii).
(1) (a) Enter 2% of lins 8, column (e) on Part IX-A. Statement of Revenuss and Expenses. 0
(b) Attach a list showing the name and amount contributed by each person, company, or organization whose E]
gifts totaled more than the 2% amount. If the answer is "None," check this box.

(I1) (a) For each year amounts are Included on lines 1, 2, and © of Part IX-A. Statement of Revenues and
Expenses, attach a list showing the name of and amount received from sach disqualified person. If the
answer Is "None," check this box.

(b) For each year amounts are included on line 9 of Part IX-A. Statement of Revenues and Expenses, attach
a list showing the name of and emount recelved from each payer, other than a disqualified person, whose
payments were more than the larger of (1) 1% of line 10, Part IX-A. Statement of Revenues and
Expenses, or (2) $5,000. If the answer I "None," check thls box. O

7  Did you recesive any unusual grants during any of the years shown on Part IX-A. Statement of |:] Yes [Z| No
Revenues and Expenses? If "Yes," attach a list including the name of the contributor, the date and
amount of the grant, a brief description of the grant, and explain why it Is unusual.

Form 1023 (Rev. 8-2008)



303 Our Mission Statement

The Buckeye Online School for Success is dedicated to educating all students in its
diverse population by offering academic choices to meet their individual needs. Our
school is committed to preparing lifelong learners and productive citizens through
collaboration with staff, families, and communities utilizing cutting edge technology
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ATTACHMENT 2.1
GOVERNING AUTHORITY MEMBERS

. Governing Authority Member Names and Email Addresses used for School Business

NOTE: All Governing Authority members must be pre-approved by Sponsor. The Sponsor shall be
promptly notified in writing of any changes in members, including names of resignations and changes to

contact information, within five (5) business days of such change.



BUCKEYE ON-LINE SCHOOL FOR SUCCESS
BOARD OF DIRECTORS

Contact Information

Josh Martin

BCI/IFBIL: February 12,2013
» Board President Nomination effective January 21, 2016
» Board President Pro Tem effective August 20, 2015
» Nomination as Board Member effective January 17, 2013

jmartin@go2boss.com

jmartinielspil.nel

Dr. Susan Rossi

BCU/FBI: January 12, 2016
» Board Vice President Nomination effective January 21, 2016
» Nomination as Board Member effective January 21, 2016

srossiEngo2boss.com
srossid@kent.edu

Joe Shemasck

BCI: January 23, 2013-n/a if resident of Ohio

FBI: January 28, 2013-March 2, 2018
> Board Treasurer Nomination effective January 21, 2016
% Board Treasurer Nomination effective January 15, 2015
» Board Member effective January 17, 2013

ishemasek@@go2boss.com

ishemasek66ftdgmail.com




Robert W. O’Hara

BCI: November 13, 2017
» Board Secretary Nomination cffective January 21, 2016
> Past Board President until January 16, 2014
¥ Board Member Since 2004

roharapa2boss.com
rwoymea@gmail.com

Brett Green

BCI/FBI: November 13, 2015
> Board Member effective August 1, 2016
> Board Member Nomination July 14, 2016

bureenzo2boss.com



ATTACHMENT 3.2
MANAGEMENT BY THIRD PARTY OPERATOR

1. Copy of Fully Executed Operator Contract

NOTE: Check here [\ ] if the School is not currently managed by a third party. If the School
decides to engage an operator in the future, this will require a contract modification.

Under R.C. 3314.032(A), new or renewed operator contracts entered into on or after February 1, 2016
must include the following:

e (Criteria to be used for early termination of the operator contract,

* Required notification procedures and timeline for early termination or non-renewal of the
operator contract, and

¢ A stipulation of which entity owns all community school facilities and property including, but
not limited to, equipment, furniture, fixtures, instructional materials and supplies, computers,
printers, and other digital devices purchased by the governing authority or management
company. Any stipulation regarding property ownership must comply with the requirements of
R.C. 3314.0210.



BOSS Buckeye Onlmc School for Success

8 Easlt Filth Street  East Liverpool, OH W.go2boss.com

Buckeye On-Line School for Success
Epicenter Task: Attachment 3.2
Management by Third Party Operator
School Year: 2018

BOSS is not managed by a third party, therefore
the task is not applicable



ATTACHMENT 4.1
CONFLICT OF INTEREST POLICY

1. School Conflict of Interest Policy

NOTE: At a minimum, the Conflict of Interest Policy must address Chapter 102 of the Ohio Revised
Code and R.C. 2921.42,2921.43, and 2921.44.
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Ethics and Conflicts Policy

A. General Ethical Behavior. While serving on the Goverming Authority, each Director agrees

to:

1.

NS kW

9.

Obey the law and follow and implement the School’s policies;

Not disclose or use, without appropriate authorization, any information acquired in the
course of the Director’s duties that is privileged or confidential under the law;

Not speak or act for the Board unless granted proper authority;

Work with the Board to establish, review and revise effective policies;
Delegate authority for administration to School administrators/staff;
Make every effort to attend all Board meetings;

Become informed on issues before the Board and relating to Community Schools and
school choice;

Debate matters before the Board, but once voted upon, accept and support the Board’s
decision; and

Act ethically and in conformance with the School’s mission and goals.

B. Public Officers Ethics and Conflicts Rules — Improper Influence or Use of Authority.

Ohio law requires that all Board members and School officials, including teachers
performing or possessing authority to perform administrative/supervisory functions, comply
with these laws.

1.

Revised Code Section 102.03(D) & (E). A Board member cannot use, or authorize the
use of, the authority or influence of his/her office or employment, or solicit or accept
anything of value of such character as to manifest a substantial and improper influence
upon him/her with respect to his/her duties.

a. “Anything of value” includes money and every other thing of value.

b. A thing of value has an improper character when it is secured from a party interested
in matters before, or doing or seeking business with, the community school, its Board
or employees, or where it could impair a Board member’s objectivity and
independence of judgment regarding his/her official actions and decisions.

¢. A Board member shall not participate in matters that will benefit parties with whom
he or she has a close family, economic, or business relationship.

d. Abstain. A Board member may avoid a conflict under R.C. 102.03(D) and (E) by
abstaining from voting and refraining from discussions or deliberations of the Board
regarding the matter. The Board shall follow the procedures set forth in Part E of this
policy when presented with a transaction to which R.C. 102.03(D) or (E) applies.

Revised Code Section 2921.42(A)(1). A Board member cannot authorize or employ the
influence of his/her office to secure authorization of any public contract in which he/she,
a member of his/her family, or any of his/her business associates has an interest.




a. A prohibited interest must be direct and definite and may be either pecuniary or
fiduciary in nature.

b. Abstain. A Board member may avoid a conflict under R.C. 2921.42(A)(1) by
abstaining from voting and refraining from discussions or deliberations of the Board
regarding the matter. The Board shall follow the procedures of Part D of this policy
when considering a situation involving R.C. 2921 A2(A)(1).

3. Revised Code Section 2921.42(A)(3). A Board member shall not occupy any position of
profit in the prosecution of a public contract which she or the community school board
authorized, and which was not let by competitive bidding to the lowest and best bidder
while the Board member holds a position on the Board or within one year thereafter.

a. A Board member occupies a position of profit in a public contract whenever he/she
will receive a fee or compensation that is paid from or is dependent upon the contract,
or the Board member will receive some other profit or benefit from the contract.

b. Abstention will not cure an R.C. 2921.42(A)(3) conflict.

4. Revised Code Section 2921.42(A)4). A Board member cannot have an interest in the
profits or benefits of a public contract entered into by or for the use of the community
school.

a. A Board member has a prohibited interest in the profits or benefits of a public
contract if the Board member would financially benefit from the contract, or the
Board member has an ownership or fiduciary interest in the entity that is entering into
the contract, unless the exception in R.C. 2921.42(C) applies.

b. For the exception to apply pursuant to R.C. 2921.42(C), the subject of the contract
must be necessary supplies or services for the community school, and the supplies or
services must be unobtainable elsewhere for the same or lower cost, or be furnished
to the community school as part of a continuing course of dealing established prior to
the Board member becoming associated with the community school, and, treatment of
the community school must either be preferential to or the same as that accorded to
other customers in a similar transaction. Under the exception, the entire transaction
conducted at “arms-length” with the Board’s full knowledge of the Board member’s
interest.

c. Abstention will not cure an R.C. 2921.42(A)(4) conflict unless the exception in
R.C. 2921.42(C) applies.

5. Revised Code Section 2921.43(A). No public servant may knowingly solicit or accept
improper compensation (a) other than as allowed by R.C. 102.03 (G), (H) and (1), to
perform their acts, duties or services in their public servant capacity or as a supplement
thereof, or, (b) for any additional or greater fees or costs than allowed by law in order to
perform their official duties;

6. Revised Code Section 2921.43(B). No public servant shall solicit or accept anything of
value for their own personal or business use or for the business or personal use of another
public servant or party official, in consideration for (a) appointing, securing, maintaining,
or renewing the appointment of any person to public office, employment or agency, or,
(b) preferring or maintaining a public employec’s compensation, duties, placement,




location, promotion or other material aspect of employment. A person is not prohibited
from making voluntary contributions.

7. Revised Code 2921.43(C). No person shall coerce any contribution for the benefit of a
political party, campaign committee, legislative campaign fund, political action
committee or political contributing entity, in consideration for (a) appointing, securing,
maintaining or renewing the appointment of any person to any public office, employment
or agency, or (b) preferring or maintaining the status of any public employee’s
compensation, duties, placement, location, promotion or other material aspects of
employment. Coercion need not actually cause or prohibit any action from actually
occurring. A person is not prohibited from making voluntary contributions.

8. Revised Code Section 2921.44. A fiscal officer shall be disqualified from serving as a
public official for four years after being found guilty of dereliction of duty in Ohio and,
also prohibited from holding a public office until all restitution or repayment required by
a court has been satisfied. Dereliction of duty may include (a) recklessly creating a
deficiency, incurring a liability, or expending a greater sum than is appropriated by the
general assembly for the use in any one year for the entity to which the public official is
connected; or, (b) recklessly failing to perform a duty expressly imposed or forbidden by
law with respect to the public servant’s office.

C. Excess Benefit Transaction. Internal Revenue Code Section 4958 provides for an excise
tax that is imposed on a “disqualified person” who enters into an “excess benefit transaction”
with the School. The tax may be imposed on members of management who approve the
transaction. A transaction is an “excess benefit transaction” if the School pays more than fair
market value for goods or services.

1. “Disqualified person” includes:

a. A person in a position to exercise substantial influence over the affairs of the School
at any time during a five year period ending on the date of the transaction;

b. A member of the family of a person described in a, above;

c. A corporation or other entity in which persons described in a and b, above, have a
35% or greater voting or ownership interest; and

d. Any person having a relationship described in a, b, or ¢ above with a company that
has contracted to manage the School.

D. IRC Procedure for Matters Involving Conflicts. The Board shall follow the following
procedures when it is called upon to consider any matter with respect to which an “interested
person” has a “financial interest” as those terms are defined below. Please note: the fact that
the Board of Directors has followed the procedures set forth below will not enable an
“interested person” to avoid the legal prohibitions of R.C. 2921.42(A)(3) and (4) discussed in
Parts B.3 and B.4, above.

1. For purposes of these procedures the following words have the following definitions.

a. An “interested person” is any Board member, principal officer, or member of a
committee with governing board delegated powers, who has a direct or indirect
financial interest, as defined below.



b. A person has a “financial interest” if the person, directly or indirectly, through
business, investment, or family has:

1. An ownership or investment interest in any entity with which the School has a
transaction or arrangement;

il. A compensation arrangement with the School or with any entity or individual
with which the School has a transaction or arrangement; or

iii. A potential ownership or investment interest in, or compensation arrangement
with, any entity or individual with which the School is negotiating a transaction or
arrangement,

¢. “Compensation” includes direct and indirect remuneration as well as gifts or favors
that are not insubstantial.

2. Duty to Disclose. In connection with any actual or possible conflict of interest, an
interested person must disclose the existence of the financial interest and be given the
opportunity to disclose all material facts to the Board members and members of
committees with governing board delegated powers considering the proposed transaction
Or arrangement.

3. Determining Whether a Conflict of Interest Exists. A financial interest is not necessarily
a conflict of interest. Under this procedure, a person who has a financial interest will
have a conflict of interest only if the appropriate governing board or committee decides
that a conflict of interest exists. Please note: the situations described in Part B present a
conflict of interest. As such, the Board need not determine whether a conflict exists for
any situation described in Part B. If the situation is not described in Part B, after
disclosure of the financial interest and all material facts, and after any discussion with the
interested person that is permitted under these policies, he/she shall leave the Board or
committee meeting while the determination of a conflict of interest is discussed and voted
upon. The remaining Board or committee members shall decide if a conflict of interest
eX1sts.

4. Procedures for Addressing the Conflict of Interest.

a. Except as otherwise provided in these policies, an interested person may make a
presentation at the governing board or committee meeting, but after the presentation
permitted under these policies, he/she shall leave the meeting during the discussion
of, and the vote on, the transaction or arrangement involving the possible conflict of
interest,

b. The chairperson of the governing board or committee shall, if appropriate, appoint a
disinterested person or committee to investigate alternatives to the proposed
transaction or arrangement.

¢. After exercising due diligence, the governing board or committee shall determine
whether the School can obtain with reasonable efforts a more advantageous
transaction or arrangement from a person or entity that would not give rise to a
conflict of interest.

d. If a more advantageous transaction or arrangement is not reasonably possible under
circumstances not producing a conflict of interest, the governing board or committee



shall determine by a majority vote of the disinterested Board members whether the
transaction or arrangement is in the School's best interest, for its own benefit, and
whether it is fair and reasonable. In conformity with the above determination it shall
make its decision as to whether to enter into the transaction or arrangement,

E. Other Procedures and Record Keeping Requirements.

1. Violations of the Conflicts of Interest Policy.

a.

If the Board or committee has reasonable cause to believe a member has failed to
disclose an actual or possible conflict of interest, it shall inform the member of the
basis for such belief and afford the member an opportunity to explain the alleged
failure to disclose.

If, after hearing the member's response and after making further investigation as
warranted by the circumstances, the governing board or committee determines the
member has failed to disclose an actual or possible conflict of interest, it shall take
appropriate disciplinary and corrective action.

2. Documentation. The minutes of the Board and all committees with board- delegated
powers shall contain:

a.

The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the
financial interest, any action taken to determine whether a conflict of interest was
present, and the Board's or committee's decision as to whether a conflict of interest in
fact existed.

The names of the persons who were present for discussions and votes relating to the
transaction or arrangement, the content of the discussion, including any alternatives to
the proposed transaction or arrangement, and a record of any votes taken in
connection with the proceedings.

3. Annual Statements. Each Board member, principal officer and member of a committee

with governing board delegated powers shall annually sign a statement which affirms
such person:

a.
b.

C.

Received a copy of the conflict of interest policy;
Read and understands the policy;
Agreed to comply with the policy;

Understands the School is charitable and must engage primarily in activities which
accomplish one or more of its tax-exempt purposes to maintain its federal tax
exemption;

Acknowledges that a voting Board member who receives compensation, directly or
indirectly, from the School for services is precluded from voting on matters
pertaining to that member's compensation;

Acknowledges that a voting committee member whose Jurisdiction includes
compensation matters and who receives compensation, directly or indirectly, from the



School for services is precluded from voting on matters pertaining to that member's
compensation; and

g Acknowledges that no voting member of the Board or any committee whose
Jurisdiction includes compensation matters and who receives compensation, directly
or indirectly, from the School, either individually or collectively, is prohibited from
providing information to any committee regarding compensation.

4. Periodic Reviews. To ensure the School operates in a manner consistent with its
charitable purposes and does not engage in activities that could jeopardize its tax-exempt
status, periodic reviews shall be conducted. The periodic reviews shall, at a minimum,
include the following subjects:

a. Whether compensation arrangements and benefits are reasonable, based on competent
survey information, and the result of arm's length bargaining.

b. Whether partnerships, joint ventures, and arrangements with management companies
conform to the School's written policies, are properly recorded, are a reasonable
investment or a reasonable payment for goods and services, further its charitable
purposes and do not result in inurement, impermissible private benefit, or an excess
benefit transaction.

5. Use of Outside Experts. The School may use outside experts in conducting its reviews,
but, such use does not relieve the Board’s obligation to conduct periodic reviews.

6. lmmediate Relatives. An “immediate relative” means the Board member’s spouse,
children, parents, grandparents, and siblings, as well as in-laws residing in the same
household as the Board member.

a. If the School is not sponsored by a school district or educational service center, no
present or former Board member, or immediate relative of any present or former
Board member, shall be an owner, employee, or consultant of the School’s sponsor or
operator, unless at least one year has elapsed since the person’s Board membership
ceased.

b. If the School is sponsored by a school district or educational service center, no
present or former Board member, or immediate relative of any present or former
Board member, shall (i) be an officer of the Sponsor’s governing board, unless at
least one year has elapsed since the person’s Board membership ceased, or (ii) serve
as an employee of or consultant for the department, division, or section of the
Sponsor organization that is directly responsible for sponsoring community schools,
or have supervisory authority over such a department, division, or section, unless at
least one year has elapsed since the person’s Board membership ceased.

7. Annual Disclosure Requirement. Each Board member shall annually file a disclosure
statement setting forth the names of any immediate relatives or business associates
employed, within the previous three (3) years, by (a) the sponsor or operator of the
School, (b) a school district or educational service center that has contracted with the
School, or (c) a vendor that is or has engaged in business with the School.

Each Governing Authority Director (Board member) shall sign a copy of this Ethics and
Conflicts Policy in order to demonstrate his/her commitment to these principles.



Signature and Title Date

Note: All School officials and employees, including teachers who do perform or who have the
authority to perform administrative and supervisory functions, are subject to all Ohio Ethics and
Contlicts Laws and should sign the above acknowledgment as well.

Ohio Revised Code Chapter 102, Sections 2921.42, 2921.43, 2921.44 and 3314.02.

Adopted: (%‘{M\L (6 ; %OIT



ATTACHMENT S.2
FACILITIES PLAN

. Detailed description of each facility used for instructional purposes, containing the address and
grades served,;

. Annual costs associated with leasing each facility, paid for by or on behalf of the school, if
applicable;

. Annual mortgage principal and interest payments that are paid by the school, if applicable;

. Name of the lender or landlord, identified as such, and the lender’s or landlord’s relationship to the
operator, if any; and

. If the school leases property from the operator, addendum to lease with verification from
independent professional in the real estate field that, at the time the lease was agreed to, the lease
was commercially reasonable.
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Attachment 5.2
Facilities Plan

1. Detailed description of each facility used for instructional purposes, containing the
address and grades served:

The only facility the Buckeye On-Line School for Success has/uses for instructional purposes is
located at:

e 119 East Fifth Street
East Liverpool, Ohio 43920
e Grades Served: K-12

2. Annual costs associated with leasing each facility, paid for by or on behalf of the school,
if applicable:

e Not Applicable to BOSS

3. Annual mortgage principal and interest payments that are paid by the school, if
applicable:

e Annual total payments are $77,561.28

4. Name of the lender or landlord, identified as such, and the lender’s or landlord’s
relationship to the operator, if any:

e Huntington-Lender

5. If the school leases property from the operator, addendum to lease with verification
from independent professional in the real estate field that, at the time the lease was agreed
to, the lease was commercially reasonable:

e Not Applicable to BOSS



ATTACHMENT 6.3
EDUCATIONAL PLAN

1. Educational Plan

Mission and philosophy

Characteristics of the students the School expects to attract
Ages and grades of students

Description of curriculum

Instructional delivery methods used

™o ope oo

Description of how curriculum aligns with Ohio Content Standards
2. Description of all classroom-based and non-classroom-based learning opportunities
a. Classroom-based

b. Non-classroom-based, including, when applicable, Credit Flex, College Credit Plus, field trips
with academic enhancement component, tutoring, learning on contingency days or while a
student is suspended/expelled, internet or independent study

3. If applicable, description of blended learning, preschool, internet- or computer-based, or approved
22+ Adult High School Diploma program requirements

The Governing Authority _DOES/DOES NOT _intend to seek designation for the School as a
STEM school under R.C. 3326.032.

NOTE: Learning opportunities are classroom-based or non-classroom-based supervised instructional
and educational activities that are defined in the School’s contract and are:
a. Provided by or supervised by a licensed teacher;

b. Goal-oriented; and

. Certified by a licensed teacher as meeting the criteria established for completing the learning
opportunity. (OAC 3301-102-02)

If the School has registered a Blended Learning Plan, the description must include, at a minimum:
a. An indication of what blended learning model or models will be used
b. A description of how student instructional needs will be determined and documented

c. The method to be used for determining competency, granting credit, and promoting students to a
higher grade level

d. The school’s attendance requirements, including how the school document participation in
learning opportunities

e. A statement describing how student progress will be monitored
A statement describing how private student data will be protected
g. A description of the professional development activities that will be offered to teachers



BUCKEYE ONLINE SCHOOL FOR SUCCESS

The Buckeye Online School for Success is a tuition-free, public school. BOSS serves
students in grades K-12 who learn from the safety of their own homes. BOSS has many
aspects to make a student’s educational experience beneficial and rewarding. Students

and parents collaborate with highly qualified teachers and support staff to support their child and
encourage academic success.

Our curriculum is teacher created and aligned to Ohio and Common Core content standards.
Our classroom environment utilizes cutting edge technology and is sure to meet the

needs of the most diverse learners. Special education services are available to students
with disabilities. Individualized Education Plans are developed to help these learners

find success in classes and help them improve in struggling areas. Response to

Intervention program (RTI) is in place at BOSS to help students who are struggling in
specific content areas.

OUR MISSION

The Buckeye Online School for Success is dedicated to educating all students in its
diverse population by offering academic choices to meet their individual needs. Our
school is committed to preparing lifelong learners and productive citizens through

collaboration with staff, families, and communities utilizing cutting edge technology.

OUR VISION

Guided by the highest expectations, the Buckeye Online School for Success will
serve as the foundation for the future of our students. As a center for educational
and technological innovation BOSS promotes 21st century learning and we are
the connecting link between students, parents, staff, and community.



BOSS SERVES

+ Students in grades K-12

» Motivated, Independent Learners

» Working students

* Disabled or ill students

* Home educated

* Young mothers and fathers

» College bound students

- Students who travel: Athletes, Performers

BOSS OFFERS

Tuition-free, public school

Computer

Internet reimbursement

Highly Qualified Teachers

Safe learning environment

Curriculum aligned to State and Common Core Standards
Live online classes

Recorded class sessions

Special Education

Response to Intervention (RTI) program
Earn a high school diploma

Traditional Graduation ceremony
National Honor Society

College Credit Plus (CCP)

College and Career Readiness program
Tutoring and support services

Field Trips

Academic Clubs



BOSS CURRICULUM

BOSS offers families a high quality virtual experience. As an e-school we are unique in that we
offer students a structured school day with our live, dynamic instruction. BOSS takes great
pride in offering students a setting in which they can engage in real time with their teachers and
peers. BOSS also recognizes that many students need fiexibility in their schedule. Through
our cutting edge platform we have the ability to allow students to access their coursework at
anytime during the day. Through communication and commitment BOSS is a fantastic option
for all learners.

BOSS Jr/Sr High School:

The Junior Senior High School consists of grades 7-12 and has 500 students and 31 staff
members. Our students are instructed in our synchronous classroom by a live teacher on a
traditional bell schedule. Students also have the ability to view daily recordings of the classroom
instruction in the event of a missed class or for further clarification of the content presented.
Currently we offer over 75 courses each day to give our students a well balanced and wide
variety of curriculum options.

We are also excited to continue to expand our Canvas LMS platform as well as our Adobe
Connect virtual classroom. Students and teachers have been provided with new opportunities
for learning and student engagement. Teachers now have the ability to utilize outside learning
applications and programs directly in both platforms. We are discovering new opportunities for
the systems each day and are looking forward to see what will come next.

Communication is critical to our students’ success at BOSS. All students are assigned to a
homeroom teacher to help guide them through the learning process. Students attend
homeroom daily to receive school announcements, grade and progress updates, as well as
support from their homeroom teacher and peers as needed.

BOSS is also proud to offer qualifying students in grades 7-12 the opportunity to participate in
the College Credit Plus Program. We currently have 58 students enrolled at 23 colleges taking
171 different courses. The program continues to grow each year.

In addition, we are pleased to announce the continuation of academic clubs at the Junior Senior
High School this school year. Our students are able to join exciting and engaging clubs such as
Culinary Arts Club, Photography Club, Chess & Board Game Club, Student Senate, Power of
the Pen, Agriculture Club, and Contagious Intelligence Club. BOSS proudly continues to
sponsor a chapter of the National Honor Society. Our students participate in school and
community events to promote leadership and good character. They continue to be an
exceptional representation of our student body.

Our academic focus continues to be on improving state test scores. Our teachers are fully
ingrained in the Ohio Improvement process and meet as Teacher Based Teams (TBTs) weekly
to analyze student data and discuss instructional strategies and support. Teachers are working



to break down academic standards and adopting new techniques to help provide the academic
support necessary to show continued growth.

BOSS strives to promote a successful learning environment. Providing students throughout
Ohio with a quality education is our number one goal. Through our unique capabilities and
committed staff, we continue to provide a worthwhile learning experience for all of our students.

BOSS Elementary

The Elementary School consists of grades K-6 and has 137 students and 14 staff members.
BOSS Elementary is pleased to offer students the ability to attend synchronous classes with a
live teacher with a structured schedule each day. Students have the ability to engage in a small
classroom setting with their teacher and peers. Our teachers have developed a unique balance
to incorporate activities throughout the school day to get students up and moving and having fun
while learning.

Students in grades K-6 are also sent home a variety of materials such as workbooks,
manipulatives, and much more to aid with the curriculum. BOSS elementary offers a very hands
on approach to learning.

BOSS elementary utilizes many supplemental programs such as i-Ready, Raz-Kids, Scholastic,
Spelling City, and Lexia to provide additional learning opportunities for our students.

School goals have been developed in reading, math and writing to monitor student growth.
These goals were based on AIR scores as well as i-Ready diagnostic scores.

Reading Goal:

K-6- The students will increase reading skills in the following domains: high-frequency words,
vocabulary and comprehension with 85% accuracy.

Math goal

K-6- The students will increase math skills in the following domains: number and operations,
geometry, data and measurement and algebra and algebraic thinking with 85% accuracy.

Writing goal

K-6- The students will increase writing skills including writing conventions and developing
paragraphs with 85% accuracy.

In addition to these school goals, we will be focusing on improving our K-3 literacy grade on the
report card and increasing math scores.

BOSS Elementary also encourages students to engage in the following community programs.
We are continuing to offer Box Tops, Booklt! and field trips this school year.



Course Catalog
Elementary

Kindergarten

Kindergarten focuses on all the foundational skills in Reading, Writing, Math, Science and Social Studies
while following the Common Core Standards and using Ready Curriculum in Reading and Math.

Students will develop phonemic awareness skills while working with Wilson FUNdations curriculum. They
will develop an awareness of letters, letter sounds and letter formation; recognize rhyming words and
identify sight words in text. They will demonstrate an understanding of spoken words, learn and use new
vocabulary words, read fiction and informational text while using basic text features to further develop
literacy learning, and begin to read with accuracy and fluency to support comprehension.

For math, students in kindergarten will gain a strong number sense; identify and show different ways to
make numbers up to 20; count to 100; add and subtract within 10; learn and demonstrate how things are
measured; sort and compare things by putting them in groups; and name, compare and make different
shapes.

1st Grade

In First Grade students will follow the Common Core standards in Reading, Math, Science, Social
Studies, and Writing. Throughout the year students will develop skills in many areas. Students will read
fiction and nonfiction selections as well as use basic text features to help support literacy. In Math,
students will understand concepts of operations and algebraic thinking, number and operations in base
10, geometry, and measurement and data.

Students will also work through our FUNdations Phonics Series where students will learn proper letter
formation, demonstrate understanding of basic features of print, demonstrate understanding of spoken
words, syllables, and sounds, apply phonics to decode words, and read with accuracy and fluency to
support comprehension.

2nd Grade

In 2nd Grade Math, students develop number sense and understand place value for numbers up to 1,000,
including writing numbers in different ways, comparing numbers, and adding and subtracting up to
three-digit numbers. Students also tell time to five-minute intervals, count change, use information to
create tables and graphs, measure objects using standard and nonstandard units, and solve story
problems. In 2nd Grade Language Arts, students read and understand fiction and nonfiction texts,
exploring main and supporting ideas, characters, setting, making connections between texts, and author's
purpose. Students work with word families, sight words, spelling rules, affixes, parts of speech,
contractions, and punctuation marks to further fluency in reading. Students write and publish fiction and



nonfiction passages as well as learn listening and speaking skills. Science and Social Studies are
integrated into the Language Arts curriculum.

3rd Grade

Language Arts, Social Studies, and Science

Reading is a huge priority in third grade, and it is done through an interactive, fun, hands-on experience.
There is an emphasis on learning language skills, reading text with fluency and expression, and learning
comprehension strategies. The students will read a variety of fiction and nonfiction texts, which relate to
all areas of the common core curriculum. Reading comprehension strategies will be applied in all
subjects, with integration of materials that reflect the Standards of Learning in science and social studies.

Math

The course focuses on four critical areas. First, the students will begin to develop an understanding of
multiplication and division. They will learn these skills through activities and problems of equal-sized
groups where multiplication finds an unknown product and division finds an unknown factor. The students
will learn to solve multiplication and division problems involving single-digit numbers. Second, the
students will begin to understand fractions, especially fractions with numerator 1. They will begin to see
that fractions represent parts of a whole and that the fractional part is relative to the size of the whole.
This class follows the Common Core Standards for 3rd grade mathematics. Third, the students will begin
to understand area as a property used to describe two-dimensional shapes. They will learn to measure
the area of a shape by counting how many identical smaller shapes can fit inside of it. Fourth, students
learn to describe and compare two-dimensional shapes. They connect their knowledge of shapes to their
work with fractions by describing the area of part of a shape as a fraction of the whole shape.

4th Grade

Language Arts

In fourth grade, students read skillfully with meaning and purpose using appropriate comprehension and
vocabulary strategies. Students read, discuss, reflect, and respond, using evidence from text, to a wide
variety of literary genres and informational text. Students write for a range of purposes, including giving
an opinion, describing, telling a story, and explaining. Students will develop and demonstrate command of
the conventions of standard English grammar and usage when reading, writing, speaking and listening.

Math

Instruction focuses on three critical areas. First, developing understanding and fluency with multiplication
and division. Second focus is on fractions including developing an understanding of fraction equivalence,
adding and subtracting like fractions, and multiplying fractions and whole numbers. Third, analyzing and
classifying geometric figures based on their properties.

Science

Instructional time will focus on three critical areas. In Earth and Space science, students will focus on
Earth's surface; identifying landforms and changes due to weathering, erosion, and deposition. In
Physical Science, students will focus on electricity, heat, and matter; describing that the total amount of
matter is conserved and energy can be transformed from one form to another. In Life science, students



will focus on Earth's living history; describing how changes in an environment affect organisms that live
there and how fossils can be compared to present day organisms.

Social Studies

In fourth grade, students use their understanding of social studies concepts and skills to explore Ohio in
the past and present. Students learn about the state’s unique geography and key areas in early Ohio
history, particularly the period leading to the Revolutionary War. They use this historical perspective to
help them make sense of the state's geography, economy, and government today.

5th Grade

Language Arts

In grade 5, students will receive instruction that addresses the rigor of the new reading standards in a highly
supportive way. Students will have the opportunity to develop into strong independent readers through
instruction and practice with high interest, complex informational and literary texts and engage in a rigorous
standard based program.

Math

Instruction time will focus on three critical areas. First, students will focus on operations with fractions,
developing fluency in addition and subtraction of fractions with unlike denominators and develop
understanding of multiplication and division of fractions. Second, extend understanding of division to
include two-digit divisors and decimal operations. Third, students will develop an understanding of
volume.

Science

Instructional time will focus on three critical areas. In Earth and Space science, students will focus on
cycles and patterns in the solar system; describing the celestial bodies that orbit the sun and predictable
patterns and cycles in the universe. In Physical Science, students will focus on light, sound, and motion;
describing movement in objects compared to the mass and force exerted and how light and sound energy
behave in predictable ways. In Life science, students will focus on interactions within ecosystems;
describing the energy within ecosystems and how each organism plays a specific role in an ecosystem.

Social Studies

The Grade 5 Social Studies course covers the history of the Americas from the first Native Americans
through the 21st Century. It discusses not only the historical events through these periods, but also
explores the motives and mindset of the people who made them happen.



6th Grade

Language Arts
The sixth grade language arts class is a balanced literacy program in which students are challenged to
improve in the areas of reading, writing, grammar, vocabulary, spelling, speaking, and listening.

Math

In the sixth grade we strive to help students to achieve their mathematical goals in all of the strands of
common core standards. We focus on the number system, expressions and equations, ratios and
proportional relationships, statistics and geometry. We implement strategies from the Ready Curriculum
with strong focus on |-Ready instructional techniques. Students are also encouraged to continually
practice and improve on their basic math facts throughout the course.

Science

In sixth grade science, we begin by exploring earth's surface and how it is ever changing through means
of weathering and erosion. We continue on to learn and explore cells and organisms. We then take a
very close look at how the Periodic Table of Elements plays a massive role in the world that we live in. We
round out the school year with learning about plants and animals. The course is we rounded science
class that touches on many basic concepts that will prepare students for more complex science in their
futures.

Social Studies

In sixth grade Social Studies students study the Eastern Hemisphere (Africa, Asia, Austratia, and
Europe), its geographic features, early history, cultural development and economic change. Students
learn about the development of river civilizations in Africa and Asia, including their governments, cultures,
and economic systems. The geographic focus includes the study of contemporary regional
characteristics, the movements of people, products, and ideas, and cultural diversity. Students develop
their understanding of the role of consumers and the interactions of markets, and competition.

4th-6th Grade Art

The intermediate grades art course intended for students who wish to further their creative abilities using
contemporary skills. Students will be challenged to improve their technical skills and artistic vision through
hands-on practice, lectures and demonstrations. Students are provided with opportunities to share their
artwork and work with peers to improve upon their skills. Main focus on drawing in the intermediate
grades art course.



Junior High

7th Grade

Language Arts

This course is designed to help students continue to develop an appreciation of written and spoken
language. We will use oral language, written language, and technology for expressive, argumentative,
critical, and literary purposes. We will read a variety of literature and informational pieces, including short
stories, plays, poetry, essays, articles and novels. Writing assignments will include journals, essays,
critiques, and creative works. Vocabulary, spelling, and grammar will be a vital part of this class as well.
The successful 7th grade language arts student will participate often in class and small group literary
discussions, read and analyze passages often, listen and understand others' thoughts, write effectively
and apply what he or she has learned throughout the school year.

Math

The focus of this course is to continue to build the foundation necessary for success in the study of
Algebra. The instruction will concentrate on developing particular skills as defined by the Common Core
Standards. This course will allow students to gain a deeper understanding of the concepts and become
fluent in the application, as well as make connections between the theoretical processes and real-world
applications. Students will concentrate on the following domains: integers and rational numbers,
expressions, equations and inequalities, ratios and proportional relationships, percent and proportional
relationships, geometry, and statistics and probability.

Science

This course provides students the opportunity to explore the concepts of earth, life, and physical science.
The successful student will acquire a fundamental understanding of the major concepts outlined by the
Ohio State Standards and Benchmarks. Describe how temperature and precipitation determine climatic
zones, read and interpret weather maps, analyze data on the availability of fresh water that is essential for
life and for most industrial and agricultural processes and the understanding of global warming. The
students will investigate how organisms or populations may interact with one another through symbiotic
relationships and how some species have become so adapted to each other that neither could survive
without the other. Students will also acquire knowledge of physical science with concepts of how an object
can have potential energy due to its position or chemical composition and can have kinetic energy due to
its motion, how matter can change forms, and trace energy transformation in a simple closed system.
Students will acquire the knowledge of the atmosphere and how the moon, earth and planets move and
their different characteristics. Upon successful completion of this course, students should be able to
conduct investigations and apply mathematical skills in analyzing variables of data using basic scientific
inquiry skills.



Social Studies

This course provides students the opportunity to explore and study the era from 750 BC Ancient Greece
to AD 1600 the First Global Age. This course provides the students with the opportunity to explore
historical thinking, features of civilization, feudalism and transitions, the First Global Age linking major
regions of the world leading to economic, political, cultural, and religious transformations, Geography:
accessing, reading, interpreting and creating maps and other geographic representations for tools of
analysis, Studying geographic factors that promote or impede movement and products, and learning the
roles and systems of government and how individuals can influence their government.

Writing

This course is designed to help students improve their writing skills and begin writing at a higher level.
We will use a variety of informational texts, workshops, and approaches to writing to encourage students
to write effectively and regularly. Proper use of grade seven grammar, spelling, punctuation and
capitalization will be important parts of this course as well. The successful seventh grade writing student
will be able to write detailed and effective pieces that fully develop arguments, provide and expand on
researched information, and write narratives with a complete plot while using grade appropriate grammar,
usage and mechanics.

8th Grade

Language Arts

Eighth Grade Language Arts is designed to involve the student in applying reading, writing, listening,
speaking, and viewing skills in through meaningful tasks. Students will continue to develop an
appreciation for literature through the study of literary elements in classic and contemporary selections.
Emphasis is placed on moving from the literal to the abstract in the students’ critical thinking skills and in
the use of language.

Math

The focus of this course is to continue to build the foundation necessary for success in the study of
Algebra. The instruction will concentrate on developing particuiar skills as defined by the Common Core
Standards. This course will allow students to gain a deeper understanding of the concepts and become
fluent in the application, as well as make connections between the theoretical processes and real-world
applications. The instruction will concentrate on the following common core domains: the number system,
expressions and equations, functions, geometry principles as applied in Algebra, and an introduction to
bivariate statistics.

Science

This course provides students the opportunity to explore the concepts of earth, life, and physical science.
The successful student will acquire a fundamental understanding of the major concepts outlined by the
Ohio State Standards and Benchmarks. Curriculum includes: Forces, Earth's Interior, The Theory of Plate
Tectonics, Formation of Earth's Surface, Geologic History, Diversity, Reproduction, Heredity, Energy and
forces. Students will complete an end of the year Project. Upon successful completion of this course,
students should be able to conduct investigations and apply mathematical skills in analyzing variables of
data using basic scientific inquiry skills.



Social Studies

This course provides students the opportunity to explore and study the era from 1492 through 1877 the
Reconstruction. This course provides the students with the opportunity to explore historical thinking,
colonization to independence, a new nation, expansion of territory, Civil War and Reconstruction.
Geography: accessing, reading, interpreting and creating maps and other geographic representations for
tools of analysis, Studying geographic factors that promote or impede movement and products, and
learning the roles and systems of government and how individuals can influence their government.

Writing

Eighth Grade Writing is designed to involve the student in applying reading, writing, listening, speaking,
and viewing skills in through meaningful tasks in narrative, expository/informative, and persuasive kinds of
writing. Students will write routinely over extended time frames (time for research, reflection, and revision)
and shorter time frames (a single sitting or a day or two) for a range of discipline-specific tasks, purposes,
and audiences. All students will also work towards publishing as many of their final drafts based on their
passion, writing ability and fulfillment of project guidelines. Students across all levels will be working on
vocabulary and grammar concepts based on their initial skills assessment. Writing is a key means of
asserting and defending claims, showing what they know about a subject, and conveying what they have
experienced, imagined, thought, and felt. To be college and career ready writers, students must take task,
purpose, and audience into careful consideration, choosing words, information, structures, and formats
deliberately.

Junior High Electives

Spanish

This elective course, meeting for 1 quarter, is designed to teach students basic pronunciation of the
Spanish aiphabet as well as commonly used vocabulary words. This course focuses on the acquisition of
vocabulary for everyday items and while there is a focus on all four language skills: listening, speaking,
reading and writing, the overall focus is on specific topics that the students can identify with. Culture is
also introduced along with the vocabulary and students reinforce the learning through the use of media,
games, adapted readings and class discussions. Students are assessed primarily through participation in
class and group activities. There are unit quizzes as well to measure student progress. Active
participation is required for a student to progress in the course.

Computers

This course is offered to Junior High students for a nine week course. Topics explored include: Microsoft
Office suite (Word, Excel, PowerPoint), Google Apps, Screen-casto-matic, searching the web,
animation/graphics, new trends in technology.

Art

Two- and three-dimensional art productions are included in this course. Students will explore visual
expression through a wide range of materials, media, and dimensional formats. A concentration on the
principles and elements of design, incorporated with art history, will be integrated into various art projects.
The successful student will be able to identify the basic language of art, including the art elements and art



principles. Each student will be challenged to create meaningful artworks that are relevant to their world,
expressing themselves through visual means.

Developments in Science

This course is an elective. In this course we will discuss several developments that have helped improve
our lives and the world of science. Topics include but are not limited to the following: Home technology,
computers, space explorations, hunting and fishing, farming, robotics, medicine, transportation, etc.



High School

Language Arts

English |

In this class, we will focus on writing both brief and longer argumentative, informative, and explanatory
pieces which include very specific details and follow the prescribed format; we also will practice and
perfect citing evidence from the texts students will read; we will spend a good bit of time analyzing the
author's ideas, point of view, and choice of words and use that analysis to synthesize information from
various related texts.

English I

This class prepares students with the skills and knowledge needed to be successful in a high school
English It course. Students will acquire a fundamental understanding of the major concepts outlined by
the State Standards and Benchmarks.

Within the course, students will read various pieces of literature, including short stories, plays, poetry, etc.
The students will also read Shakespeare's Julius Caesar. The students will be expected to write short
responses, as well as longer essays throughout the course. The students will also review grammatical
functions and rules.

English Il

English lll is an American Literature course. It will focus on the development of the American writer and
writing styles that influenced and were began by American writers. Students will also study and practice
various modes of writing. Grammar will be addressed with the individual student through writing
assignments to accommodate individual weaknesses. Students will acquire a fundamental understanding
of the major concepts outlined by the State Standards and Benchmarks. Successful completion of English
Il is required before enroliment in English Il1.

English IV

English IV is a course in British Literature. The successful student will gain an understanding for the
history and contributions of British literature. The student will be able to analyze and apply the elements
of various literary periods and recognize these elements of literature throughout the course as the
influence is applied in other time periods. The successful student will be able to apply the concepts
learned to the world of literature as a whole. Writing elements of the course include both formal and
informal writing. The major writing project consists of a literary analysis.

Everyday Grammar

Everyday Grammar focuses on applying and reinforcing grammar rules to common grammar mistakes.
This course is geared toward the grammar enthusiast as well as the student who wants to improve his/her
grammar usage. Everyday Grammar focuses on a variety of topics including agreement issues, verb
tense consistency and commonly confused verbs. The goal of this course is to make students aware of
their grammar mistakes, and to strive to reinforce and correct grammar usage in writing and speaking.



Short Stories

The successful student will develop an appreciation for the short story genre. Students will be able to
analyze the features of the short story including setting, characters, plot, action, conflict, and resolution.
Students will also learn to read and write critically about texts.

Science Fiction

The course will focus on detective and mystery writing and science fiction. Some of the most well-known
and respected stories of these genres will be studied. Several literary terms and techniques will be
studied and applied to the texts. The texts used for this course are The Best American Mystery Stories of
the Century and Holt Anthology of Science Fiction. Through the study of works of authors such as
Flannery O’Conner, Stephen King, and John Steinbeck, students will gain an understanding and
appreciation of these genres. Students will learn how stories of this genre are developed, why they appeal
to so many readers and what characteristics they share. Interesting side notes about the authors, some
“secrets” behind the stories, and facts about the exploration of these genres are also included. The
course ends with students reading the Robert Louis Stevenson novel The Strange Case of Mr. Jekyll and
Mrs. Hyde.

Mythology

Mythology will focus on Greek, Roman, and Norse mythology. It is an English elective course. Students
will acquire a fundamental understanding of the major concepts outlined by the State Standards and
Benchmarks. Successful completion of English 1 and 2 is required before enrollment in Mythology.

Math

Algebra |

The successful student will be challenged by new concepts that require graphing, problem analysis,
equation solving, and investigating properties of functions. S/he will demonstrate these skills in the
following main areas: Linear, Quadratic, Exponential Models, and Data Analysis. The student will gain
facility in applying math in the context of word problems and real-life situations. Abstract problem solving
will also be addressed, including rigorous procedures which will be modeled within the course.

Geometry

In our Geometry class, we will be exploring definitions, postulates, and theorems. Some areas that will be
covered are angles, parallel and perpendicular lines, similarity, transformation, area, volume, and
probability. We will also be discussing triangles, polygons, quadrilateral, and circles. Proofs will be
introduced and students will be able to explore reasoning to assist them with solving math problems.

Algebra ll

This course explores the properties of algebraic functions and equations. It concentrates on Linear,
Quadratic, Polynomial, Exponential, logarithmic, and radical functions and equations. Special attention is
given to concepts encountered on state graduation tests, college entrance exams, and preparation for
higher mathematics.



12th Grade Math

This math course will cover many of the fundamentals for Geometry and Algebra. If students will be
retaking End-of-Year exams, this will help them to prepare for their test. We will also review for SAT/ACT
tests and discussing how mathematics can be helpful after graduation.

Applied Math

The successful student will be challenged by old and new concepts that require basic number
computation, graphing, problem analysis, and equation solving. These will be limited to basic real-world
application. Some of the related disciplines addressed are opportunity cost, banking, cooking, building,
and shopping. The course will recognize the various levels of those enrolled, and will accommodate to
allow corresponding growth in his/her basic math skills with increased ability to apply them in real life.

Pre-Calculus

PreCalculus is designed to reinforce and continue concepts in Algebra Il, and to prepare students for the
algebra, trigonometry, and functions studied in Calculus. The student will gain new experience evaluating,
simplifying, or solving the following: trigonometric identities, vectors, conic rotations; the student will study
functions including quadratic, polynomial, rational, exponential, and especially trigonometric functions.
The student will address the above concepts in the context of graphs, real-life situations, and abstract
problem solving.

Statistics

Statistics is designed to give students a preparatory understanding of data analysis and probability in
order to study it more in depth at the college level. The student will gain new experience describing data
using different levels of measurement, evaluating samples to describe elements of the population,
displaying characteristics of data graphically, interpreting data plots, applying probability techniques,
describing a population using the standard normal curve. The student will address the above concepts in
the context of real-life situations, and abstract problem solving.

Science

Physical Science

Physical Science is a 9th grade science course that investigates matter and energy. Physical Science is a
combination of three branches of science- Physics, Chemistry, and Astronomy. Physics is the study of the
relationship between matter and energy. Chemistry is the study of the properties, composition, structure,
and interactions of matter. Astronomy is the study of creation of matter, space, and the physical universe.
Students will be introduced to the processes involved in the scientific method and applications to other
sciences, technology, engineering, and math.

Biology

This course represents the traditional approach to the study of biology with particular emphasis on
characteristics and structures of life, heredity, the diversity & interdependence of life, evolutionary theory
& the historical development of scientific theories. Students utilize the scientific method through virtual
labs, projects, and presentations to explore the subject of Biology and to grow as scientifically literate
individuals.



Environmental Science

The goal of the Environmental Science course is to provide students with the scientific principles,
concepts, and methodologies required to understand the interrelationships of the natural world, to identify
and analyze environmental problems both natural and human-made, to evaluate the relative risks
associated with these problems, and to examine alternative solutions for resolving and/or preventing
them.

Biology Il

Biology 2 is a continuation of the concepts covered in Biology 1. Biology 2 focuses on taxonomy, the
classification of organisms in an ordered system that indicates natural relationships, through virtual
laboratory projects, current events, and interactive instruction. Topics covered include Bacteria, Viruses,
Protists, Fungi, Plants, Invertebrates, and Vertebrates.

Forensic Science

Forensic science is an introduction to the application of scientific methods for the examination of physical
evidence in the criminal justice system; an overview of the forensic analysis of firearms, fingerprints,
drugs, blood, hair, fibers, paint, glass, arson debris, etc.

Human Anatomy

Human Anatomy is an 11th-12th grade honors science course that investigates the structure and function
of the human body. Topics covered will include the basic organization of the body; biochemical
composition; and major body systems along with the impact of diseases on certain systems. Students will
engage in many topics and competencies related to truly understanding the structure and function of the
human body. Students will also participate in laboratory and research-based projects dealing with various
components of human anatomy.

Social Studies

World History

World History is an in-depth study of our global community's past, emphasizing the people and events
that changed past societies, and how these changes affect our modern society. This course examines
world events, decisions, outcomes, and relationships ranging from the year 1600 to the present. It
explores the impact of the democratic and industrial revolutions, the forces that led to world domination by
the European powers, the wars that changed empires, and the ideas that led to independence
movements and globalization. The course will illuminate connections between our lives and those of our
ancestars around the world. Students will uncover patterns of behavior, identify historical trends and
themes, explore historical movements and concepts, and test theories.



American History

This course examines the history of the United States of America from 1877 to the present. The federal
republic has withstood challenges to its national security and expanded the rights and roles of its citizens.
The episodes of its past have shaped the nature of the country today and prepared it to attend to the
challenges of tomorrow. Understanding how these events came to pass and their meaning for today's
citizens is the purpose of this course. The concepts of historical thinking introduced in earlier grades
continue to build with students locating and analyzing primary and secondary sources from multiple
perspectives to draw conclusions. This course is the study of the key events, people, and themes of
American History from the Reconstruction Era to the present. In addition to major areas of focus include:
the Progressive Era, World War [, the Great Depression, World War Il, and the Cold War, students will
understand how themes in American history continue to impact our world and their lives today.

American Government

The successful student will gain an understanding of, and an appreciation for, the many facets of
government and citizen participation in the United States. The US Constitution, and other founding
documents such as the Declaration of Independence will be studied and reflected extensively. Further,
the historic development of the government and its functions at the national, state and local levels will be
studied and considered. The student will gain an understanding of how government functions both in
theory and in reality.

World Wars

The successful student will study the causes, the courses, and the implications of the World Wars, two of
greatest and most impactful events of twentieth century. We will cover most of the geographic areas
involved, the major diplomatic, political and military events, and some of the key figures of the wars.

This course will consider events 19th century to the present, specifically focusing on the causes and
continuing outcomes of the World Wars, with an emphasis on the events of years 1914-1945. World War |
was a momentous event that resulted not only in the death of millions of soldiers and civilians but also in
the political collapse of European empires and the beginning of the rise of America as a world power.
The tumultuous years between the wars will be examined, specifically as they relate to the Versailles
Treaty, the rise of extremist politics, and the Great Depression. Our study of World War [l will bring to life
for the students the greatest conflict in human history. This is not to be missed.

Human Civilization

Human Civilizations A Semester 1

This course will look at human activity from prehistoric times to the development of agriculture and
permanent settlements and the development of early civilizations in the Near East, Egypt, India, and East
Asia. It will segue into the more familiar and historic Mediterranean civilizations, and those of ancient,
historic India , Persia, China,and Japan and Africa. Finally it will anticipate the expansion and interaction
that leads more recent history. Students will learn methods employed by historians, archaeologists,and
anthropologists in interpreting the human past.

Human Civilizations B Semester 2

This course will start examine the various cultures and civilizations of the world in the last 2500 years. It
will be broadly focused , and will include opportunities for individual students to conduct a personal
investigation of a historic culture of particular interest to them in this time span. Students will learn by
employing techniques of historians, anthropologists, archaeologists, and other social scientists and
professions.



Civics

Civics is the study of citizenship and government. This one-semester course provides students with a
basic understanding of civic life, politics, and government, and a short history of government’s foundation
and development in this country. Students learn how power and responsibility are shared and limited by
government, the impact American politics has on world affairs, the place of law in the American
constitutional system, and which rights the American government guarantees its citizens. Throughout the
course we will focus on how the people play an active role in government and the impaortance each citizen
contributes to society.

Pop Culture Through the Decades

This course works to identify, discuss, and analyze the following: themes, trends, concepts, and societal
norms and behaviors associated with decades starting from the Prohibition Era and working towards the
new millennium. The course will cover many facets of popular culture from all forms of media, to sports,
fashion, and the influence of technology. Students will learn to situate popular culture within its social,
historical, political, and economic contexts and their personal lives. This course studies American pop
culture in regards to the following items: development and characteristics, its role in shaping our individual
lives and key social institutions; and its broad effects on our globalizing world.

1960’s America

This course will focus on the following themes: compromise and interconnection, cold war content,
redefining equality, challenging power, and transformations. Students will leave this course versed in the
cultures, sites, and issues that defined the 1960's. This period of post-war prosperity allowed the United
States to undergo fundamental social change. Adding to this change was an emphasis on scientific
inquiry, the shift from an industrial to a technological/service economy, the impact of mass media, the
phenomenon of suburban and Sun Belt migrations, and the expansion of civil rights.

Geography

We live in a world where one needs to understand the physical and culturai characteristics of earth as
well as the forces that connect and bind them together. Simply put, studying geography helps us make
sense of the world and its different people, places, and regions. This course focuses on the ways through
which all places on Earth are interconnected. We begin with an exploration of global flows, and then we'll
take a scholarly tour of the world, with stops in Africa, the Middle East, Europe, Asia and the Americas.
Along the way we'll systematically investigate major geographical themes such as population dynamics
and migration, agricultural change, human-environment interactions, health and disease, economic
change and development, urbanization, and cultural shifts.

Personal Finance

Personal Finance is a course that will go over all aspect of financial planning. This will include daily, short
term, and long term needs. Some of the topics that will be covered will be budgeting, banking, retirement,
insurances, and where to find help. Everything covered can be applied to your life today.

Current Events

What is happening today? This course will cover the major events that are taking place in our world right
now. This will range from natural disasters and sports to our government (including our President) and
world events like North Korea. We will look at these event from a historical perspective as well as how it
affects the world today.



History of Rock N Roll

Do you like music? Where did it start? Who are the big rock stars? In this course we will do an overview
of Rock and Roll from when/where did it start and how it changed through the years. Then we will take a
closer look at the big names like The Beatles, Elvis Presley, Michael Jackson, Jimi Hendrix, and Chuck
Berry.

Psychology

How does the mind work? Why do things look one way but are really a different way? Psychology has
many different aspect to it. We will look at some of the major founders of psychology like Sigmund Freud,
look at how our perception and senses can actually fool our brain, and even what type of careers there
are in psychology.

Sociology

This course illustrates how the groups, or social structures, that one belongs to have a profound influence
on the way you think, feel, and act, Sociology looks at groups rather than individuals. Major themes
include deviance and social control, inequalities of gender and age, family and marriage, and social
issues surrounding modern sport.

Greece and Rome

This course will survey the Greco-Roman world from the Greek Bronze Age to the development of
medieval Roman successor states in Western Europe, Byzantium, and the Islamic world of the 8th
century CE. Particular attention will be paid to major political developments, transformations in society,
and cultural change and inheritance. Connections between our modern world and this bygone era will be
emphasized.

Electives

Spanish |

This introductory course is designed for students with little or no previous study of Spanish. Some
students in class might have studied Spanish in middle school, but have not grasped some of the
important structures of the language. This course teaches basic language patterns and vocabulary.
Repetition and comprehensible input are important components of this course. Focus is on all four
tanguage skills listening, speaking, reading and writing. Culture is an integral part of the course and is
introduced through the use of media, games, adapted readings and class discussions. Students are
assessed by written tests and quizzes, as well as through participation in class and group activities.
Homework assignments are an important part of this course as they reinforce concepts/skills introduced
and explored in class. Active participation is required for a student to progress in the course.

Spanish Il

Students continue to further develop and improve listening, speaking, reading and writing skills in the
Spanish 2 course. Significant emphasis is placed on comprehension of Spanish through reading and
writing in the target language. Spanish language and culture are introduced through the use of media,
games, and adapted readings as well as through small or large group discussions. In addition to
written/oral tests and quizzes, students are assessed using a variety of formats: oral dialogues,
presentations, written compositions and other means. Continuous effort to use the target language is very
important for progression in the class. Active participation is a highly encouraged!



Spanish lll

Students continue to develop and increase their language acquisition in Spanish through the study of
language structures in cultural and historical contexts. Students will learn to use all moods of Spanish and
most of the verb tenses by the end of the course. Students will be engaged in a study of language
structures and vocabulary through reading, listening, speaking, and writing activities. Contemporary
Spanish and Hispanic cultures are emphasized in this class through primary scurces'and realia. Students
will be assessed using a variety of methods including: oral and written tests and quizzes, classroom
discussions and interactive activities, oral/aural assignments, presentations, dialogues, and short
compositions.

Spanish IV

Spanish IV allows students the opportunity to further develop, improve and refine their listening, speaking,
reading and writing skills. Emphasis is placed on reading and writing in the target language in preparation
for class discussions. Students are given multiple opportunities to demonstrate their proficiency in
Spanish in a variety of contexts that are tied to the history, geography, and culture of the countries where
Spanish is spoken. Assessment of student performance is primarily through written tests and quizzes.
However, students may be assessed by means of oral tests, spoken dialogues, presentations, and short
compositions. Homework assignments are an integral part of this course as they reinforce concepts/skills
introduced and explored in class.

Health

This focus of this course is to improve student's awareness of the importance of conducting a healthy
lifestyle. The successful student will understand and apply concepts related, but not limited to: Personal
Health, Mental Health, Social Health, Wellness, Nutrition, Drug Awareness, Stress, Physical Fitness,
Alcohol, Tobacco, Diseases, etc.

Creative Dance

This focus of this course is to improve student's awareness of the importance of conducting a healthy
lifestyle using dance. The successful student will understand and apply concepts related, but not limited
to:  A. Understand the ways in which dance is a meaningful expression of culture in past and present
societies. B. Inquire about and reflect on the significance and value of dance in their lives and society. C.
Create, interpret and perform dances to demonstrate understanding of choreographic principles,
processes and structures. D. Express orally and in writing their interpretations and evaluations of dances
they observe and perform. E. Create dances that connect to and are inspired by interdisciplinary content.
F. Present points of view about dance and respond thoughtfully to the viewpaints of others. G. Understand
the ways in which technological, financial and human resources impact the creation and performance of
dance.

Lifetime Physical Education

This focus of this course is to improve student's awareness of the importance of conducting a healthy
lifestyle. Topics include : A physically literate individual applies knowledge of concepts, principles,
strategies and tactics related to movement and performance. A physically literate individual demonstrates
the knowledge and skills to achieve and maintain a health-enhancing level of physical activity and fitness.
A physically literate individual exhibits responsible, personal and social behavior that respects self and
others. A physically literate individual recognizes the value of physical activity for health, enjoyment,
challenge, self-expression and/or social interaction.



Google Apps

Students in this course will learn about the following Google tools: gmail, tasks, calendars, groups,
hangouts, drive, docs, sheets, slides, forms, creating and managing a google site and site composition,
Google photos, chrome, and add ons.

Intro to Microsoft Office

This is an introductory course where students will become familiar with Microsoft Word, Excel, and
PowerPoint. Students will apply the following programs to create the following: a flyer, a brochure,
spreadsheets with formulas and charts, and interactive PowerPoint presentations. This course will also
give the students an insight to computer terminology and how to create projects to solve particular
business-like situations. We also collaborate in Microsoft Office online with free accounts.

Advanced Microsoft Office

This course can be a part 2 for Intro to Office. The student will learn more depth knowledge about Word,
Excel, and PowerPoint programs. Some of the projects include creating: Creating a business letter with
letterhead and watermark, mail merge, creating a budget with charts and real time stocks, creating
interactive PowerPoints with media. We also collaborate in Microsoft Office online with free accounts.

Study Skills

The purpose of the Study Skills course is to acquire the necessary skills needed to succeed in academics
and in life. This course is designed to reinforce and build upon a student's previously learned
organizational, test preparation, and comprehension skills. Specific goals and objectives for each student
are integrated into the framework of this class. Students will have an emphasis on the topics such as time
management, motivation, test preparation, note taking, and improving study habits.

Career Explorations

This course will explore career options, and allow students to make connections between the coursework
and the world of work. Students will identify their goals, values, skills, interests, and abilities in order to
make appropriate career and educational choices. Next, students will learn valuable skills that will prepare
them for future employment such as resume writing and preparing for a job interview. Students will set
goals, and discover educational options that will prepare them for their future career.

Art History

Art History focuses on the chronological periods of art, from early cave drawings to modern styles, The
successful students will be able to identify artworks and the characteristics of specific periods of art.
Students will connect artworks to historical events and understand the unique cultures from which they
were created. Students will understand and apply vocabulary terms used in the world of art. Students will
analyze the significance of art as communication throughout civilization. In addition, each student will be
able to demonstrate their ability to effectively critique artworks.



Beginning Art

Beginning Art is designed to provide a foundation and the development of an awareness and appreciation
of the visual experience and of the limitless possibilities for making things of beauty and delight.
Emphasis is placed on understanding the Elements of Art and Principles of Design as a basis for
composition. Students will explore a variety of artists, art processes, styles, history and materials such as
drawing, tempera paint, watercolor, pen, marker, two & three-dimensional design, digital art by giving
them the opportunity to grasp a basic understanding of the art world. Student artwork will reflect
aesthetics, cultural and historical contexts. Willingness to get involved in the creative process is a more
important requirement than the student’s talent or previous experience.

Graphic Design

This course will provide students with a foundation in design basics and will introduce students to the field
of graphic design. Students will explore the history of graphic design, learn about famous graphic
designers, see how the tools and technology used by designers have evolved, and discover how
designers use the elements and principles of art and design to create successful pieces. The course
introduces typography and demonstrates how to creatively use type. The course also shows how to work
with different types of layouts, work with a grid system, and work with advanced design concepts, such as
minimalism. Students will explore the design process, which includes creativity, planning, visualizing, and
constructing images, through many different projects in which students create logos, business cards,
letterheads, envelopes, mailers, flyers, posters, brochures, magazine layouts, and package designs. The
course also covers concepts such as branding and advertising, while delving into the printing process, so
that students can see how design projects are completed, from start to finish. Finally, students will explore
nonh-print design work such as web design and multimedia. Students will also look at various jobs in
graphic design and steps they can take, such as internships, networking, and creating a portfalio and
resume, to gain a successful career as a graphic designer.

Housing Decisions

In this course students will become familiar with basic housing and all the different ways we can live
today. We explore the new popular looks in a home and how to decorate an apartment or condo.

There are “mini projects” where the student look for an apartment to rent and list the amenities and then
create a comparison from two local units. Another project is where they choose a Dream Home, upload
the picture, list the features, and give a brief paragraph of what they like in the Dream Home they chose.
They will learn the terminology regarding homes from buying homes, to basic structures that are interior
and exterior amenities. Also, we incorporate an internet article to go with a subject area from the Power
Point lessons.

Foods and Nutrition

In this course students will become familiar with basic nutrition facts. They will learn what foods to
incorporate into their diet in order to maintain a healthy lifestyle and to keep certain food items minimal in
their diet. In one of their assignments they will write out a daily meal plan for one day that includes the 5
basic food groups. They will be instructed regarding healthy eating habits as they complete a “3 Day
Chart” tracking what they eat. Recent article are applied with the subject area from various Power Point
lessons.



Parenting and Child Development

In this course students will become familiar with how a child forms in the womb from the first stages of
pregnancy to birth. Followed by the next stage of life including infancy through the childhood years. We
deal with each stage of development is via the Power Point lessons. The theorists on child development
are discussed along with what each one poses to be their key point. We then discuss recent articles
about parenting and child development and how they might be applied.

Teen and Family Living

In this course students will learn about the many issues that teenagers face. The course discusses how a
family deals with the teen years. We also learn how to deal with issues and how we might build strong
family and friend bonds. We research recent articles about teenagers and how those experiences affect
their lives.

Clothing and Textiles

In this course students will learn about the terminology of clothing and textiles along with the processes of
how clothes are made. Fashion and design are also studied in the course. The students design a
complete outfit using pictures. They also learn how to choose clothing styles that accent their body
shape. We discuss what is involved in being a business owner and the many aspects of running a
business. We also research recent articles about clothing and the fashion world.
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As a student who entered grade 9 between July 1, 2014, and June 30, 2015, you have multiple pathways to earn a
high school diploma so that you can move on to your next steps in education or a career.

¢ You must complete and earn a state minimum of 20 credits in specific subjects. Additionally, you also
must receive instruction in economics and financial literacy and complete at least two semesters of fine
arts. Your district may have more graduation requirements. Your school counselor has this information.

* You must demonstrate what you have learned. There are three pathways in Ohio law.
ERRS haite
Earn 18 out of 35 points on seven end-of-course state tests. You can earn up to five points on

each test. You need a minimum of four points in math, four points in English language arts and
six points across science and social studies.

ale fanis

Zondusyyy-ranngnized sredaential and seore on workinree reatdiness tost
Earn an industry-recognized credential or a group of credentials totaling 12 points and earn the
required score on the WorkKeys test. Ohio pays for you to take the test one time. Some districts
offer the Senior Only program through which you can earn credentials in one school vear.

o

1Y g 3.2 43

Earn remediation-free scores* in math and English language arts on the ACT or SAT Your district
chooses either the ACT or SAT. You will take a one-time statewide spring test in grade 11 for
free.

L o P N Y A T
3. nollege ang cargsr ramiingss

B

*Ohio's university presidents set these scores, which are subject to change.

* If you do not meet any of the above three pathways, Ohio law provides you two additional options to
earn a high school diploma. The reverse side of this fact sheet explains them.

Find more details about graduating in June 2018 at

education.ohio.gov. Click on the home page banner for !
graduation and locate the box for the class of 2018. Talk to your school
counselor early
in the school year
about your path to
graduation and your

Department future success.
of Education

Ohio
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Additional options to earn a high school
diploma for the class of 2018 only

In July 2017, a budget bill authorized two additional options only for students in the class of 2018 who entered grade 9
between July 1, 2014, and June 30, 2015. These options are available for those who do not otherwise meet one of the
three pathways to graduate and earn a diploma.

Option 1

You must take and pass courses that are your
curriculum requirements and take all seven end-of-
course exams. If you receive a score of “1" or "2"
on any math or English language arts test, you must
retake the test at least once.

Additionally, you must meet at least two of the below
reguirements:

hio

Attendance rate of 93 percent during the 12th
grade year;

Earn a GPA of 2.5 on a 4.0 scale in all courses
completed during 12th grade {must complete at
least four full-year courses);

Complete a capstone project during 12th grade
that the district or school defines;

During 12th grade, complete a work or
community service experience totaling 120
hours that the district or school defines;

Earn three or more College Credit Plus credits
at any time during high schoal;

Earn credit for an Advanced Placement or
International Baccalaureate course and earn an
AP exam score of 3 or higher or IB exam score
of 4 or higher at any time during high school;

Earn a WorkKeys exam score of 3 or higher on
each of three test sections;

Earn a State Board-approved industry-
recognized credential or credentials that equal
at least three points;

Meet OhioMeansJobs Readiness Seal
requirements (under development].

Department
of Education

e

Saztion 4

If you are a student in a career-technical program, you
must take and pass courses that are your curriculum
requirements, take all seven end-of-course tests and
finish a careertechnical program that includes at least

four courses in a single career pathway.
And you must complete at least unae of the options
below:

s FEarn a total score of proficient or better based

on all career-technical exams or test modules;

¢ Earn an industry-recognized credential or
credentials that equal 12 points;

* Complete a workplace experience totaling 250
hours with evidence of positive evaluations.

Find more details about graduating in June 2018 at Talk to your school
education.ohio.gov. Click on the home page banner for counselor early
graduation and locate the box for the class of 2018.

in the school year
about your path to
graduation and your
future success.

August 2017
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There is no one-size-fits-all way to graduate. Ohio gives you several pathways to qualify for a high
school diploma. Choose the way that works best for you!

To earn a high school diploma in Ohio, you must Show That You Are Ready

complete the courses shown below and then Use at least one pathway to show that you are ready for
choose a pathway on the right to show that you college or a job.

are ready for college or a job. Here's what you

need to do to graduate. Your school counselor will Ohio’s State Tests

Earn at least 18 points on seven end-of-course state tests. End-

give you more details.
of-course tests are:

Algebra | or Integrated Math | English |
Lot o] L™ s T e .
Complete Coursas Geometry or Integrated Math Il English Il
Take and earn a state minimum of 20 credits in American Government Biology
specific subjects. American History
. . Each test score earns you up to five graduation points. You must
English language arts 4 credits have a minimumn of four points in math, four points in English
Health 14, credit and six points across science and social studies. Your school and
. ) district receive grades on the Ohio School Report Cards for all
Mathematics 4 credits students' scores and participation on state tests,
Physical education ; credit and .
Science 3 credits . .
. ) ) Industry credential and workforce readiness
Social studies 3 credits Earn a minimum of 12 points by receiving a State Board of
Electives 5 credits Education-approved, industry-recognized credential or group of

credentials in a single career field and earn the required score
on WorkKeys, a work-readiness test. The state of Ohio will pay
Doy Heauirements one time for you to take the WorkKeys test.
You also must receive instruction in economics .
and financial literacy and complete at least two

) . ) College and career readiness tests
semesters of fine arts. Your district may require

. Earn remediation-free scores in mathematics and English
more than 20 credits to graduate. . language arts on either the ACT or SAT.

The Qhio Department of Higher Education works with Ohio’s
universities to set the remediation-free scores for the ACT and
SAT tests. Periodically, for a variety of reasons, these scores
may be adjusted. For all high school juniors, the remediation-free
scores set by Feb. 1 of their junior year will be used to meet
their graduation reguirement. The most up-to-date information
1egarding remediation-free scores can be found on the
Department’s graduation requirements webpage.

More information about graduation pathways is at education.ohio.gov, search graduation requirements. Then, talk to

your school counselor. Auguss 2017
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National Honor Society

The National Honor Society chapter of the Buckeye Online School for Success is a duly
chartered and affiliated chapter of this prestigious national organization. Membership is open to
those students who meet the required standards in four areas of evaluation: scholarship,
leadership, service, and character. Standards for selection are established by the national office
of NHS and have been revised to meet our local chapter needs. Students are selected to be
members by a 5-member Faculty Council, appointed by the principal, which this honor upon
qualified students on behalf of the faculty of our school each October.

Students in the 11 th or 12 th grades are eligible for membership. A student must be enrolled for
a minimum of one full semester before he or she becomes eligible. For the scholarship criterion,
a student must have a cumulative GPA of 3.5 or better on a 4.0 scale with no rounding and have
completed English |, English Il, American History, Algebra |, Physical Science, and Biology.
Those students who meet this criterion are invited to complete a Student Activity Information
Form that provides the Faculty Council with information regarding the candidate's leadership
and service. A history of leadership experiences and participation in school or community
service is also required.

To evaluate a candidate’s character, the Faculty Council uses three forms of input. First, school
disciplinary records are reviewed. Second, members of the faculty are solicited for input
regarding their professional reflections on a candidate’s service activities, character, and
leadership. Third, a candidate will be asked to submit two letters of recommendation from non-
family members attesting to the candidate’s character. These forms and the Student Activity
Information Forms are carefully reviewed by the Faculty Council to determine membership. A
majority vote of the Council is necessary for selection. Candidates are notified regarding
selection or non-selection according to a predetermined schedule.

Following notification, a formal induction ceremony is held in Columbus, Ohio, at a central
location, to recognize all the newly selected members. Once inducted, new members are
required to maintain the same level of performance (or better) in all four criteria that led to their
selection. This obligation includes regular attendance at chapter meetings held twice a month
during the school year, and participation in the chapter service project(s). Students or parents
who have questions regarding the selection process or membership obligations can contact the
chapter advisor, Jeannette Bailey, via email at jbailey@go2boss.com or by phone at 866-642-
9237 ext. 1305.



Student Clubs

Students are encouraged to participate in ny and all clubs at BOSS. This is a great way to build
friendships and explore areas of interest outside of the basic academics. BOSS offers the
following clubs:

Student Senate
Photography Club

Culinary Arts Club

Foreign Language Club
Board Game Club
Contagious Intelligence Club
Power of the Pen

District Assessments

i-Ready

i-Ready is a district assessment that is used to assess student knowledge and understanding of
general concepts in reading and math. This assessment is administered four times each school
year. It is mandatory that all students participate in i-Ready assessments and try their best. The
school utilizes the results and student data to make informed instructional decisions both
school-wide and in the classroom. The teachers will assign these assessments during their
class sessions or through the homeroom sessions.

Supplemental Programs

BOSS supports and encourages a variety of programs to supplement the daily curriculum
options. Programs such as RazKids, Learing A to Z, Math XL, Spelling City, Lexia, BrainPop,
i-Ready instruction, touch math, along with many teacher created supplements are used in the
day to day instruction. BOSS feels that every child learns in his or her unique way and a variety
of resources helps our instructional staff differentiate to meet all needs within the classroom.

Non-Academic Opportunities

BOSS believes in a well rounded education for all of our students. Therefore, we offer several
non-academic opportunities for our students and families to engage in throughout the year.
Some examples of these include, Field trips, NHS High School Dance, Book it!, Read Across
America, Middle School Science Fair, Trunk or Treat community event, Edupalooza Back to
School Fair, Movie Day, contests, and much more.
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WhV wait for your future?

| ith College Credit Plus, you can earn college
and high school credits at the same time...

And if you take courses from a public college,
it's free!

Ohio’s new College Credit Plus can help you earn college and high school credits at the
same time by taking college courses from colleges and/or universities. The purpose of
this program is to promote rigorous academic pursuits and to provide a wide variety
of options to college-ready students. Taking a College Credit Plus course from a public

collegs or university is free, which means no cost for tuition, books, or fees. If you choose
to attend a private college or university, you may have limited costs.

Your high schaol may have an agreement with a local college for specific courses; however,
you can choose to take College Credit Plus courses that would benefit your future from

any college. This includes online courses.

Board of Regents
Department of Education

Ohio



Can I Participate?

If you are a student in grades 7-12 you can apply for College Credit Plus admission to a public
or participating private college. The college will admit you based on your college-readiness
in one or more subject areas. Your school counselor can help you understand your options,
deadlines, and how to proceed. You may not participate in the College Credit Plus program

beyond your anticipated high school graduation date,

How Can College Credit Plus Benefit Me?

College Credit Plus provides more options for you to pursue rigorous academic coursework
beyond the high school classroom. Under College Credit Pius, you can complete your freshman
year of college or more, or explore college content that interests you. Earning college credits
while you're in high school can reduce your time and costs of attending college after high

school.

Does College Credit Plus Differ from the Previous PSEO Program?

College Credit Plus is a student-directed program. Students and their families can explore
courses offered at all Ohio public colleges and participating private colleges for possibie
participation in College Credit Plus. Unlike PSEOQ, College Credit Plus is open to students
beginning in the seventh grade and districts are not permitted to restrict an otherwise qualified
student’s participation in any way.

How Do College Courses Earn Me igh School Credit?

College Credit Plus allows high school students to earn college credit and apply that credit
toward their high school graduation requirements. Successful completion of a three or more
credit-hour college course will result in 1.0 Carnegie unit*earned at the high school. A two
credit-hour college course will earn students 2/3 of a high school credit and a one credit-hour

college course will convert to 1/3 of a high school credit.

How Are High Schooel Graduation Requirements Affected?

High school graduation requirements will not be waived as a result of participation in College
Credit Plus. You will not receive a diploma until after the course is successfully completed and
the graduation requirement is met. However, you may participate in the graduation ceremony
if proof is presented that you are progressing satisfactorily one week prior to graduation.

Where Can I Take College Classes?
Some college courses under College Credit Plus may be offered at your high school. You may
also travel to the college where you have been admitted or enroll in one or more online

courses offered by that college.

* Or comparable credit pursuant to the School's credit policy
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dmitted to a college, you can take any courses offered by that college that

» arecollege-ready to take. Also, each Ohio high school has developed two sample pathways
— ...«e leading to 15 credits and another to 30 credits. These should be included in your high
school’s course offerings. However, students have no obligation to take courses identified on a
pathway or to complete a pathway. Students can take courses offered in person or online by

any public or participating private college in Ohio.
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Yes. High school credit awarded for courses successfully completed under Coliege Credit Plus
will satisfy or exceed the graduation requirements and subject area requirements of the school
district. Courses successfully completed under College Credit Plus must be listed by course
title on the high school transcript. All College Credit Plus courses will be computed into the
GPA using the same scale as Advanced Placement and International Baccalaureate courses in

your district.

How Does College Credin Plu 4 AL ¢ Ehgibility?
st remain eligible in accordance with the Ohio High School

If you are a student athlete, you mu

Athletic Association (OHSAA) bylaws. To be athletically eligible, students must be passing
five, one credit courses or the equivalent per grading period with the high school and college
courses combined. Most Coliege Credit Plus courses taken during a semester will equal one
Carnegie unit) allowing students to earn more than the required five for athletic eligibility.
P -ase check with your counselor to ensure that the course work you are taking is compliant

v DHSAA.

S e e T
itiers

demic and Social Reasnon:
follow the rules and regulations set by the college/university. You will
also be expected to follow the rules and regulations set for high school students detailed in
the student handbook. Once enrolled, you are eligible to receive advising from campus-based
support services of that institution. Additionally, you will continue to have access to your school
counselor and all other resources available to high school students. Participation in College
Credit Plus does not guarantee you admission to college after high school. You should follow
the regular undergraduate application process for whatever college you plan to attend after

high school.

What Couwrses Are Available through College Credit Plug?
Once you are admitted to a college for College Credit Plus, you may take any course in the
college’s course catalogue that is not remedial or religious, and that applies toward a degree

or professional certificate, in a subject area in which you are college-ready.

Who Pays for College Admission, Textbooks. Feeg, and Transportation?
Students attending a public college will not be charged for tuition, books, or fees. Students
attending a private college may be charged based on the particular private college and where

,course is delivered, in accordance with faw. Although the amount students can be charged
r jvary, in 2014 the maximum would have been up to $153 per credit hour. Responsibility
for transportation rests with the student. Students who qualify for the free and reduced lunch
program may not have to pay any fees to a private coliege. Please talk with your counselor for
details.
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What If I Fail a Clags?

Classes failed or withdrawn with an “F” will receive an “F” on the high school and college
transcripts and will be computed into the high school and college GPA. If you do not receive
a passing grade, the district may, in some instances, seek reimbursement for the amount of
state funds paid to the college on your behalf for that college course.The school district may
withhold grades and credits received for high school courses taken until reimbursement

has been made.

Does College Credit Transfer After Graduation?

Thanks to Ohio’s Transfer to Degree Guarantee, many entry-level courses earned at an Ohio
public college are guaranteed to transfer to any other Ohio public college. Credits earned
at private colleges, or those that you want to transfer to an out-of-state institution, will
be evaluated on a case-by-case basis by the institution you are seeking to attend. Go to
HTTPS://TRANSFERCREDIT. OHIO.GOV to learn more about credit transfer among the state's
public institutions of higher education. This tool allows you to find the best pathways to
degree completion and launch successful careers! Earning college credit will not affect

applications for financial aid/scholarships limited to entering freshmen.

Are Private School and Homeschoo! Students Eligible for College
Credit Plus?

Yes. College CreditPlusisan opportunity available to all 7-12 grade students who are accepted
into the program by a college or university within Ohio. The program operates in much the
same way regardless of what high school a student attends. However, students attending a
private high school and homeschool students must apply to the department of education to
receive funding to underwrite their costs. PLEASE CHECK HTTPS: £/ ORIOMIGHERED, DRG0

' FOR INFORMATION, FORMS AND UPDATES,

I Am Ready to Sign Up. What Are the Next Steps?

o Talk with your school counselor. Discuss your interest in taking college courses and how it fits in with your
overall academic plan and career goals.
Prior to March 11, your district will provide information about the College Credit Plus program to all students
in grades 7-12. An informational session will be held by March SOZand ali colleges and universities within
a 30-mile radius will be invited to attend . if you cannot attend, schedule an appointment with your school
counseior.
By April 1, notify your school counselor if you intend to participate in College Credit Plus next year. After
April 1, you will need permission from the school district superintendent to participate.
You and your family should contact colleges for information, application forms, and criteria for acceptance
into College Credit Plus. Soma materials are available from your high school counselor and at the collegs’s
website. You must go through the procedures established by the colleges/universities to apply to College

Credit Plus and to enroll in the course(s). You may have to take a college placement test to make sure you

are college-ready. A map showing all Chio public colleges can be found here: https.//ohiohighered.org/

campuses. Ohio private colleges can be found here: http://aicuo.edu/aboutOhiocolleges.htm!

Prior to college class attendance, your high schoal counselor will assist you in determining a course’s
quivalency to a high school course(s).

weReygister for classes and provide a copy of your schedule to your high school counselor for review.
1 Beginning with the 2016-2017 school yea be pr February 1
2 Beginning with the 2018-2017 scho ) i liche it e




ATTACHMENT 6.5
RACITAL AND ETHNIC BALANCE

1. Plan to achieve and continue racial and ethnic balance
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@gg Buckeye Online School for Success

Racial and Ethnic Balance

Racial and Ethnic Balance-BOSS commits to a plan by which the school intends to achieve a
racial and ethnic balance as defined in its enrollment practices.

Marketing Plan-In order to ensure a racial and ethnic balance in our schools, BOSS will
vigorously disseminate announcements to the public through as many available routes as is
practical, including (but not limited to):

e Organizing open house meetings at local public libraries

e Posting and distributing flyers in various communities
e Attending community organizations’ meetings of all kinds
e Direct mailings

BOSS will use all the methods described above to help ensure that students of all races,
languages, disabilities and abilities learn about the opportunities offered to children by our
school. BOSS does not discriminate against any students based on their intellectual ability,
measures of achievement or aptitude, athletic ability, disability, race, creed, national origin,
religion, or on any other ground that would be unlawful.



ATTACHMENT 6.7
STUDENT DISCIPLINE AND DISMISSAL POLICIES

. Policy regarding suspension, expulsion, removal, and permanent exclusion of a student that
specifies, among other things:

a. Types of misconduct for which a student may be suspended, expelled, or removed, and
b. Due process related to these forms of discipline

. Policy for the discipline, suspension, and expulsion of disabled students

3. Policy for Positive Behavioral Interventions and Supports/Restraints and Seclusion



273 Expulsion and Suspension Policies

The Principal or his/her designee may suspend a student for up to ten (10) school days. The
person designated as Superintendent in OEDS-R (hereafter “Superintendent™) may expel a
student for up to eighty (80) school days, and in some instances, one (1) year. Provided,
however, that beginning July 1, 2017, the Principal or Superintendent may not suspend, expel, or
remove a student from School solely on the basis of the student’s unexcused absences from
School.

In the event that, in the opinion of the Principal or his/ her designee, a student's presence at the
School creates a health risk, presents a danger to other persons or property or seriously disrupts
the functions of the School, the student may be removed from the premises without formal
suspension or expulsion procedures, with notice and procedures to follow the removal in
accordance with R.C. 3313.66.

A student shall be expelled for one (1) year for bringing a firearm to the School or onto school
property (any property owned, used, or leased by the School for School, School extracurricular,
or School-related events).

A student may also be expelled for a period not to exceed one (1) year for:

1. bringing a firearm to an interscholastic competition, an extracurricular event, or any other
School program or activity that is located at a School or on school property;

2. bringing a knife to the School, onto school property, or to an interscholastic competition,
an extracurricular event, or any other program or activity sponsored by the School or in
which the School is a participant;

3. possessing a firearm or knife at School, on school property, or at an interscholastic
competition, an extracurricular event, or any other School program or activity which
firearm or knife was initially brought onto school property by another person;

4. committing an act that is a criminal offense when committed by an adult that results in
serious physical harm to persons or serious physical harm to property;

5. making a bomb threat to a school building or to any premises at which a School activity
is occurring at the time of the threat.

A firearm is defined as any weapon, including a starter gun, which will or is designed to or may
readily be converted to expel a projectile by the action of an explosive, the frame or receiver of
any such weapon, any firearm muffler or silencer, or any destructive device. A destructive
device, includes but is not limited to, any explosive, incendiary, or poison gas, bomb, grenade,
rocket having a propellant charge of more than four (4) ounces, missile having an explosive or
incendiary charge of more than one quarter ounce, mine, or other similar device.

A knife is defined as any cutting instrument consisting of at least one sharp blade.

The specific circumstances under which the Superintendent may modify a one (1) year expulsion
could include:

I a recommendation from the group of persons knowledgeable of the student's educational
needs in accordance with the Individual with Disabilities Education Act;



2. the student was unaware that s’he was possessing a firearm or knife;

3. the student did not understand that the item s/he possessed was considered a firearm or
knife;

4. the student brought the item to School as part of an educational activity and did not
realize it would be considered a firearm or knife; and

5. the student may be eligible for participation in an alternative program.

A student may be expelled for up to eighty (80) days for serious misconduct or rules violations,
or for other just cause.

During the period of suspension, removal, or expulsion, the student may not attend or participate
in any School functions without permission from the Principal. The student may enter School
facilities only when given permission by Principal or if accompanied by a parent or guardian
who accepts responsibility for the student's actions and/or behavior at the facility.

While serving an out-of-school suspension, the Board [ does or does not] authorize students to
receive instructional services from the School. If students are authorized to receive instructional
services from the School, then such instructional services may include completing of curriculum,
classroom assignments, tests, and exams; homework packets; individual tutoring; library or
online assignments; essay on behavior leading to suspension; and grading of all work.

The Board also authorizes the Principal to suspend a student from any or all co-curricular or
extra-curricular activities for misconduct or rules violations. The length of suspension shall be
determined by the Principal commensurate with the seriousness of the student's misconduct or
rules violations in accordance with the Code of Conduct. Participation in extra-curricular
activities is a privilege and not a right. Accordingly, students prohibited from participating in all
or part of any extra-curricular activity are not entitled to notice, hearing, or appeal rights.

If the Principal determines that a student's behavior on a School vehicle violates School rules,
s/he may suspend the student from School bus riding privileges for the length of time deemed
appropriate for the violation and remediation of the behavior.

The Board authorizes the Principal the option to require a student to perform community service
in conjunction with, or in place of, a suspension or expulsion, except when an expulsion is
imposed for bringing a firearm to School or onto school property.

The Board designates the Superintendent or his/her designee as its representative at all hearings
regarding the appeal of a suspension, provided the Principal and Superintendent are not the same
person. If the Principal and Superintendent are the same person, the (1 Board, & a committee of
the Board, or O , an administrator who is not involved in the suspension
decision, will hear the appeal of the suspension.

The [ Board, m a committee of the Board, or O , an administrator who is
not the Superintendent and is not involved in the expulsion, will hear the appeal of an expulsion.

The Principal shall be responsible for implementing this policy and ensuring compliance with
applicable laws.



A copy of this Policy is to be posted in common areas of the School and made available to
students and parents upon request.

Due Process Rights

Suspension

The following procedure does not apply to in-school suspensions. The Principal may suspend a
student if the following procedure is met:

1. Prior to the imposition of the suspension, a written Notice of Intent to suspend will be
given to the student, which contains the following:

a. The reasons for the intended suspension; and

b. If the suspension is based on one of the serious criminal offenses for which
permanent exclusion is allowed, and if the student is age 16 or older, the notice must
also indicate the possibility that the Principal may seek permanent exclusion.

2. The student must be allowed an informal hearing before the Principal or his/her designee
to challenge the reasons for the intended suspension or otherwise explain his actions.
The student is not entitled to call witnesses at this informal hearing.

3. Within one school day after the suspension is imposed, the Principal or his/her designee
shall provide written notification to the parent, guardian, or custodian of the student and
the treasurer of the Board of Directors of the suspension. The notice must contain the
following:

The reasons for the suspension;

b. Notification of the right to appeal to the Board of Directors or its designee. The
intent to appeal must be in writing and received by the Board of Directors within
14 days after receiving the notice.

The right to representation at all appeals;
d. The right to a hearing before the Board or its designee; and

¢. The right to request that the hearing be held in executive session.

If the suspension is based on one of the serious criminal offenses for which permanent exclusion
is allowed, and the student is age 16 or older, the notice must also indicate the possibility that the
Principal may seek permanent exclusion.

If an out-of-school suspension is imposed during the last ten (10) days of the school year, the
suspension will not be carried over into the following school year. However, the Superintendent
may require the student to participate in a community service program or another alternative
consequence for the number of hours equal to the remaining part of the period of the suspension,
during the first full week day of the summer break. If the student fails to complete the
community service or alternative consequence, the School may determine the next course of
action, provided however, that the School not require the student to serve the remaining time of
the out-of-school suspension at the beginning of the following school year. The Principal or
his/her designee may develop an appropriate list of alternative consequences.



Expulsion

Only the Superintendent may expel a student. The following procedure is required:

1. Prior to the imposition of the expulsion, the Superintendent must provide not only the
student, but also the parent, guardian, or custodian written notice of his intention to expel.
The notice must include the following:

a. The reasons for the intended expulsion; and

b. The time and place for a hearing, which must be not less than three nor more than five
school days after giving the notice, unless the period is extended by the
Superintendent at the request of the student, his parent, custodian, guardian, or
representative. The parent, guardian, or custodian must be sent written notice of any
extension, and the subsequent notice should contain the same information required in
the original notice.

c. If the student is age 16 or older and the expulsion is for one of the serious criminal
offenses for which permanent exclusion is allowed, the notice must also indicate the
possibility that the Superintendent may seek permanent exclusion.

2. A hearing must be scheduled not less than three or more than five school days after
giving the notice, for the student and his parent, guardian, custodian or representative to
appear in person before the Superintendent to challenge the reasons for the expulsion or
otherwise explain his/her actions.

3. Within one school day after the expulsion is imposed, the Superintendent shall provide
written notification to the parent, guardian, or custodian of the student and the treasurer
of the Board of Directors of the expulsion. The notice must include the following:

a. The reasons for the expulsion;

b. Notification of the right to appeal to the Board of Directors or its designee. The
intent to appeal must be in writing and received by the Board of Directors within
14 days after receiving the notice.

c. The right to representation at all appeals;
d. The right to an appeal hearing before the Board or its designee;
e. The right to request that the hearing be held in executive session;

f. If the expulsion is based on one of the serious criminal offenses for which permanent
exclusion is allowed, and the student is age 16 or older, the notice must also indicate
the possibility that the Superintendent may seek permanent exclusion;

8. When the Superintendent expels a student for more than twenty days or for any
period of time extending into the next semester or school year, the School shall
provide, along with this notice, the student and his parent, guardian, or custodian with
information about services or programs offered by public and private agencies that
work toward improving those aspects of the student’s attitudes and behaviors that
contributed to the incident giving rise to the expulsion. The information must include
names, addresses, and phone numbers or the appropriate public and private agencies.



During the period of expulsion, the School may, but is not required to, continue educational
services in an alternative setting.

The Superintendent is required to follow through on expellable offenses even if the student in
question withdraws from the School prior to the hearing or the Superintendent’s decision.

The Superintendent may apply any remaining part or all of the period of expulsion into the
following year.

Prohibition of Corporal Punishment

All teachers, administrators, non-licensed school employees, and school bus drivers are
prohibited from inflicting or causing to be inflicted corporal punishment as a means of discipline
upon a pupil attending the School. However, they may, within the scope of their employment,
use and apply such amount of force and restraint as is reasonable and necessary to quell a
disturbance threatening physical injury to others, to obtain possession of weapons or other
dangerous objects upon the person or within the control of the pupil, for the purpose of self-
defense or for the protection of persons or property.

RC 3313.66-.662; 3313.668; 3321.13(B)(4); 4510.32(B); 20 USC 7961(b)(1)

See Appendix 273-A Notice of Intended Suspension from School; Appendix 273-B Notice of
Emergency Removal and Intent to Suspend from School; Appendix 273-C Notice of Suspension
from School; Appendix 273-D Notice of Rights Re: Suspension from School; Appendix 273-E
Notice of Intended Expulsion from School: Appendix 273-F Notice of Emergency Removal and
Intent to Expel from School: Appendix 273-G Notice of Expulsion from School;
Appendix 273-H Notice of Rights Re: Expulsion from School (for Use for Expulsions of
20 School Days or Less Only); Appendix 273-T Notice of Rights Re: Expulsion from School
(for Use for Expulsions of More than 20 School Days Only).

Adoptedi_)( |\ %; 9‘0’ 7_
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Permanent Exclusion of Non-Disabled Students

In accordance with the law, the Board may seek to permanently exclude a student,
sixteen (16) years of age or older, who has been convicted of or adjudicated
delinquent for the reason of the following offenses:

1. carrying a concealed weapon or conveying or possessing a deadly weapon
or dangerous ordinance on property owned or controlled by the Board or
at an activity held under the auspices of this Board;

2. possessing, selling, or offering to sell controlled substances on property
owned or controlled by the Board or at an activity under the auspices of
this Board; and

3. complicity to commit any of the above offenses, regardless of where the
complicity occurred.

In accordance with law, any student, sixteen (16) years of age or older, who has
been convicted or adjudicated delinquent for committing the following offenses
may be subject to permanent exclusion:

A. rape, gross sexual imposition or felonious sexual penetration;
B. murder, manslaughter, felonious or aggravated assault; and
C. complicity to commit offenses described in paragraphs A and B,

regardless of where the complicity occurs.

The above statement of policy on permanent exclusion is to be posted in a central
location in each School facility as well as made available to students, upon
request.

If the Superintendent has adequate evidence that a student, sixteen (16) years old
or older at the time of the offense, has been convicted of or is an adjudicated
delinquent resulting from any of the above offenses, s/he shall submit a written
recommendation to the Board that the student should be permanently excluded
from the public School by the State Superintendent of Public Instruction (State
Superintendent). The recommendation is to be accompanied by the evidence,
other information required by statute, and the name and position of the person
who should present the School's case to the State Superintendent. The Board,
after considering all the evidence, including the hearing of witnesses, shall take
action within fourteen (14) days after receipt of the Superintendent's
recommendation.

If the Board adopts the resolution, the Board shall submit it to the State
Superintendent, together with the required documents and the name of the person
designated by the Board as its representative to present the case to the State
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Superintendent. A copy of the resolution shall be sent to both the student and
his/her parents.

If the Board fails to pass the resolution, it shall so notify the Superintendent, in
writing, who, in turn, shall provide written notification of the Board's action to
both the student and his/her parents.

If the State Superintendent rejects the Board's request, the School shall re-admit
the student in accordance with statute and Board guidelines. If the State
Superintendent acts on the Board's request, his/her actions and those of the School
shall be in accord with the procedures described in Ohio Revised Code §3313.66.

R.C. 3313.662
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Discipline/Suspension/ Expulsion of Disabled Students

In matters relating to the disciplining of disabled students, the Board shall abide
by Federal and State laws regarding suspension and expulsion.  The
Superintendent will follow the guidelines below and ensure they are properly used
when disciplining any student with a disability.

Because the School is an on-line school, most discipline amounts to an “in-

school” suspension, as learning opportunities continue in accordance with the
IEP.

However, the following procedure will be followed for removals wherein the IEP
cannot be continued in its current format.

Removals of Not More Than 10 Days- The 10-Day Rule

The School may unilaterally remove a student with a disability who violates a
code of student conduct from the student's current placement for not more than 10
school days. This option may be used only if the disciplinary action is consistent
with actions taken against nondisabled students. The School may place students
removed under the 10-day rule in an appropriate interim alternative educational
setting (“IAES”) if applicable (see below), another setting, or suspend them.
Removals under the 10-day rule are not considered a “change of placement” and
the School is not obligated to provide services to students during those removals.
The School can use the 10-day rule to remove a student for either a single
removal of 10 consecutive school days; or a series of shorter-term removals over
the course of the school year that are more than 10 consecutive school days during
that school year, so long as those removals do not constitute a pattern of removals
(and therefore, a change of placement). When a removal is not a change of
placement, an IEP meeting is not required. However, if one or more IEP team
members believe that modifications are needed to the Student’s behavior plan, the
team shall meet to modify the plan and its implementation to the extent the team
determines necessary.

Removals of More than 10 Days - Change of Placement

A change of placement occurs if a removal is for more than 10 consecutive school
days; or if a student is subjected to a series of removals which accumulate to over
10 school days, that constitute a pattern. If a change of placement occurs (after a
MDR (see below)), then the School must notify the parents or guardians of that
decision. This notice must inform the parents or guardians of all the procedural
safeguards accorded under the law. These safeguards include a manifestation
determination review, a right to receive services, and a continuation of services
for a free appropriate public education. The School must provide services that:
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* enable the student to continue to participate in the general education curriculum
(although in another setting); and

* enable the student to progress toward meeting the goals set out in the student’s
IEP.

Manifestation Determination Review (“MDR™)

The School will conduct a MDR to examine a student's behavior before imposing
disciplinary consequences that would amount to a change of placement. The
purpose of the MDR is to determine whether a student's disability caused,
influenced or otherwise impacted the student's behavior in question. To make this
determination, the student’s IEP team is required to review certain information
and determine whether the behavior causing the disciplinary infraction is or is not
a manifestation of the student's disability.

The MDR is not required for disciplinary removals that do not constitute a change
of placement, that is, less than 10 school days per incident or a series of removals
accumulating to more than 10 school days in one school year that do not
constitute a pattern.

No later than the date on which the decision to take a disciplinary action which
may be a change of placement is made, the School must notify the parents or
guardians of that decision and of all procedural safeguards, including the MDR.
The School and the parents or guardians must determine which members of the
IEP team are relevant to conduct the manifestation determination. The team will
review all relevant information in the student's file to determine whether the
conduct in question was caused by, or had a direct and substantial relationship to,
the student's disability or was the direct result of the School's failure to implement
the IEP. If the team determines that either condition is applicable for the student,
it must determine that the conduct is a manifestation of the student's disability.

Manifestation - If the team determines that the behavior was a manifestation of
the student's disability, the full IEP team must meet the following requirements:

* conduct a functional behavior assessment and implement a behavior
intervention plan for the student, unless the School conducted a functional
behavior assessment prior to the manifestation determination;

« if the IEP team already developed a behavior intervention plan, it must review
and modify the plan as necessary to address the behavior; and

* return the student to the placement from which he or she was removed, 45-day
rule exception applies.

No Manifestation - If the team determines that the behavior was NOT a
manifestation of the disability, the School may discipline the student using the
relevant disciplinary procedures applicable to students without disabilities in the
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same manner and for the same duration, continuing to provide services to students
with disabilities.

If a student's behavior was not a manifestation of the disability, the School will
still take steps to attend to the student's behavior. The student must receive, as
appropriate, a functional behavior assessment, behavioral intervention services
and modifications designed to address the behavior violation in order to attempt to
prevent a reoccurrence.

Exceptions to the MDR Requirement — The Unilateral Change in Placement and
45-Day Rule

School personnel may remove a student to an IAES for up to 45 school days,
without a prior MDR or IEP meeting, when a student:

* carries or possesses a weapon (a device, instrument, material or substance,
animate or inanimate, that is used for, or is readily capable of causing death or
serious bodily injury, except that the term does not include a pocket knife with
a blade of less than 2 1/2 inches in length);

» knowingly possesses or uses illegal drugs (a controlled substance not legally
possessed or used under the supervision of a licensed health care professional,
or legally possessed or used under any other authority under the Controlled
Substances Act (21 U.S.C. §812) or under any other provision of federal law),
or sells or solicits the sale of a controlled substance (a drug or other substance
identified under Schedule I, II, III, IV or V in the Controlled Substances Act);
or

* has inflicted serious bodily injury on another person (a cut, abrasion, bruise,
burn or disfigurement, physical pain, illness, impairment of the function of a
bodily member, organ or mental faculty, or any other injury, no matter how
temporary).

This authority can be exercised if a student commits any of the offenses described
above at the School, on the School premises or at a School function.

The IEP team will meet subsequent to the unilateral placement in an IAES, and
must determine what the permanent setting will be, take steps to modify the
student's IEP, as appropriate, provide appropriate behavioral intervention services
and modifications designed to address the behavior violation so that it does not
recur, and continue to provide the student with educational services to enable him

or her to participate in the general education curriculum and to progress toward
IEP goals.

The School must still do a MDR, but it can occur after the removal to the 45-day
setting. If the conduct is a manifestation of the student's disability, the School
must still meet all of the requirements outlined above for the MDR, with the
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additional exception that the student stay in the alternative placement for 45
school days, regardless of the outcome of the manifestation.

Due Process Complaint

Parents or guardians who disagree with any decision regarding placement or the
outcome of an MDR may appeal the decision through the filing of a due process
complaint, and may request an expedited due process hearing.

The School may request a hearing to change a student's placement if the School
believes that maintaining the student's current placement is substantially likely to
result in injury to the student or others. Under those circumstances, the hearing
officer may order a change in placement of a student with a disability to an IAES
for a period of up to 45 school days if the hearing officer agrees with the School’s
assessment.

During any due process proceedings, the student’s placement, through a
disciplinary action, must not change unless the parents/guardians and the School
agree otherwise, or upon admissions to the School and parent/guardian consent.
The School may change the student’s placement when taking disciplinary actions
that constitute a change of placement against students with disabilities, or students
who may be eligible for IDEA services.

In the case where a student has been placed in an IAES, the student will remain in
the IAES chosen by the School, pending the hearing officer’s decision or until the
time period expires, whichever occurs first, unless the parent and school agree
otherwise. An expedited hearing will be arranged during an IAES appeal and will
occur within 20 days of the hearing request, and the hearing officer must make a
determination within 10 school days after the hearing.
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Disciplining a 504 Student

Section 504 Manifestation Determination Reviews

A Student on a 504 Plan is to be afforded due process relating to any proposed
change in educational placement where the Student is subject either to expulsion
or suspension for a period of more than ten consecutive school days or a series of
suspensions that are each 10 or fewer school days in duration, but exceed 10
school days in the aggregate and create a pattern of exclusions. In all such cases,
except in the case where such suspension or expulsion pertains to the use or
possession of illegal drugs or alcohol as detailed below, the School shall follow
the procedures outlined in Policy Discipline/Suspension/Expulsion of Disabled
Students.

Disciplinary Procedures for Students Possessing or Using Alcohol or Illegal
Drugs

The School may take disciplinary action pertaining to the use or possession of
illegal drugs or alcohol against any Student on a 504 Plan who currently is
engaging in the illegal use of drugs or in the use of alcohol to the same extent that
such disciplinary action is taken against Students without disabilities, in
accordance with Policy No. 273 Expulsion and Suspension Policies. In such a
case, the disability due process procedures found in  Policy
Discipline/Suspension/Expulsion of Disabled Students are inapplicable.

Emergency Removal from Placement

Emergency removal of a 504 student from his/her current placement may take
place through parental agreement to an interim placement or through injunctive
relief from a court, when the current placement presents a substantial likelihood
of resulting in injury to the student or others.

29 USC § 701 et seq. (Section 504 of the Rehabilitation Act of 1973)

See also Policy No. 228 Section 504 of the Rehabilitation Act of 1973.



276 Positive Behavioral Interventions and Supports, Seclusion, and Restraint

This policy governs the use of positive behavioral methods and emergency safety interventions
including seclusion and restraint. Any use of emergency safety interventions that does not meet the
requirements set forth below is prohibited.

L Definitions

Aversive behavioral interventions: an intervention that is intended to induce pain or discomfort to a
student for the purpose of eliminating or reducing maladaptive behaviors, including interventions
such as: application of noxious, painful and/or intrusive stimuli, including any form of noxious,
painful or intrusive spray, inhalants or tastes.

Chemical Restraint: a drug or medication used to control a student’s behavior or restrict freedom of
movement that is not (A) prescribed by a licensed physician, or other qualified health professional
acting under the scope of the professional’s authority under State law, for the standard treatment of a
student’s medical or psychiatric condition; and (B) administered as prescribed by the licensed
physician or other qualified health professional acting under the scope of the professional’s authority
under State law.

De-escalation techniques: are strategically employed verbal and non-verbal interventions used to
reduce the intensity of threatening behavior before a crisis situation occurs.

Functional Behavior Assessment (FBA): is a collaborative problem-solving process that is used to
describe the function or purpose that is served by a student’s behavior. Understanding the function

that an impeding behavior serves for the student assists directly in designing educational programs
and developing behavior plans with a high likelihood of success.

Mechanical Restraint: (A) any method of restricting a student’s freedom of movement, physical
activity, or normal use of the student’s body, using an appliance or device manufactured for this
purpose; and (B) does not mean devices used by trained school personnel, or used by a student, for
the specific and approved therapeutic or safety purposes for which such devices were designed and,
if applicable, prescribed, including: (1) restraints for medical immobilization; (2) adaptive devices or
mechanical supports used to allow greater freedom of mobility than would be possible without the
use of such devices or mechanical supports; or (3) vehicle safety restraints when used as intended
during the transport of a student in a moving vehicle.

Parent: (A) a biological or adoptive parent; (B) a guardian generally authorized to act as the child’s
parent, or authorized to make decisions for the child (but not the State if the child is a ward of the
State); (C) an individual acting in the place of a biological or adoptive parent (including a
grandparent, stepparent, or other relative) with whom the child lives, or an individual who is legally
responsible for the child’s welfare; (D) a surrogate parent who has been appointed in accordance with
0.A.C. 3301-51-05(E); and (E) any person identified in a judicial decree or order as the parent of the
child or the person with authority to make educational decisions on behalf of the child.

© 1999 Amy J Bormen



Physical Escort: the temporary touching or holding of the hand, wrist, arm, shoulder, waist, hip, or
back for the purpose of inducing a student to move to a safe location.

Physical Restraint: the use of physical contact that immobilizes or reduces the ability of a student to
move his/her arms, legs, body, or head freely. This does not include a physical escort, mechanical
restraint, or chemical restraint, or brief, but necessary, physical contact for the following purposes:
(A) to break up a fight; (B) to knock a weapon away from student’s possession; (C) to calm or
comfort; (D) to assist a student in completing a task if the student does not resist the contact; or (E) to
prevent an impulsive behavior that threatens the student’s immediate safety.

Positive Behavior Interventions and Supports: (A) a school-wide systematic approach to embed
evidence-based practices and data driven decision making to improve school climate and culture in
order to achieve improved academic and social outcomes and increase learning for all students, and
(B) that encompasses a wide range of systemic and individualized positive strategies to reinforce
desired behaviors, diminishes reoccurrences of challenging behaviors, and teaches appropriate
behavior to students.

Positive Behavior Support Plan: design, implementation, and evaluation of individual or group
instructional and environmental modifications, including programs of behavioral instruction, to
produce significant improvements in behavior through skill acquisition and the reduction of

problematic behavior.
Prone Restraint: physical or mechanical restraint while the student is in a face down position.

Seclusion: involuntary isolation of a student in a room, enclosure, or space from which the student is
prevented from leaving by physical restraint or by a closed door or other physical barrier.

Student: a child or adult aged three to twenty-one enrolled in the school.

Student personnel: teachers, principals, counselors, social workers, school resource officers,
teachers aides, psychologists, bus driver or other School staff who interact directly with students.

Timeout: a behavioral intervention in which a student, for a limited and specified time, is separated
from the class within the classroom or in a non-locked setting for the purpose of self-regulating and
controlling his or her behavior. In a timeout, the student is not physically restrained or prevented
from leaving the area by physical barriers.

11, Creation of Positive Behavioral Intervention and Supports (PBIS)

The School shall establish an evidence-based school wide system of positive behavioral interventions
and supports that will apply in all settings to all students and staff, The system shall include family
involvement,

The School shall train staff to: (A) identify conditions such as where, under what conditions, with
whom, and why specific inappropriate behavior may occur; and (B) conduct preventive assessments
which include: (1) a review of existing data; (2) interviews with parents, family members, and
students; and (3) examination of previous and existing behavioral intervention plans.



Based on the assessment data, the School shall develop and implement preventative behavioral
interventions that (A) modify the environmental factors that escalate the inappropriate behavior; ®B)
support the attainment of appropriate behavior; and (C) use verbal de-escalation to defuse potentially
violent dangerous behavior.

JHIR Prohibited Practices

The following are prohibited under all circumstances, including emergency safety situations:

(A) Prone restraint;

(B) Corporal punishment;

(C) Child endangerment as defined in R.C. 2919.22;
(D) Seclusion or restraint of preschool students (if any);
(E) Deprivation of basic needs;

(F) Restraint that unduly risks serious harm or needless pain to the student, including the
intentional, knowing, or reckless use of any of the following:

(i) Any method that is capable of causing loss of consciousness or harm to the neck or
restricting respiration in any way;

(i) Pinning down with knees to torso, head and/or neck;
(iii) Using pressure points, pain compliance and joint manipulation techniques;
(iv) Dragging or lifting of a student’s hair or ear or by any type of mechanical restraint;
(v)  Using students or untrained staff to assist with the hold or restraint;
(vi) Securing a student to another student or to a fixed object; or
(vii) Using any other technique used to unnecessarily cause pain.
(G) Any physical restraint that impacts the student’s primary mode of communication;
(H) Mechanical or chemical restraints;
(I)  Aversive behavioral interventions; or

(J)  Seclusion of students in a locked room.

IV. Restraint

May be used only in a manner that is age and developmentally appropriate, when there is an
immediate risk of physical harm to the student or to others and no other safe and effective
intervention is possible, and, when performed by trained staff, except in the case of an unavoidable
emergency situation. The physical restraint must not obstruct the student’s ability to breathe.

Staff must:
(A) Be appropriately trained to protect the care, welfare, dignity, and safety of the student;



(B) Continually observe the student in restraint for indications of physical or mental distress and
seek immediate medical assistance if there is a concern;

(C) Use verbal strategies and research based de-escalation techniques in an effort to help the
student regain control;

(D) The least amount of force necessary should be used;

(E) Remove the student from physical restraint immediately when the immediate risk of physical
harm to self or others has dissipated;

(F) Conduct a de-briefing including all involved staff to evaluate the trigger for the incident, staff
response, and methods to address the student’s behavioral needs; and

(G) Complete all required reports and document staff observations of the students.

V. Seclusion

Seclusion shall only be used if: it is a last resort for the student to regain control; it is age and
developmentally appropriate; there is an immediate risk of physical harm to the student or others; and
there is no other safe and effective intervention.

The room or area used for seclusion cannot be locked, and must provide for adequate space, lighting,
ventilation, clear visibility, and the safety of students.

Seclusion shall not be used as: a substitute for an education program, less restrictive alternatives,
inadequate staffing, staff training in positive behavior supports and crisis prevention and
intervention; a form of discipline or punishment; a means to coerce, retaliate; or in a manner that
endangers the students.

Staff must;:

(A) Be appropriately trained to protect the care, welfare, dignity, and safety of the student;

(B) Continually observe the student in seclusion for indications of physical or mental distress and
seek immediate medical assistance if there is a concern;

(C) Use verbal strategies and research based de-escalation techniques in an effort to help the
student regain control as quickly as possible;

(D) Remove the student when the immediate risk of physical harm to self or others has dissipated;

(E) Conduct a de-briefing including involved staff to evaluate the trigger for the incident, staff
response, and methods to address the student’s behavioral needs; and

(F)  Complete all required reports and document the observation of the student.

VL unctional Behavio sessment

If the student repeatedly engages in dangerous behavior that leads to instances of restraint and/or
seclusion, the School shall conduct a functional behavioral assessment (FBA) to identify the
student’s needs and more effective ways of addressing those needs. If necessary, this FBA should be
followed by a behavioral intervention plan (BIP) that incorporates appropriate positive behavioral
interventions. The use of an FBA or a BIP does not necessarily mean the student is a special
education student in itself, but may be used for non-disabled as well as differently-abled or special
education students.



VIL. Training and Professional Development

The School shall train all staff working with students annually on the requirements of this policy and
shall keep written or electronic documentation of the type of training and the participants. The
School shall have a plan on training staff working with students, as necessary, to implement PBIS on
a system-wide basis. The School shall ensure that an adequate number of personnel in each building
are trained in crisis management and de-escalation techniques and that their training is kept current.

VIII. Required Data and Reporting

Staff must document each use of seclusion or restraint and report it to the building administration and
the parent immediately. A written report of the incident must be created, given to the parent within
24 hours of the incident, and placed in the student’s file. This report is subject to the Family
Educational Rights and Privacy Act.

The School shall report information concerning its use of seclusion and restraint annually to, and as
requested by, the Ohio Department of Education.

The School shall make this policy available to parents annually, and shall post this policy on its
website.

IX. onitorin Complaint Procedure

The School shall establish a procedure for parents to submit written complaints regarding an incident
of seclusion or restraint, The Principal or histher desighee must investigate every complaint and
respond to the parent in writing within thirty (30) days of filing the complaint.

Parent(s) may choose to file a complaint with the Ohio Department of Education, Office of
Exceptional Children, in accordance with the complaint procedures available concerning students
with disabilities.

0.A.C. 3301-35-15; R.C. 3319.46.

Adopted on: %'UUY\I/ 1 , 2015



ATTACHMENT 6.12
ADMISSIONS POLICY

1. Admissions and enrollment policy and procedures, including:

a. Specification that the school will not discriminate in its admission of students on the basis of
race, religion, color, national origin, handicap, intellectual ability, athletic ability, or
measurement of achievement or aptitude (unless at-risk limitations apply)

b. Specification that the School is open to any individual entitled to attend school in Ohio pursuant
to R.C. 3314.64 or 3313.65, except that the School may limit to:

i. Students who have obtained a specific grade level or are within a specific age group,
1. Students who meet the definition of “at risk,” or
iii. Residents of a specific geographic area
c. Wait list and lottery procedures
2. Open Enrollment Policy, if applicable
3. At-Risk Definitions, including gifted, if applicable

NOTE: Any change in the admissions or enrollment policies must be reported in writing to the Sponsor
within five (5) business days.



206

General Notice of Non-Discrimination

The School does not discriminate on the basis of race, color, national origin, sex,
disability, or age in its programs and activities and provides equal access to the Boy
Scouts and other designated youth groups. The following person has been designated to
handle inquiries regarding non-discrimination policies:

Donald Thompson, Executive Director
119 East Fifth Street

East Liverpool, Ohio 43920
330.385.1987 (x 1500)

The language above will be posted on the School’s website within two clicks of the home
page; in all other School-related documents made available to students, parents, staff, and
applicants (e.g., student newspapers, parent newsletters, student handbooks, employee
handbooks, application forms, recruiting materials, etc.); and in a conspicuous place in
the School building. This language will also be provided to parents, students, and
employees prior to the start of each school year.

The designated individual will serve as the requisite coordinator for each of the
following: Policy 221 (Access to Equal Educational Opportunity), Policy 222 (Title
IX Coordinator), Policy 228 (Section 504), Policy 264 (Sexual and Other Forms of
Harassment), and Policy 305 (Nondiscrimination).

Date adopted: Od". “P1 a\o,l-[
Oee. 4, 2017



221 Access to Equal Educational Opportunity

It is the policy of the School to provide an equal opportunity for all children to
achieve their maximum potential through the curriculum offered regardless of
race, color, creed, disability, religion, sex, ancestry, national origin, social or
economic background, or other legally protected category.

The Board appoints the Chief Administrator or his/her designee to be the
Compliance Officer whose responsibility it will be to ensure that Federal and
State regulations are complied with and that any complaints are dealt with
promptly in accordance with law. S/He shall also ensure that proper notice of
nondiscrimination rights under applicable laws is provided to students, their
parents, staff members, and the general public.

Any complaints shall be addressed in accordance with the provisions,
respectively, of:

Section 222.1 - Title IX Grievance Procedure and/or
Section 223.1 - Title I Complaint Procedure and/or

Section 228- Section 504 of the Rehabilitation Act of 1973, Grievance
Procedure.

Dree 14, i

© 1999 Amy J. Borman
© 2006 Eastman & Smith Ltd
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241 Admission and Lottery Standards

The School is open to any individual entitled to attend school in Ohio pursuant to R.C. 3313.64
or 3313.65, except that admission may be limited to the geographic area and grade or age levels
specified in the Community School Contract.

The School will not discriminate in the admission of students to the School on the basis of race,
creed, color, disability, sex, intellectual ability, measures of achievement or aptitude, or athletic
ability, provided, however, that the School may limit admission to students identified as “at risk”
in the Community School Contract. Upon admission of a student with a disability, the School
will comply with all federal and state laws regarding the education of students with disabilities.

If there are more applicants than there are spaces, a lottery will be conducted in the following
manner;

 Each applicant will be assigned a number;

® The numbers will then be drawn at random by a disinterested third party;

o The first number drawn will be the first new applicant placed on a permanent waiting list
and so on until all numbers are drawn;

* Applicants on a permanent waiting list prior to any lottery will retain their position on the
waiting list;

® The school may separate the lottery and the waiting lists for each grade or age grouping;

* Students attending the previous year and students who reside in the district in which the
school is located will have first preference for a position;

* Secondary preference may be given to siblings of existing students and students who are
the children of full-time School Staff, provided the total number of students receiving this
preference is less than five percent (5%) of the School’s total enrollment.

R.C. 3314.06.

See Policy 206 General Notice of Non-Discrimination, Policy 221 Access to Equal Educational
Opportunity, Policy 241.3 Compulsory and Early Kindergarten Admission, Policy 241.5
Enrollment and Residency Policy, and Policy 241.6 Tuition for Out-of-State Students.

Adopted:




241.3 Compulsory and Early Kindergarten Admissions

The School shall admit or evaluate children seeking admission to kindergarten in accordance
with the following:

A. The School shall admit a child to kindergarten if the child is five years of age prior to
August 1, or é September 30 [check only one] of the year of admittance.

B. Notwithstanding the provisions provided below, for a child who does not meet the age
requirements for mandatory admission to kindergarten, but who will be five years of age
prior to January 1 of the year in which admission is requested, the School shall evaluate
the child for early admittance in accordance with this policy upon referral by the child’s
parent or guardian, an educator employed by the School, a preschool educator who
knows the child, or a pediatrician or psychologist who knows the child. Following such
evaluation, the Board or its designee shall make a decision as to whether to admit the
child based on the child’s score on the evaluation and any other factors it deems relevant.

C. For purposes of this policy, the Board-designated evaluation procedure will consist of a
readiness test administered to a prospective kindergartner by the Board’s designee.

D. The School chooses not to admit a child seeking admission to kindergarten or first grade
who will not be five prior to January 1 of the year in which admission is requested, and
therefore the School has no Academic Acceleration Policy.

E. First Grade eligibility shall be based on the admissions, promotion, and retention policies
of the School.

R.C.3321.01

Adopted: (0 / /(ﬂl/ I(”
Dee 14, 2017




Admission and Enrollment Policy of Buckeye Online School for Success includes proof of
residency documentation. Proof of the Ohio residency of students' parents and/or guardians is
required for admission and for continuing active enrollment. Current proof of Ohio residency
will be required of parents or guardians of students not only at time of admission but also
when there are changes of residence and at other times when a document is necessary (for
example, when a resident school district disputes or challenges the stated residential address).
Per SB 316 Buckeye Online determines the following to be Board approved residency proofs.
Please note, only one of the items listed below is required.

Buckeye Online School for Success (BOSS) Board approved residency proofs:

1. A deed, mortgage, lease, current home owner’s or renter’s insurance

declarations page, or current property tax bill.

Utility bill dated within the past 90 days (gas, electric, water, cable, etc.)

Telephone bill dated within the past 90 days (for a landline telephone)

Copy of a recent paystub which displays parent or guardian name, residential

address, and date.

A valid vehicle registration

A copy of the most recent tax return or W-2 form

Documents issued by an agency of the federal, state, or county government

dated within 90 days of the enrollment or address change, including documents

issued by the Social Security Administration, the Bureau of Workers’

Compensation, or a county department of job and family services.

8. A copy of a recent bank statement displaying parent or guardian name and
residential address. (Private/personal information such as bank account number
or dollar amounts can be blackened out)

9. A voter registration card that is dated not more than two years earlier than the
date of enrollment

10.A BOSS residency affidavit form may be submitted in cases in which the parent
or legal guardian does not have any of the above and resides with another
individual. The affidavit must be coupled with a valid proof of residency in the
other person'’s name.

W

No o

Other secondary but reliable documents are to be considered as valid residency
proofs, depending on family circumstances and situations.

Examples of these might include:

a. A certification of residency from a homeless shelter
b. A selective services acknowledgement or registration card or document

*Please note- Along with a parent or guardian name, any proof of residency that is
submitted must display the full date (including month, date, and year)

* If changes in address occur during the time a student is enrolled at Buckeye
Online a new proof of residency must be submitted within 30 days or withdrawal
may be an option. This will be at the discretion of the Buckeye Online
Administration team.

Dee. 14, 2011




ATTACHMENT 6.13
ATTENDANCE POLICIES

1. Attendance and Participation Policies, including any policy or procedures for non-classroom
learning opportunities

2. Truancy Policy, including automatic withdrawal procedures for when a student misses
105 consecutive hours

NOTE: The School’s attendance and participation records shall be made available, upon request, to the
Ohio Department of Education, Auditor of State, and Sponsor, to the extent permitted by

20 U.S.C. 1232g, the Family Educational Rights and Privacy Act (FERPA), section 3319.321, and any
applicable rule or regulations thereto.
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Attendance/Truancy/Withdrawal

General Policy

Students enrolled in the School must attend School regularly in accordance with the laws of the State.
The educational program offered by the School is predicated upon the presence and punctuality of the
student and requires continuity of instruction and classroom participation. A parent must contact the
School in accordance with the procedure set forth in Policy 252 whenever a student is absent.

Attendance shall be required of all students enrolled at the School during the days and hours that the
School is in session. Attendance need not always be within the School facilities, but a student will be
considered to be in attendance if present at any place where School is in session by authority of the Board.

Excused Absences

Absences due to the following will be excused:

L.

10.
1.

Personal physical illness such as to prevent attendance at School (at the discretion of the Principal
or his/her designee, a written statement from a physician may be required).

Personal mental illness such that the student will not benefit from instruction (at the discretion of
the Principal or his/her designee, a written statement from a physician/mental health professional
may be required).

. Illness in the family (at the discretion of the Principal or his/her designee, a written statement from

a physician and an explanation as to why the child's absence was necessary may be required).

Quarantine of the home (absence will be excused for the duration of the quarantine as determined
by proper health officials).

Death in the family (absence will be excused for no more than eighteen (18) hours unless the
Principal or his/her designee determines that a longer absence is reasonably necessary).

Medical or dental appointments (at the discretion of the Principal or his/her designee, a written
statement from a physician confirming the appointment may be required).

Observance of religious holidays.

College or university visits (at the discretion of the Principal or his/her designee, verification of
the date and time of the visit may be requested).

Absence due to a placement in or changes to a foster care placement or any court proceeding
related to a student’s foster care status.

Absences due to a student being homeless.

Necessary work in a family business or on a family farm (after proof of necessary absence is
provided to the Principal or his/her designee).

- Instruction at home from a person qualified to teach the branches of education in which instruction

is required (after adequate certification of home instruction has been provided to the Principal or
his/her designee).



13. An emergency or set of circumstances which in the judgment of the School constitutes a good and
sufficient cause for absence.

14. If a student is absent from School for the sole purpose of traveling out of state to participate in a
School-approved enrichment activity or extracurricular activity, the School shall count that
absence as an excused absence, up to a maximum of twenty-four (24) hours per school year that
the School is open for instruction. The student must complete any classroom assignments he/she
misses due to the absence. If the student will be absent for twenty-four (24) or more consecutive
hours that the School is open for instruction, a classroom teacher must accompany the student
during the travel period to provide the student with instructional assistance in order to count the
student as in attendance.

The Principal or his/her designee reserves the right to verify statements and to investigate the cause of
absence.

Withdrawal

A student who fails to participate in one hundred five (105) consecutive hours of learning opportunities
will be automatically withdrawn, unless the student’s absence is excused. Otherwise, a parent may
withdraw a student voluntarily by signing a Voluntary Withdrawal form with the Principal or his/her
designee.

) Whenever a student withdraws from the School voluntarily, the Student’s teacher shall attempt to
ascertain the reason for withdrawal and shall immediately inform the Superintendent or his/her designee
of the reason for the withdrawal. If the Student voluntarily withdrew from the School as a result of a
change in residence, the Superintendent or his/her designee shall notify the superintendent of the district
to which the Student has moved of all essential information regarding the Student, including the Student’s
new address.

If the Superintendent or his/her designee becomes aware that a Student who has withdrawn from the
School for reasons other than a change of residence is not enrolled in another school, the Superintendent
or his/her designee shall notify the registrar of motor vehicles and the juvenile judge of the county in
which the School is located of the Student’s likely violation of the State’s compulsory education laws.
Notice shall be given within two weeks and shall include the Student’s name, address, date of birth,
School, and the district where the Student resides. Any notice given in error shall be immediately
rescinded by the Superintendent or his/her designee.

Disciplinary Action for Unexcused Tardiness or Absence

Repeated unexcused absences/tardiness may be grounds for disciplinary action that will not include
suspension or expulsion,

A student is tardy when a student is more than five minutes late for School or for a class. If a student
misses more than half a class, the student will be marked absent for the class. When tracking hours of
missed instruction for excessive absence and truancy purposes, the School shall (select one):

Track tardiness and early dismissals to the nearest hour of missed instruction for each instance of
tardiness or early dismissal per day (e.g., if a student is 35 minutes tardy to school and leaves
school 45 minutes early, the student shall be counted as absent for two (2) hours of that day).



Track tardiness and early dismissal times based on the precise amount of missed instruction,
tracked to the nearest minute (e.g., if a student is 35 minutes tardy to school and leaves school 45
minutes early, the student shall be counted as absent for 80 minutes of that day).

Track tardiness and early dismissals to the nearest (D minutes (not to exceed 60 minutes) of
missed instruction for each instance of tardiness or early dismissal per day.

Students shall not be considered absent for purposes of habitual truancy calculations while out of class for
a legitimate reason, including but not limited to restroom breaks, visits to the nurses office, counselor
meetings, or remediation sessions.

Any student who, due to a medically-documented physical or mental impairment, is absent for an
extended period will not be disciplined. Such students may be entitled to receive an education tailored to
their individual needs or abilities as provided for under federal and/or state law.

Truancy and Absence Intervention Strategies

The Principal or his/her designee may act as the School’s attendance officer or delegate that duty as
permitted by law. The School’s attendance officer shall investigate possible School attendance violations,
and is authorized under Ohio law, to serve warrants, to enter places where children of compulsory School
age are employed, and to take such other actions as may be necessary to enforce the compulsory
education laws.

} A student is excessively absent from school if a student is absent from the School with or without
legitimate excuse for thirty-eight (38) or more hours in one (1) school month or sixty-five (65) or more
hours in one (1) school year. Within seven (7) days of a student becoming excessively absent from
School, the attendance officer shall notify the student’s parents of the student’s absences in writing.

A student is habitually truant if the student is absent without a legitimate excuse for thirty (30) or more
consecutive hours, for forty-two (42) or more hours in one (1) school month, or seventy-two (72) or more
hours in one (1) school year.

Legitimate excuses for the absence of a student otherwise habitually truant include but are not limited to:

1. the student was enrolled in another school;
2. the student’s absence was excused in accordance with applicable law or policy; or,

3. the student has received an age and schooling certificate.

If the student is habitually truant and the student’s parents have failed to cause the student’s attendance,
the School will assign the student to an absence intervention team (“AIT”) within ten (10) days. The
Principal or designee selects the AIT members, who shall include a representative of the School who
knows the child and the child’s parent, guardian, custodian, guardian ad litem, or temporary custodian.
Members may also include a school psychologist, counselor, social worker, or representative of a public
or nonprofit agency designed to assist students and their families in reducing absences.

JWithin seven (7) days of the School’s determination that the student is a habitual truant, the School will
make at least three (3) reasonable, meaningful attempts to secure the child’s parent, guardian, or
custodian’s (for the purposes of this policy, “parent”) participation on the AIT. If the parent responds to
attempts but is unable to attend, the School will notify the parent of the right to participate by designee.



) In the event the parent does not respond to the attempts at all, the School will investigate whether the
failure to respond triggers child abuse and neglect reporting requirements and instruct the other members
of the AIT to develop a plan for the child.

Within fourteen (14) days after its formation, the AIT will develop a written plan to reduce or eliminate
Student’s further absences. The AIT plan will state that a complaint will be filed in juvenile court
alleging that the child is an unruly child not later than sixty-one (61) days after implementation if the child
refuses to participate in or fails to make satisfactory progress on the plan or other alternatives to
adjudication. The School will make reasonable attempts to provide student’s parent with written notice of
the plan within seven (7) days of development.

If a student becomes habitually truant during the last twenty-two (22) school days of the year, the School
may assign one official to work with the parent and develop an AIT plan in lieu of forming a full AIT.

AIT Exemption: The School shall be exempt from AIT procedural requirements if it has a chronic
absenteeism rate of less than 5% of the student body per the last state report card.

Effective beginning with the 2017-2018 school year, the School shall employ absence intervention
strategies for all students who are excessively absent from School. Such strategies shall include the
following, if applicable:

L.

6.

oA LN

Providing a truancy intervention plan for any student who is excessively absent from school;
Providing counseling for a habitual truant;

Requesting or requiring a parent to attend parental involvement programs;

Requesting or requiring a parent to attend truancy prevention mediation programs;

Notification of the registrar of motor vehicles of student’s truancy status if the student misses sixty
consecutive hours of instruction or ninety hours of instruction during the course of the school year;
and

Taking legal action under R.C. 2919.222, 3321.20, and/or 3321.38.

On the 61st day after the implementation of an absence intervention plan or other intervention strategy,
the attendance officer shall file a complaint with the Juvenile court against a student, if all of the following

apply:
L.
2.

the student is a habitual truant;

the School has made meaningful attempts to re-engage the student through the absence
intervention plan, other intervention strategies, and any other offered alternatives to adjudication;
and

the student has refused to participate in or failed to make satisfactory progress on the plan, as
determined by the absence intervention team, or any offered intervention strategies or alternatives
to adjudication.

If the 61st day falls during the summer months, at the School’s discretion, the absence intervention team
or attendance officer may extend the implementation of the plan and delay filing the complaint for an
) additional thirty (30) days from the first day of instruction of the next school year.

If, however, at any time during the implementation phase of the absence intervention plan or other
intervention strategy, the student is absent without legitimate excuse for thirty (30) or more consecutive



/\) hours or forty-two (42) or more hours in one school month, the attendance officer shall file a complaint
with the juvenile court against the student, unless the absence intervention team has determined that the
student has made substantial progress on the absence intervention plan.

The Principal or his/her designee is also authorized to establish a parent education program for parents of
students who are habitually truant. Any parent assigned to the program who does not complete the
program is to be reported to law enforcement authorities for neglect of parent education, a fourth class
misdemeanor if found guilty.

This Board consulted with the juvenile court of the counties in which the School is located, parents of
students attending the School, and state and local agencies deemed appropriate by the Board prior to
adopting this policy.

RC.2151.011; 2151.27; 3314.03(4)(6); 3321.01; 3321.041; 3321.13-.191; O.A.C. 3301-69-02.
Date Adopted:%bm&ﬂ/'f 9 ; 2019




ATTACHMENT 8.2
DISMISSAL OF EMPLOYEES

1. Employee dismissal procedures

2. Plan for disposition of employees if this Contract is terminated or not renewed
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Step 1: Oral Discussions and Warning

The initial step of the progressive
disciplinary procedure is for the
supervisar to discuss the problem with
the employee as soon as possible after
the incident or awareness of the problem
occurs. The supervisor should suggest
ways to improve or to correct the
problem, and identify a time period for
corrective action.

Step 2: Written Warning

The second step is for the supervisor to
provide the employee with a written
warning. The step is generally taken when
the initial step does not correct the
problem, although a supervisor may
determine that a written warning is
warranted as the initial step. When a
written warning is given an employee, the

https://sites.google.com/a/go2boss.com/boss-employee-handbook/staff-handbook/360-employee-misconduct-discipline-and-termination/362-disciplinary-procedui
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supervisor should meet with the
employee, outline the problem, suggest
ways to improve or correct the problem
and identify a time period for corrective
action. The specifics of this discussion
should be documented in a letter or
memorandum that is provided to the
employee and forwarded to the
Superintendent or his/her designee of the
School for placement in the employee
personnel file. A copy of the letter or
memorandum should also be initialed by
the employee. If the employee refuses to
sign it, this should be documented by the
supervisor.

Step 3: Suspension

Although not generally a step in the
progressive disciplinary procedure,
suspension may be appropriate as the
third step. If utilized at all, suspension is
generally limited to two circumstances.
First, a supervisor may determine that
suspension should be used as a corrective
measure to emphasize the seriousness of
a problem. Second, a suspension may be
used because discharge appears
warranted but the supervisor needs time
for an investigation to be conducted to
determine if discharge is actually
warranted. In any event, suspension is for
a specified period and, except for
exceptional circumstances, without pay.

Step 4. Discharge

If prior measures fail to correct a problem,
the final step in the progressive discipline
procedure is termination. If the
supervisor is satisfied that discharge is
appropriate, and the Superintendent or
his/her designee concur, discharge should
be initiated. The circumstances that led to
the decision to discharge the employee
should be documented by the supervisor.

https://sites.google.com/a/go2boss.com/boss-employee-handbook/staff-handbook/360-employee-misconduct-discipline-and-termination/362-disciplinary-procedul
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363 Termination

In certain circumstances, BOSS will choose
to an "At Will" employer and as such an
employee may be terminated without
cause. Whether an employee is "at will,"
or, serving under a contract that requires
cause for termination, listed below are
some reasons which may result in an
employee being terminated. This list is
not intended to contain all possible
reasons for termination.

¢ Theft or dishonesty;

* Intentional destruction or
unauthorized use of School
praoperty;

* Falsification of School Records;

* Unacceptable work performance,
including irregular or tardy
attendance;

* Willful violation of School policies or
property;

* Unacceptable attendance record;

https://sites.google.com/a/go2boss.com/boss-employee-handbook/staff-handbook/360-employee-misconduct-discipline-and-termination/363-termination
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* Providing inappropriate assistance
to students on tests;

* Threatening, harassing, assaulting
or abusing any student, employee,
or visitor;

e Fighting, physical violence and
verbal abuse;

* Possession of firearms or
explosives;

» Violation of the drug, alcohol,
and/or smoking policies;

* Intoxication or use of alcohal on
School property;

* Use, sale, or possession of unlawful
drugs on School property;

* Sleeping on duty;

* Neglect of duty and disruption of
others;

* [nsubordination;

* Abuse or inappropriate access of
confidential information;

*  Willful violation of School safety or
security regulations;

¢ Violation of procedures or policies
of the School;

» Unequal application of procedures
or policies of the school
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BOSS
STAFF DISMISSAL ON CONTRACT TERMINATION

Employees will be notified in writing by March 1% of the current school year if the contract for
BOSS will not be renewed for the following year. (Provided BOSS receives notification from
the Sponsor by this date.) If BOSS receives notice of termination from the Sponsor at any time,
school officials will notify all employees in a timely manner once it is clear that another
resolution cannot be reached and it will be necessary for the school to close. When appropriate,
letters of recommendation will be provided for all employees, at their request, by the Director.

Disposition of Employees if Contract is Terminated



ATTACHMENT 8.3
EMPLOYEE BENEFITS

1. Description of any health or other benefits provided by the School or its operator to full-time
employees of the School

NOTE: Employee benefits may be amended by the School from time to time, provided that all such
amendments are provided to Sponsor in writing within five (5) business days of amendment or change.
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ATTACHMENT 9.2
FISCAL SERVICES AGREEMENT

1. Fiscal Services Agreement, or

2. Current resolution waiving the requirement for the Board to employ or contract with the Fiscal
Officer

NOTE: A resolution waiving the requirement for the Board to employ or contract with the Fiscal
Officer must be approved by the Sponsor and submitted to the Ohio Department of Education. The
resolution is only valid for one year and does not waive the requirement that the school have a
designated fiscal officer.

Any changes made to a fiscal services agreement must be reported in writing to the Sponsor within
five (5) business days.



CONTRACT FOR THE EMPLOYMENT OF THE TREASURER OF
BUCKEYE ONLINE SCHOOL FOR SUCCESS

This Contract (“Contract™) is entered into on this 9th day of March, 2017, by and

between the Board of Education (hereinafter called the “Board”) of the Buckeye Online School
for Success (hereinafter called the “School”) and Roberta Shirey (hereinafter called the
“Treasurer”). The Board and the Treasurer, for the consideration herein specified, agree as
follows:

1.

Term of Contract

The Board, in accordance with its action found in the minutes of its meeting held on
March 9, 2017, hereby employs, and the Treasurer hereby accepts employment,
according to Ohio Revised Code (“O.R.C.”) Section 3319.01, as Treasurer of the School
for a term commencing on April 1, 2017, and ending on July 31, 2018, a term of sixteen
months, unless sooner terminated as provided herein.

Days to be Worked

a. The Treasurer’s current salary for the first four months of this contract shall
remain at the same rate as the previous contract. The annual salary commencing
August 1, 2017 shall be based upon one hundred seventy five (175) days during
the remaining term of this Contract, which shall consist exclusively of work days.
The Treasurer shall devote her full time and energies to the duties specified
herein. These duties shall generally be performed during normal business hours,
but it is expressly agreed that the duties of this position will require the Treasurer
to work during times other than normal business hours, for which she shall not
receive additional compensation.

b. A work day shall consist of eight (8) hours on days identified as a work day by
the adopted school calendar in which the Treasurer is performing duties on behalf
of the School within the School or in attendance at out-of-School meetings and
workshops.

C. Four (4) hours shall be considered % day. Except with permission of the
Executive Director, work days must be accumulated in minimum four (4) hour
segments. Any hours worked beyond eight (8) on a designated work day,
including scheduled meetings of the Board, will not count toward hours worked
on a subsequent day.

d. If during the course of this contract the Treasurer is required to work additional
time beyond the normal scope of this contract (175 days), the Executive Director
shall recommend additional compensation on a daily rate equal to the number of
additional days worked.

Professional Certificate/License

The Treasurer shall maintain and furnish to the Board evidence of her maintaining,
throughout the term of this Contract, a valid and appropriate certificate/license to act as
Treasurer of Schools in accordance with the laws of the State of Ohio. This Contract
shall terminate automatically and without further notice or process upon the failure of the
Treasurer to maintain such credentials.




Duties

The Treasurer shall perform her duties pursuant to and in accordance with the provisions

and authority contained in the policies, directives, rules and regulations of the Board. The

Treasurer shall also perform the duties specified in the Job Description for Treasurer.

Such job description and the Board Policy are hereby incorporated in this Contract by

reference as if fully set forth herein.

Compensation

a. The Board shall pay the Treasurer at the rate of Fifty Two Thousand five hundred
and 00/100 Dollars ($52,500.00), based upon the actual number of days in the
term of this Contract. The salary of the Treasurer shall be paid in accordance with
the payroll schedule managed by the Treasurer of the School, with all appropriate
withholdings. Treasurer’s per diem rate shall be calculated by dividing her total
annual compensation by one hundred seventy five (175) work days per year. The
Board may increase the salary of the Treasurer during the term of this Contract,
but in no event shall the Treasurer’s salary be reduced, unless such reduction is a
part of a uniform plan affecting salaries of all employees of the School. If any
adjustment in salary is made during the term of this Contract, all other provisions
herein shall remain in full force and effect.

Other Compensation

The Board shall provide the Treasurer with the same fringe benefits provided to other

certificated/licensed employees of the School, except as specifically provided herein.

Those benefits shall include, but are not limited to:

a. Paid Time Off — The Treasurer shall be entitled to the use of paid time off in the
form of vacation and sick leave. Paid time off shall be five (5) days for the life of
this contract in addition to any previously accumulated and carried over PTO.

b. Insurance — The Treasurer shall be provided all medical insurance typically
provided by the Board.
€: Leaves, Holidays and Non-Contracted Work Days — The Treasurer shall be

required to work the total number of days provided in this Contract. The Treasurer
shall not be granted any disability leave, unpaid leaves, and other types of leave as
provided to other certificated/licensed employees of the School, except to the
extent otherwise provided by law. Except for paid time off or as otherwise
required by law, any days taken off for holidays or non-work days shall not be
paid.

d. Expenses — Except to the extent otherwise expressly provided in this Contract, the
Board shall reimburse the Treasurer for all actual and necessary travel and other
expenses incurred in the performance of his official duties, subject to such
limitations as are provided by law and the Board Policy

& Severance — The School shall not offer or pay any severance to the Treasurer
upon leaving the School for any reason.
f. Professional Organizations — The Board will pay for the fee associated with the

Ohio Association of School Business Organization (OASBO) for the 2017-18
school year.



T Evaluation
The Treasurer shall be evaluated annually in accordance with the procedures adopted by
the Board. This evaluation may be considered by the Board in deciding whether to renew
this Contract. Nothing in this paragraph shall prevent the Board from making the final
determination regarding the renewal or nonrenewal of this Contract. The establishment of
such an evaluation procedure shall not create an expectancy of continued employment.

8. Professional Liability
The Board agrees that it shall defend, hold harmless and indemnify the Treasurer from
and against any and all demands, claims, suits, actions and legal proceedings brought
against the Treasurer in her official capacity as agent and employee of the Board,
provided the incident occurred while the Treasurer was acting within the scope of his
employment and in the good faith belief that such conduct was lawful and in the best
interest of the School.

9. Contract Termination
This Contract may be terminated:
a. By mutual agreement of the parties;
b. Upon the retirement, disability, or death of the Treasurer;
c. in accordance with the provisions for termination found in Section 3 or Section 9
of this Contract.

10. Complete Contract
This document sets forth the complete agreement of the parties and shall not be varied or
amended except in writing signed by both parties and pursuant to a properly adopted
resolution of the Board. This Contract shall be construed in accordance with and under
the laws of the State of Ohio.

BUCKEYE ONLINE SCHOOL
FOR SUCCESS
Approved March 9, 2017

Roberta Shirey, Treasurer
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ATTACHMENT 9.3
FISCAL LICENSURE

1. Treasurer’s License

NOTE: Any updates or changes to the fiscal licensure must be sent to the Sponsor within five (5)
business days.
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STATE OF OHIO DEPARTMENT OF EDUCATION

5 Year School Treasurer School Treasurer License

Wov@nﬂm Shirey OH3124135 . 04/25/2015 07/01/2015 to 06/30/2020

TR A S B I Ea T = |

THIS LICENSE AWARDED TO EDUCATOR STATE ID ISSUE DATE EFFECTIVE DATES

The holder of this credential, having satisfactorily completed the requirements prescribed by The

State Board of Education and the laws of Ohio, is authorized to teach the subject(s) or serve in the

area(s) listed on this document for the period specified. The holder of this credential is responsible
Jor being knowledgeable about current requirements for maintaining the credential.

Employers may verify the <w=&a‘,o* this

) o ) credential by going to Educator Profile on the
This official document was created by the Ohio Ohio Department of Education’s website at
Department of mmsomw_o_.._ and represents a :.ﬂ._m education.ohio.gov and ensuring that the
. copy of a legal educator license as referenced in unique credential number appearing on this

Ohio Revised Code Section 3319.36. credential matches the person’s records in

Educator Profile, which is the official record of

Superintendent of Public Instruction Credential # 21119366 educator credential history.

Tl =535
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ATTACHMENT 9.4
FISCAL BOND

1. Treasurer’s Bond

NOTE: Any updates or changes to the bond shall be sent to the Sponsor within five (5) business days.



The Cincinnati Insurance Company
6200 S GILMORE RD
FAIRFIELD OH 45014-5141

Public Official Bond No. 6754968

KNOW ALL MEN BY THESE PRESENTS:

That Roberta Shirey of Buckeye Online School

of EAST LIVERPOOL State of OH (hereinafter called the Principal) and
The Cincinnati Insurance Company (hereinafter called the Surety), a corporation organized under the laws of the State of
Ohio with its principal office in the City of FAIRFIELD and the State of OH are held

and firmly bound unto state of ohio

(hereinafter called the Obligee) in the sum of

Fifty Thousand and No/100 Dallars; ( $50,000.00 ) for the payment whereof
to the Obligee the Principal binds himself/herself, his/her heirs, executors, administrators, and assigns, and the Surety
binds itself, its successors, and assigns, jointly and severally, firmly by these presents.

Signed, sealed and dated this 12th day of May ,AD. 2017

Whereas the above named Principal has been duly appointed or elected to the office of School Treasurer

Now, therefore, the condition of the foregoing obligation is such that if the Principal shall, during the period beginning on the

ist day of July , AD. 2017 , and ending on the 1st day of

July , AD. 2018 , faithfully perform such duties as may be imposed on hinmvher by law and

shall honestly account for all money that may come into his/her hands in his/her official capacity during such period, then
his/her obligation shall be void; otherwise, it shall remain in full force.

This Bond is executed by the Surety upon the following express conditions, which shall be conditions precedent
to the right of recovery hereunder:

First: That the Surety may, if it shall so elect, cancel this Bond by giving thirty (30) days notice in writing to
State of Ohio and this
Bond shall be deemed canceled at the expiration of said thirty (30) days; the Surety remaining liable, however, subject to
all terms, conditions, and provisions of this Bond, for any act or acts covered by this Bond which may have been commit-
ted by the Principal up to the date of such cancellation; and the Surety shall, upon surrender of this Bond and its release
from all liability hereunder, refund the premium paid, less a pro rata part therefor for the time this Bond shall have been in
force.

Second: That the Surety shall not be liable hereunder for the loss of any public moneys or funds occurring
through or resulting from failure of, or default in payment by, any banks or depositories in which any public moneys or
funds have been deposited, or may be deposited by or placed to the credit, or under control of the Principal, whether or
not such banks or depositories were or may be selected or designated by the Principal or by other persons; or by reason
of the allowance to , or acceptance by the Principal of any interest on said public moneys or funds, any law decision, ordi-
nance, or statute to the contrary notwithstanding.

Third: That the Surety shall not be liable for any loss or losses, resulting from the failure of the Principal to collect
any taxes, licenses, levies, assessments, etc., with the collection of which he/she may be chargeable by reason of his/her
election or appointment as aforesaid.

Witness: . ,.\ Shirey of Buckeye Online School
i ) : 5
3N 4 PO Q Ve
(as to the Principal) Principal A j

;///.I o ]
The Cincj}'éti Insu?ﬂ. %‘5
A

By Fors, (¥

ey-in-

3 Jeremy R Clark

<
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STATE OF Ohio
COUNTY OF Columbiana

SS

Roberta Shirey of Buckeye Online School being

duly sworn, says that he/she will support the constitution of the United States and of the State of Ohio

and that he/she will faithfully, honestly, and impartially perform and discharge the duties of the office position to which

he/she has been appointed while he/she shall hold said office.

Sworn to by said Roberta Shirey of Buckeye Online School

L
Before me, and by him/her subscribed in my presence this F2"

cayol ___ 1¥lasy Ao o]

<

W‘T‘L }Y/}M. X b san Notary Public
L

DENISE L. MacALEESE, Notary Public
State of Ohip
My commission expires February 17, 200



THE CINCINNATI INSURANCE COMPANY
Fairfield, Ohio
POWER OF ATTORNEY 6754968

KNOW ALL MEN BY THESE PRESENTS: That THE CINCINNATI INSURANCE COMPANY, a corporation organized under the laws
of the State of Ohio, and having its principal office in the City of Fairfield, Ohio, does hereby constitute and appoint

Jeremy R Clark

of Boardman, OH its true and lawful Attorney(s)-in-Fact to sign, execute, seal
and deliver on its behalf as Surety, and as its act and deed, any and all bonds, policies, undertakings, or other like instruments, as follows:
Any such obligations in the United States,
Eight Million and No/100 Dollars ($8,000,000.00).
This aﬂnoimmenl is made under and by authority of the following resolution passed by the Board of Directors of said Compan
at a meeting held in the principal office of the Company, a quorum being present and voting, on the 6th day of December, 1958, whic
resolution is still in effect:

RESOLVED, that the President or any Vice President be hereby authorized, and empowered to appoint Attomeys-in-
Fact of the Company to execute any and all bonds, policies, undertakings, or other like instruments on behalf of the
Corporation, and may authorize any officer or any such Attorney-in-Fact to affix the corporate seal; and may with or
without cause modify or revoke any such appointment or authority. Any such writin Es so executed by such Attomeys-in-
Fact shall be binding upon the Company as if they had been duly executed and ac nowledged by the regularly elected
officers of the Company.

This Power of Attorney is signed and sealed by facsimile under and bﬁl the authority of the following Resolution adopted by the
Board of Directors of the Company at a meeting duly called and held on the 7t day of December, 1973.

RESOLVED, that the signature of the President or a Vice President and the seal of the Company may be affixed by
facsimile on an{é)ower of attorney granted, and the signature of the Secretary or Assistant Secretary and the seal of the
Company may be affixed by facsimile to any certificate of any such power and any such power of certificate bearing
such facsimile signature and seal shall be valid and binding on the Company. Any such power so executed and sealed
and certified by certificate so executed and sealed shall, wiﬁ-u respect to any bond or undertaking to which it is attached,
continue fo be valid and binding on the Company.

IN WITNESS WHEREOF, TH% CINCINNATI FNSURANCE COMPANY has caused these presents to be sealed with its

corporate seal, duly attested by its Vice President this 1st day of April, 2007.

THE CINCINNATI INSURANCE COMPANY

), Rrg,—

Vice President

On this Ist day of April, 2007, before me came the above-named Vice President of THE CINCINNATI INSURANCE
COMPANY, to me personally known to be the officer described herein, and acknowledged that the seal affixed to the preceding instrument
is the corporate seal of said Company and the corporate seal and the signature of the officer were duly affixed and subscribed to said
instrument by the authority and direction of said corporation.

STATE OF OHIO ) ss:
COUNTY OF BUTLER )

“‘!"'I?It]"
®,
QIAL 7
S &
£z K
% * 18 iy
% o ". ¢ 5 o ) /
"r‘ m-' Q} j ARK J. HULLER, Attorney at Law
7€ of S OTARY PUBLI¢ - STATE OF OHIO
LI ”"“.ﬁ“ commissiog has no expiration

date. Section 147.03 O.R.C.

_ I, the undersigned Secretary or Assistant Secre of THE CINCINNATI INSURANCE COMPANY, hereby certify that the
above is a true and correct copy of the Original Power of ttorney issued by said Company, and do hereby further certify that the said
Power of Attoimey 1s still in full force and effect.

GIVEN under my hand and seal of said Company at Fairfield, Ohio.
this 12th day of May 2017

gy g At

Secretary

BN-1005 (3/02)



ATTACHMENT 9.5
FINANCIAL PLAN

1. Estimated school budget for every year of the contract

NOTE: The budget must detail estimated revenues and expenses. Revenues include the base formula
amount that will be used for purpose of funding calculations under R.C. 3314.08. The base formula
amount for each year shall not exceed the formula amount defined in R.C. 3317.02. All projected and
actual revenue sources must be included in the budget and projected expenses must include the total

estimate per pupil expenditure amount for each year.
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ATTACHMENT 10.1
LIABILITY INSURANCE

1. Declarations page(s) showing:
General liability insurance (at least $1 million per occurrence and $3 million in aggregate)
b. Excess or umbrella policy extending coverage as primary coverage for at least $5 million

¢. Directors and officers liability and errors and omissions coverage (at least $1 million per
occurrence, not claims-made coverage)

d. Property insurance

NOTE: Insurance coverage must be for School, Governing Authority, its Directors, Officers, and
employees. The coverage must also include Sponsor as additional insured on its general liability and
directors and officers liability policies. The School must have a policy in place to notify the Sponsor in
writing at least thirty (30) days in advance of any material adverse change to or cancellation of the
coverage above.



Previous Policy Number Policy Number

S 1833833 S 1833833

COMMERCIAL LIABILITY COVERAGE DECLARATION

Policy Effective Date: MARCH 8, 2018 | Coverage Effective Date: MARCH 8, 2018
Business of Named Insured: cyRgr scrooL

Insurance is provided only for those coverages for which a specific limit is shown in the following coverage schedule.

Coverage Limits
COMMERCIAL GENERAL LIABILITY

General Aggregate Limit (Other Than Products-Completed Operations) $3,000,000
Products-Completed Operations -- Aggregate Limit $3,000,000
Personal and Advertising -- Injury Limit $1,000,000
Each Occurrence Limit $1,000,000
Damage To Premises Rented To You Limit -- Any One Premises $1,000,000
Medical Expense Limit -- Any One Person $10,000

Commercial Liability Premium (s)

Rates Advanced Premium
Classification ((j:l?iss Plraem_lum Premises - Products - Premises - Products -
ode asis Operations Completed Operations Completed
Operations Operations

SCHOOLS GENERAL LIABILITY $267.00
EXTENSION COVERAGE
OHIO STOP GAP 31062 100,000 .051 $51.00
LOCATION #002 BUILDING #001
SCHOOLS PRIVATE ELEM OTHER 47475 800 (T36) 4.019 INCL. $3,215.00 INCL.
THAN NOT FOR
(T-509)
BUILDINGS PREM OCCUP EMPL 61224 32,000 (Aa) 36.091 INCL. $1,155.00 INCL.
OTHER TH
(T-509)

Premium and Rate Legend
(T36) Schools - rate per pupil
(R) Area - rate per 1000 square feet

Location of all premises you own, rent, or control:
Refer to “Schedule of Locations”

This Schedule lists all your premises, operations and other exposures, as they exist as of the coverage effective date.

Forms and Endorsements:

Refer to “Commercial Policy Forms
and Endorsement Schedule”

CG-7035 (06/90)
INSURED'S COPY



A
ACORD
——"

CERTIFICATE OF LIABILITY INSURANCE

OPID: JC
DATE (MM/DD/YYYY)

04/13/2018

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

certificate holder in lieu of such endorsement(s).

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the

PRODUCER

McCamon-Hunt Insurance Agy,lInc
8150 Market Street

Boardman, OH 44512

James S. McCamon

SOMECT Jeremy Clark
AN, £xy; 330-726-8850
s jclark@mccamonhunt.com

ADDRESS:
BUCKEY2

FA%. Noy: 330-726-4868

PRODUCER
CUSTOMER ID #:

e INSURER(S) AFFORDING COVERAGE - NAIC #

wsureo  BUCKEYE ONLINE SCHOOL FOR urer a. SELECTIVE INSURANCE o

SUCCESS 1

119 E. 5TH STREET INSURERB:

EAST LIVERPOOL, OH 43920 INSURER C -

INSURER D : —
| INSURERE:
INSURER F :

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR DOL BUER POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE ﬁu_&ﬁ WVD POLICY NUMBER MADONYYY) |(MMDBYYYY) LIMITS
| GENERAL LIABILITY EACH OCCURRENCE $ 1,000,000
A | X | COMMERCIAL GENERAL LIABILITY Y 51833833 03/08/2018 | 03/08/2019 EQQ@E‘;’?&E@I&%M $ 100,000
| cLAIMS-MADE [E OCCUR MED EXP (Any one person) | $ 5,000
- R PERSONAL & ADV INJURY | § 1,000,000
) GENERAL AGGREGATE $ 3,000,000
| GEN'L AGGREGATE LIMIT APPLIES PER; PRODUCTS - COMP/OP AGG | § 3,000,000
| POLICY | l fggf | —| LoC $
. %romoalus LIABILITY s saroalionall ool tbs &2":‘2’%‘22‘)5”“(3"'5 LMIT ] g 1,000,000
L A | ANY AUTO BODILY INJURY (Per person) | $
== ACCOWREDIDISS BODILY INJURY (Per accident) | $
|| SCHEDULED AUTOS PROPERTY DAMAGE i
|| HIRED AUTOS (PER ACCIDENT)
| NON-OWNED AUTOS $
$
| X |umBRELLALIAB | X | occur EACH OCCURRENCE $ 2,000,000
EXCESS LIAB IMS-MADE AGGREGATE 2,000,000
X CLAMSMA $1833833 03/08/2018 | 03/08/2019 ¥ ebetd
| bEDUCTIBLE s
RETENTION _§ $
WORKERS COMPENSATION WC STATU |y [OTH-
AND EMPLOYERS' LIABILITY T JORY LIMITS ER
X | ANY PROPRIETOR/PARTNER/EXECUTIVE 51833833 03/08/2018 | 03/08/2019 | £ EACH AGCIDENT $ 1,000,000
OFFICER/MEMBER EXCLUDED? D N/A
{Mandatory in NH) E.L. DISEASE - EA EMPLOYEE] $ 1,000,000
If yes, describe under i
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $ 1,000,000

HOLDER IS AN ASDITIO AL INSURED

EHICLES {Attach ACORD 101, Additional Remarks Schedule,

if more space is required)

CERTIFICATE HOLDER

CANCELLATION

ESCLAK1

ESC LAKE ERIE WEST
2275 COLLINGWOOD BLVD
TOLEDO, OH 43620

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

%S./}?(‘W

ACORD 25 (2009/09)

© 1988-2009 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD



Previous Policy Number Policy Number
S 1833833 8 1833833

SELECTIVE INSURANCE COMPANY OF SOUTH CAROLINA
3426 TORINGDON WAY, CHARLOTTE, NC 28277
DECLARATIONS - COMMERCIAL UMBRELLA LIABILITY COVERAGE
Item One - Name of Insured & Mailing Address Policy Period

From: wmarcH 8, 2018
SEE COMMERCIAL POLICY COMMON DECLARATION: IL-7025 To: MARCH 8, 2019

12:01 A.M., Standard Time At The
Insured’s Mailing Address.

Producer: Producer Number:
SEE COMMERCIAL POLICY COMMON DECLARATION: IL-7025 00-34105-00000

Named Insured is: CORPORATION

Business of the Named Insured: CYBER SCHOOL

Limits Of Insurance

Occurrence Limit  $2, 000, 000.00 Aggregate Limit  $2,000,000.00
Self Retained Limit: $.00

Schedule of Underlying Insurance and Limits

Standard Employers Liability or Stop-Gap Policy No.
Employers Liability Policy

Company
Policy Period Employers Liability Each Accident
From: Disease Each Employee
To: Discase Each Policy
Commercial General Liability Policy Policy No. s 183383310

Company Sselective Ins Co of South

Policy Period General Aggregate $3,000,000
From: Mmarcm 8, 2018 Products-Completed Operations $3,000,000
To: MARCH 8, 2019 Personal and Advertising Injury Limit  $1, 000, 000
Each Occurrence Limit $1,000,000

Automobile Liability Policy Policy No. s 183383310

Company Selective Ins Co of South

Policy Period Bodily Injury and Property
From: marcm 8, 2018 Damage Combined Each Accident $1,000,000
To:  warcm 8, 2019
Premium Schedule:
Estimated Exposure Base Rate Rate Per Annual Minimum Premium Estimated Premium Due

In the event of cancellation by the Named Insured we will receive and retain not less than $200.00
as the Policy Minimum Premium,

Forms and Endorsements:

SEE FORMS AND ENDORSEMENT SCHEDULE: IL-7035

FEBRUARY 16, 2018 MID ATLANTIC REGION
Issue Date Issuing Office Authorized Representative

CX-0003 (01/99) INSURED'S COPY




XI.

XL CATLIN

Regulatory Office

Dept: Regulatory

505 Eagleview Blvd., Suite 100
Exton, PA 19341-1120

(800) 688-1840

INSURANCE COMPANY PROVIDING COVERAGE: Indian Harbor Insurance Company

EDUCATORS LEGAL LIABILITY AND EMPLOYMENT PRACTICES LIABILITY
INSURANCE DECLARATIONS

POLICY NUMBER: ELL0951870 RENEWAL OF: New

NOTICES

SUBJECT TO ITS TERMS, THIS POLICY PROVIDES COVERAGE FOR CLAIMS FIRST MADE DURING THE
POLICY PERIOD OR EXTENDED REPORTING PERIOD, IF APPLICABLE. DEFENSE EXPENSES ARE
GENERALLY PAID IN ADDITION TO THE LIMITS OF LIABILITY; EXCEPT THAT FOR SPECIFIC CLAIMS
UNDER INSURING AGREEMENT A.1.b. THE APPLICABLE LIMITS OF LIABILITY AVAILABLE TO PAY
DAMAGES OR SETTLEMENTS WILL BE REDUCED AND MAY BE EXHAUSTED BY THE PAYMENT OF
DEFENSE EXPENSES.

PLEASE READ AND REVIEW THE ENTIRE POLICY CAREFULLY AND DISCUSS THE COVERAGE
HEREUNDER WITH YOUR INSURANCE BROKER.

ltem 1. NAMED INSURED:
Buckeye On-Line School for Success

ADDRESS:
119 E. 5th Street
East Liverpool, OH 43920

ltem 2. POLICY PERIOD: (a) Inception Date: 01/06/2018 (b) Expiration Date: 01/06/2019
(12:01 A.M. Standard Time at the Address Stated in Item 1.)

ltem 3. LIMITS OF LIABILITY:

(@) Educators Legal Liability
$ 2,000,000 Company’s maximum Limit of Liability for all Loss from each Claim under
INSURING AGREEMENT A.1.a.; or for Loss and Defense Expenses from
each Claim under INSURING AGREEMENT A.1.b.

(b) Employment Practices Liability and Third Party Liability

$ 2,000,000 Company’s maximum Limit of Liability for all Loss from each Claim under
INSURING AGREEMENT A 2.

THE INSURANCE HEREBY EVIDENCED IS WRITTEN BY AN
APPROVED NON-LICENSED INSURER IN THE STATE OF
OHIO AND IS NOT COVERED IN CASE OF INSOLVENCY BY
THE OHIO INSURANCE GUARANTY ASSOCIATION.

PGU ELL 2000 0417 Page 1 of 3



ltem 4.

ltem 5.

ltem 6.

ltem 7.

ltem 8.

(c) Policy Aggregate

$ 2,000,000 Company’s maximum aggregate Limit of Liability for all Loss from all Claims
under INSURING AGREEMENT A.1.a. and INSURING AGREEMENT A.2.,
and for all Loss and Defense Expenses from all Claims under INSURING
AGREEMENT A.1.b.

(d) Reimbursement of Defense Expenses

$ 50,000 Company’s maximum Limit of Liability for all Defense Expenses from each
Claim under INSURING AGREEMENT A.3.

(e) Reimbursement of Defense Expenses Aggregate

$ 100,000 Company’s maximum Limit of Liability for all Defense Expenses from all
Claims under INSURING AGREEMENT A 3.

RETENTIONS

(@ $ 5000 each and every Claim under INSURING AGREEMENT A .1,
(b) $ 10,000 each and every Claim under INSURING AGREEMENT A .2.
() $ 5,000 each and every Claim under INSURING AGREEMENT A.3

NOTICES REQUIRED TO BE GIVEN TO THE COMPANY MUST BE ADDRESSED TO:

XL Catlin Phone: 972.383.7186
Attention: Denese Davis Fax: 972.383.7177
14643 Dallas Parkway, Ste 770 Email: proclaimnewnotices@xlgroup.com

Dallas, TX 75254

POLICY PREMIUM: $10,988.00
Policy Fee $245.00
Total Policy Premium: $11,233.00

RETROACTIVE DATE: 12/10/2011

ENDORSEMENTS ATTACHED AT POLICY ISSUANCE: REFER TO PGU 2002 04 17

PGU ELL 2000 0417 Page 2 of 3



tem 9. PRODUCER NAME: Professional Governmental Underwriters, Inc.
ADDRESS: 9020 Stony Point Parkway, Suite 455
CITY, STATE, ZIP: Richmond, VA 23235

THESE DECLARATIONS, THE POLICY FORM, ANY ENDORSEMENTS AND THE APPLICATION
CONSTITUTE THE ENTIRE AGREEMENT BETWEEN THE COMPANY AND THE INSURED RELATING TO
THIS INSURANCE.

%/%
- r v
12/29/2017

Date Authorized Representative

PGU ELL 2000 0417 Page 3 of 3



LLOYDS

Insurance effected through:
CFC Underwriting Limited
85 Gracechurch Street
London EC3V 0AA
United Kingdom

This is to Certify that in accordance with the authorization granted under the Contract (the unique market reference number which
is specified in the Declarations page) to the undersigned by certain Underwriters at Lioyd's (whose names and the proportions
underwritten by them are shown in this Policy} and in consideration of the premium, the said Underwriters are hereby bound to
insure in accordance with the ferms and conditions contained herein or endorsed hereon.

The subscribing Insurers’ obligations under Contracts of Insurance to which they subscribe are several and not joint and are
limited solely to the extent of their individual subscriptions. The subscribing Insurers are not responsible for the subscription of
any co-subscribing Insurer who for any reason does not satisfy all or part of its obligations.

In Witness whereof this Certificate has been signed by:

A —

Authorized Official

Please examine this Document carefully. If it does not meet your needs, please return it immediately. In all communications the
Policy Number appearing in line one of the Declarations page should be quoted.

Unigue Market Reference No, B11611.812017
CFC Undenwiiting Ltd 1s Authansed and Regulated by the Financial Conduct Autharity

9-2017 CEC Undenvriting Ltd, All Rights Reserved




POLICY NUMBER:

UNIQUE MARKET REFERENCES:

THE INSURED:
ADDRESS:

THE UNDERWRITERS:

THE INCEPTION DATE:
THE EXPIRY DATE:
TOTAL PAYABLE:
Broken down as follows:

Premium:
Policy Admin Fee:

BUSINESS OPERATIONS:

CHOICE OF LAW:
SERVICE OF SUIT:

LEGAL ACTION:
TERRITORIAL SCOPE
US CLASSIFICATION:

SURPLUS LINES BROKER:

REPUTATIONAL HARM PERIOD:

INDEMNITY PERIOD:
TIME RETENTION:

Unique Markel Reference No. B11611.512017
CFEC Undenwriting Ltd 15 Authorsed and Regulated by the Financial Conduct Authonty

2 1999-2017 CFC Undenvriting Ltd, All Rights Reserved

TRS-PNL-243-088

B1161L512017

DECLARATIONS

BUCKEYE ON-LINE SCHOOL FOR SUCCESS

119 E. 5th Street
East Liverpool, OH 43920
UNITED STATES

Underwritten by certain underwriters at Lioyd's, broken down as follows:

In respect of Insuring Clauses: 1 - 6

PEM 4000
ENH 5151
BRT 2987
XLC 2003
NVA 2007
AMA 1200
MKL 3000
CHN 2015
CGM 2488
NAV 1221
LIB 4472
EVE 2786
AES 1225
RNR 1458

15.00000%
15.00000%
12.12500%
12.12500%
11.00000%
8.00000%
5.00000%
5.00000%
5.00000%
5.00000%
2.50000%
1.50000%
1.37500%
1.37500%

00:07 Local Standard Time on 06 Jan 2018

00:01 Local Standard Time on 06 Ja
UsD2,125.00

USD2,050.00
USD75.00

Other Schools and Instruction [6116]
Oh

Mendes & Mount LLP
750 7th Avenue
New York
NY10019-9399

Worldwide
Worldwide
Surplus Lines

Tennant Risk Services(42303)
124 Lasalle Road

West Hartford, CT 6107
UNITED STATES

12 months
12 months

8 hours

n 2019




CONTINUITY DATE: 06 Jan 2016

OPTIONAL EXTENDED REPORTING
PERIOD: 12 months

APPROVED CLAIMS PANEL PROVIDERS: Wilson Elser
Context Security
Kivu Consulting
Crowdstrike
DOSArrest
Mullen Coughlin
Clyde & Co

CYBER INCIDENT MANAGER: CFC Underwriting Limited

CYBER INCIDENT RESPONSE LINE: In the event of an actual or suspected cyber incident please
call our Cyber Incident Response Team on the toll free 24-
hour hofline number: 1 844-677-4155 or email
cyberclaims@cicunderwritina.com

WORDING: Cyber, Private Enterprise (US) v2.1

ENDORSEMENTS: U.S. TERRORISM RISK INSURANCE ACT OF 2002 AS AMENDED NOT
PURCHASED CLAUSE
SUBCONTRACTOR EXTENSION CLAUSE
STATEMENT OF FACT

THE INSURANCE HEREBY EVIDENCED IS WRITTEN BY AN
APPROVED NON-LICENSED INSURER IN THE STATE OF
OHIO AND IS NOT COVERED IN CASE OF INSOLVENCY BY
THE OHIO INSURANCE GUARANTY ASSOCIATION.
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COMMERCIAL PROPERTY COVERAGE DECLARATION

Previous Policy Number

S 1833833

Policy Number
1833833

Policy Effective Date: marcu 8, 2018

| Coverage Effective Date: marcr 8, 2018

Insurance is provided only for those coverages for which a specific limit is shown in the following coverage schedule

Coverage—Scheduled Locations

Prem. Bldg. Coverage Limit of Covered Cause Coins Deductible Valuation Inflation
No No. Insurance of Loss Guard
2 1 BUILDING $4,174,724 SPECIAL 90% $1,000 RC
2 1 BPP INCL STOCK $418,623 SPECIAL 90% $1,000 RC
Coverage — Blanket Locations
Prem. Bldg. Coverage Rating Covered Cause Coins Deductible Valuation Inflation Blanket
No. No. Value of Loss Guard ID#
Business Income
Prem.  Bldg. Coverage Type Limit of Bl Coins Monthly Limit Max Extended Blanket
No, No Insurance Waiting of Indemnity Period of Period of ID#
Period (hrs) Indemnity Indemnity
2 1 BI INCLUDING RV $550,000 72 100%
2 1 BI INCLUDING RV $30,000 72 1/3
Blanket Coverage
Blanket ID # Blanket Group Total Blanket Limit
Extra Expense
Prem. Bidg. Limit of Monthly Limitation Prem. Bldg. Limnit Monthly Limitation
No. No. Insurance No. No.

Forms and Endorsements:

Refer to “Commercial Policy Forms and Endorsement Schedule”

Premium Amount
$4,347.00

(This premium may be
subject to adjustment)

CP-7026 (06/17)

INSURED'S COPY




ATTACHMENT 11.6
PERFORMANCE ACCOUNTABILITY FRAMEWORK

The Sponsor is responsible to provide monitoring, oversight, and technical assistance to the community schools
that it sponsors.  This attachment describes a comprehensive performance accountability and compliance
monitoring system, and it provides the information that will be used in making rigorous and standards-based
renewal, revocation, and intervention decisions. At the core of these decisions, the Sponsor considers the well-
being and interests of the students served by the community school.

This attachment includes (a) the framework by which ESCLEW will assess the performance of the School, (b) the
interventions and technical assistance that ESCLEW may utilize, and (c) the academic and non-academic
performance goals of the School.

A. Performance Assessment

The Performance Assessment details several items that the Sponsor will review in its oversight of the School as
part of its normal oversight or through a high stakes review. The Sponsor will conduct a high stakes review of the
school upon renewal, and at least every five years, and may conduct additional reviews at any other point that the
Sponsor deems necessary, at its discretion. If an issue arises or is discovered, the Sponsor will utilize targeted
intervention(s) listed under section B below, including any technical assistance necessary to assist the School.

Overview — Areas of Assessment
« Mission and Vision Statements
+ Governance
« Fiscal or Financial Matters
« Operations, Recordkeeping, Reporting, and Data
« Special Education and Other Diverse Learning Needs
« Academics

Mission and Vision Statements
» Clear and specific mission statement
» Relevant and compelling vision statement
» Evidence of progress in meeting mission and vision
» Evidence of mission-driven decision-making in policies, curriculum, and programming

Governance
 Effective governance and management structure
« Oversight of school management and evaluation of management team
« Maintenance of corporate status: good standing certificate, timely filing of statement of continued

existence, adherence to Code of Regulations, maintenance of corporate record-keeping, proper corporate
signatures

« Maintenance of federal tax-exempt status: timely filing of Form 990s, IRS conflict of interest adherence,
no evidence of violation of Internal Revenue Code Section 501(c)(3)

« Compliance with contractual terms: governance trainings, updated governing authority roster, conflict of
interest policies

» Disclosure of conflicts, signing of conflict of interest policy, and abstentions in minutes

« Compliance with Open Meetings law, including sufficient minutes

- Balance of educational and financial reporting at meetings

» Informed decision-making and operational transparency

« Any other area of operations, compliance or performance of the Contract



Fiscal or Financial Matters
« Timely submission of financial documentation to Sponsor, including:
o Balance sheet — statement of financial position
Income statement — statement of activities
Monthly budget to actual, including all revenue sources
Monthly separated grants reporting
Monthly enrollment reports
» Red flag financial concerns: significant changes in enrollment, significant changes in policy environment,
loss of a particular revenue stream, facility changes, significant turnover in leadership
« Timely payment on all loans/debts
» Financial audit, including timely follow-up on findings and/or material non-compliance
» Solid business plan and clear evidence of capacity to carry out plan
» Sound management and competence in understanding of proper use of public funds
« Grounded in professional standards for sound financial operations and sustainability
« Consistency of financial reporting at governing authority meetings
+ Other finance related compliance reports

O O O O

Operations, Record-Keeping, Reporting, and Data
» Fair treatment, non-selective, and non-discriminatory access in admissions
- Fair and consistent treatment in discipline, with a focus on positive behavioral intervention supports
» Timely and accurate reporting to state data systems
» Appropriate attendance record-keeping and addressing excessive flagging
« Timely response to sponsor requests on interventions and routine compliance follow-ups
» Compliance with public records law, including trained public records officer
« Annual report with clear and accurate performance data

Special Education and Other Diverse Learning Needs

» Appropriate services for all students

» Appropriate access, education, support services and outcomes for students with special education and
other diverse learning needs, including English language learners, migrant, and homeless students

« Compliance with policies and procedures for identification, evaluation, and referral of students with
disabilities under IDEA and Section 504

« Compliance with all state and federal timelines and reporting requirements

» Proper due process notifications

» Appropriate discipline administration and discipline training for staff, including restraint, seclusion, and
positive behavioral intervention supports

If the School has a majority of students with special needs, the School is expected to provide a learning
environment that accomplishes the goals of these students in a manner superior to others. The Sponsor expects to
see evidence of success for the special education population that exceeds progress in other environments, with
methods that are innovative and effective in order to produce such success.

Academics

The School should be prepared to assess every measure listed below, and every component of every measure by
data, in order to enhance targeted assistance. Performance standards must include, but are not limited to, all
applicable report card measures set forth in R.C. 3302.03 or R.C. 3314.017. The School understands that, every
year, additional measures and components may be added and graded and that an overall grade will be calculated
starting in Fiscal Year 2018.

« Achievement represents whether student performance on state tests meets established thresholds and how
well students performed on tests overall. Achievement includes the Performance Index, which assesses
the achievement of every student and assigns points for each level of achievement. The Achievement
measure also includes Performance Indicators. The indicators show how many students have a proficient



level of knowledge. Schools “meet” an indicator when a designated percentage of students score
proficient or higher. Anything below a “C” grade will require targeted assistance.

» Progress represents the growth that students are making based on their past performances. The “Value-
Added” measures include All Students, Gifted Students, Students in the Lowest 20% of Statewide
Achievement, and Students with Disabilities. Anything below a “C” grade will require targeted
assistance.

« Gap Closing measures how well schools are meeting performance expectations for vulnerable
populations of students in English language arts, math, and graduation rates, by measuring each group
against the collective performance of all students in Ohio. Anything below a “C” grade will require
targeted assistance.

« Graduation Rate measures the percentage of students who successfully finish high school in four or five
years. Anything below a “C” grade will require targeted assistance.

« K-3 Literacy measures how successful schools are at getting struggling readers on track to proficiency by
the end of third grade. Anything below a “C” grade will require targeted assistance.

» Prepared for Success measures whether graduates are prepared for college and/or career opportunities.
Prepared for Success measures preparedness by looking at College Admission Tests, Dual Enrollment,
Industry Credentials, Honors Diplomas, and Advanced Placement and International Baccalaureate
participation and scores. Anything below a “C” grade will require targeted assistance.

« Other Measures of Academic Success, including:

Other assessments conducted by school (NWEA, etc.)

Ohio Improvement Process

Assessments and interventions required by Third Grade Reading Guarantee

Incorporation of Common Core analytic understanding

Mission-specific performance measures of academic success

Comparison of student performance data with data of the home district building to which students
would otherwise be assigned (suggested, and required upon request)

o Post-secondary readiness, if applicable

O O O O O O

B. Technical Assistance, Interventions, and Statutory Consequences

The technical assistance and interventions listed below provide guidance and notice for the types of intervention
that the Sponsor may take if the School fails to perform satisfactorily in the areas reviewed as through the
performance assessment framework or if the School does not meet its contract goals. The Sponsor will make
attempts to both streamline and customize interventions based on the School’s operational structure and mission.
The interventions may occur as part of a Corrective Action Plan or independently.

Many of the interventions listed below require the Sponsor to provide technical assistance. The Sponsor has
attempted to limit financial cost to the School for other interventions in which the School must pay for the
intervention. The School should budget for a certain amount of expense due to required performance
interventions, programs to collect data, and staff to assess and analyze performance data, as well as increased staff
for tutoring or cure of deficiencies. All interventions will require follow-up, proof of cure, and adherence to cure.
Typical interventions, remedies, or cures imposed by Sponsor may be, but are not limited to the following:

Mission and Vision Statements Interventions
« Sponsor technical assistance in strategies to achieve the School’s mission, which may include aspects of
culture, parent satisfaction, or other visions stated in the Contract, curriculum, or programming
« Sponsor assessment of leadership with the Board or the administration and mutual plan to correct
weaknesses in meeting mission
» OQutside coaching or training, research, observations, or remedies to meet stated goals, at School’s cost.

» Leadership training in area of desired goals and why they are not being reached or how to reach them
more effectively, at School’s cost

» Other tailored interventions based on the specific circumstances



Governance Interventions

Sponsor technical assistance

Targeted technical assistance in procedure, minutes, motions, notices, or similar governance matters
Workout session held by Sponsor

Recommendations of Sponsor to be followed by Board as to dysfunctions and options for resolving them
Review and required changes of Code of Regulation, governance policies, or other rules or practices
affecting governance

Clear guidance written into policy and adherence to guidance, as to roles and responsibilities

Required replacement of absenteeism or members hampering business or quorum

Required agreement of Board to dismiss board member or officer violating policy, law, procedure, rules,
the Code, or other customary good governance precepts

Training using trainer suggested by or acceptable to Sponsor, at School’s cost

Other tailored interventions based on the specific circumstances

Fiscal or Financial Matters Interventions

Sponsor technical assistance

Enhanced and more accurate financial reports required, such as additional financial documentation, debt-
to- asset ratios, cash flow analyses, requirements of debt to service coverage ratios, enrollment variances
and withdrawal frequencies, requirements of minimum unrestricted cash, and increased transparency
enhancements for analytical purposes

Compliance plans for recurring or material findings

Contingency plans addressing potential funding shortfalls or other disruptive events

Finance committee or finance expert on the board

Pre-audit exercise with qualified Treasurer consultant, at the School’s cost.

Independent training, at the School’s cost

Other tailored interventions based on the specific circumstances

Special Education and Other Diverse Learning Needs Interventions

Sponsor technical assistance, including but not limited to Sponsor audit of files

Legal review of practices and procedures targeted to issues discovered, at School’s cost
State audit of files and State training, at School’s cost (if any cost required)

Training, at the School’s cost

Independent Audit, at the School’s cost

Other tailored interventions based on the specific circumstances

Academic Interventions

Corrective Action Plan

Sponsor technical assistance

Targeted intervention by the Sponsor as defined below

Face to face meetings and increased reporting to Sponsor on progress

Checklists, plans to cure, and periodic data reporting

Revisions to the Ohio Improvement Plan

Required academic or professional assistance

Parent Engagement to support students in academics, attendance, and curriculum
Curriculum Mapping

Study of Ohio’s New Learning Standards and or the Next Generation of Assessments in Ohio
OTES and OPES evaluations of staff

Required training on the Ohio report card indicators or components

Targeted coaching, at the School’s cost

Targeted tutoring before or after school and/or weekends, at the School’s cost

O 0O O OO OO OO0 O0OO0



Corrective Action Plans and Targeted Intervention

Designation on the Ohio Local Report Card of a D or F in any measure, or any relative weakness in a component
or measure, will trigger targeted intervention. The first step of that intervention will be the School’s submission
of all data which make up the measure, or components of that measure, and which components have caused the
grade of a D or F. The School must list each component with all proof of accurate data to support it, and the
School must report quarterly on academic data for measures and components identified as weaknesses.

ESCLEW will require the School to develop a Corrective Action Plan (CAP) if the School fails to meet contract
goals under section C of this Attachment, has historically low achievement in any area or measure, or if there are
sudden negative changes in any area or measure. ESCLEW will work with the School to develop the CAP and
will utilize other appropriate entities or resources, as it deems necessary.

All academic interventions outlined in the CAP require a thorough understanding of weaknesses, based on data
derived from assessment tools selected in conjunction with the Sponsor, a thorough understanding of in which
measure and which component within a measure the weakness occurs, and a targeted plan to cure that particular
weakness or those weaknesses.

Once the CAP is in place, it will be monitored monthly by the Sponsor to assess the School’s progress toward
meeting the goals. Should the School fail to make adequate or appropriate progress, the plan may be re-evaluated
and changed, with either additional interventions or supplements to the existing interventions.

Renewal and Non-Renewal

A non-renewal may occur in accordance with any cause allowed by R.C. Chapter 3314 or the Contract. In
making renewal decisions, the Sponsor will assess the School’s academic performance and progress, as well as its
non-academic goals, in conjunction with the information provided with the School’s renewal application and
through the Sponsor’s high stakes review. Failure to meet contract goals or appropriately address required
interventions or corrective action may result in non-renewal or probationary one-year contract term.

Currently, schools in which a majority of the enrolled students are children with disabilities receiving special
education and related services are exempt from statutory closure on the basis of academic performance. However,
the Sponsor may non-renew or otherwise discipline a special education status school if it fails to meet its goals.

Comments on Statutory Consequences
Probation, which may lead to suspension, may be used for any cause allowed by the Ohio Revised Code,
including but not limited to:
« Untimely submissions or lack of cooperation in submissions required by the State or the Sponsor for two
or more times per year, or for over five business days
« Lack of compliance with laws or the Contract
 Failure to achieve academic goals, as listed in the Performance Accountability Framework
« Any fiscal matter of any level of risk
« Governance, administrative, or minor financial issues that can be adequately corrected by a Plan to Cure
acceptable to Sponsor
« Potential or actual ethics or conflicts violations

Suspension, which may lead to termination, is more likely to be used for matters such as, but not limited to:
» Health or safety matters
- Consistent failure to achieve academic goals, despite corrective action plans and technical assistance
« Money owed to the State or its agencies, vendors, or the Sponsor that is delinquent, overextended, or
may or does render insolvency
 Inability to make payroll
« Undisclosed debt or obligations



« Lack of accuracy in or misrepresentation, cheating, or fraud in any reporting figures, data, or testing
results that is not corrected within timeframes allowed by law or which create financial, reputational,
governance or academic risk

« Other matters of noncompliance, the magnitude or risk of which may be assessed by Sponsor as good
cause or allowed by the Code

« Uncorrected or actual ethics or conflict violations

- Inability to meet, or lack of progress in meeting, the terms of the Contract, the laws, rules, regulations or
requirements, or the reasonable requests of Sponsor geared to correct deficiencies as cited in a probation
notice or corresponding corrective action plan

Termination of the Contract will occur if the School fails to develop a corrective action plan or fails to comply
with or remedy the problems cited in the corrective action plan developed with the Sponsor as part of a
suspension.

Permanent closure under R.C. 3314.35 or 3314.351 will occur under the following circumstances:

« For schools with grades no higher than 3, for two of the past three years, the school has either been in
academic emergency, received an F in improving literacy in grades K-3, or received an overall F.

» For schools with grades 4-8, but no higher than 9, for two of the past three years, the school has either
been in academic emergency and not met value-added growth, received an F for the performance index
score and an F for value-added progress, or received an overall F and an F for value-added progress.

« For schools with grades 10-12 that are not drop-out recovery schools, for two of the past three years, the
school has either been in academic emergency, received an F for the performance index score and not met
AMOs, or has received an overall F and an F for value-added progress

« For drop-out recovery and prevention program schools, for two of the past three years and beginning on
July 1, 2014, the school received a designation of “does not meet standards.”

C. School-Specific Performance Goals and Measures

This section of Attachment 11.6 provides the academic and non-academic goals and performance measures by
which the Sponsor will evaluate the School. Goals must be specific, targeted, measurable, and rigorous. The
goals must include a level or rate of increase, and they must include subgroup targets. The School recognizes that
these goals may be revised if the make-up of the School (grades served, etc.) significantly changes or if the
standards by which the School is judged by the State change. Schools should include goals for each year of the
Contract or up to three years. If a School has a contract length longer than three years, a goal evaluation will be
performed after three years, and the School acknowledges that it will re-assess goals at that time, if not sooner.

The Sponsor will review the School’s progress toward performance goals during site visits and through data
submission on a periodic basis throughout the school year. From time to time, the Sponsor may request evidence
or other documentation showing progress or efforts toward attaining contract goals. If progress is not evident or if
it is insufficient, the Sponsor may, at its discretion, require additional targeted assistance or intervention. If a
particular goal is no longer applicable or realistic, the Sponsor may request that the School submit revised goals
by which the School will be judged in renewal or termination decisions. The School agrees to submit such
revised goals no later than three weeks after the Sponsor’s request.
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Attachment 11.6
School Name Buckeye Online School for Success
School IRN 000417
Building Principal /Director Andrea Dobbins, Principal/Donald

Thompson, Director

Management Company

Contract Dates with the ESC of Lake Erie West

Start Date: July 1, 2018 End Date: June 30,2021

School Mission: The Buckeye Online School for Success is dedicated to educating all students in its diverse
population by offering academic choices to meet their individual needs. Our school is committed to preparing
lifelong learners and productive citizens through collaboration with staff, families, and communities utilizing cutting
edge technology.




A.01 | ACADEMIC PERFORMANCE STANDARD Achievement: Indicators Met

The Achievement component of the report card represents the number of students who passed the state
tests and how well they performed on them.

The Indicators Met measure represents student performance on state tests. This measure is based on a
series of up to 24 state tests that record the percent of students proficient or higher in a grade and subject.
Schools and districts also are evaluated on the gifted indicator, giving them up to 25 possible indicators.

Goals set for this standard should address 1.) The expected numeric increase; and 2.) at least one targeted
grade or content area.

2016/17 2017/18 2018/19 Contract End Date: June
30, 2021
GOAL 6 2 4 8
(point in HS (add at least one
Government, and additional point in
ELA) grade band 3-5, and
grade band 9-12)
ACTUAL 0
RATING *Goals in this column will
(completed only address the Indicators
by sponsor) Met numeric value.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

BOSS will place emphasis on students scoring limited and basic and progress them toward the next designation on state
tests. 57% of BOSS students scored in the Basic or Limited range in 2016-2017. BOSS would like to decrease that
number to 45% for 2017-2018.

Teachers will continue to focus on analysis of student data. Teachers will produce a list of students scoring in each
category along with a plan for student growth within the TBTs. Qur quarterly diagnostic assessments will be utilized to
monitor growth and to make adjustments to instruction as necessary. Based on the 16-17 LRC, we feel that targeting
the areas of High School Government, and ELA are appropriate. Teachers have re-organized their curriculum maps to
better address tested standards. They have also created study guides, aligned to the standards and released testing
materials and have made these items available to students both in class and on our test prep webpage.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:

Page 2 of 28




THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR

Page 3 of 28




A.02 | ACADEMIC PERFORMANCE STANDARD Achievement: Performance Index

The Achievement component of the report card represents the number of students who passed the state
tests and how well they performed on them. The Performance Index measures the achievement of every
student, not just whether or not he or she reaches “proficient.” Districts and schools receive points for every
student’s level of achievement. The higher the student’s level, the more points the school earns toward its
index. This rewards schools and districts that improve the performance of all students.

Goals set for this standard should address 1.) The number of total Pl points earned; and 2.) “Movement”
(identified in at least two categories) of students scoring Advanced, Accelerated, Proficient, Basic or Limited on
at least one of Ohio’s State Tests.

2016/17 2017/18 2018/19 Contract End Date:June
30, 2021
GOAL 58.9% 66 out of 120 70 out of 120 85 out of 120
55% 58% 70%

ACTUAL 64.7 out of 120

53.9%
RATING *Goals in this column will
(completed only address the Pl score.
by sponsor)

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

BOSS will place emphasis on students scoring limited and basic and progress them toward the next designation on state
tests. 57% of BOSS students scored in the Basic or Limited range in 2016-2017. BOSS would like to decrease that
number to 45% for 2017-2018. In addition, BOSS will strive to increase student participation in state testing. We will
decrease 4.2% untested to 2.5% or less untested.

Teachers will continue to focus on analysis of student data. Teachers will produce a list of students scoring in each
category along with a plan for student growth within the TBTs. Our quarterly diagnostic assessments will be utilized to
monitor growth and to make adjustments to instruction as necessary. By the end of our current contract the goal will be
to move into the overall C range on the LRC.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
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Below Goal

Towards Goal

PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR

Page 5 of 28




A.03 | ACADEMIC PERFORMANCE STANDARD Progress

The Progress component looks closely at the growth that all students are making based on their past
performances. There are four measures within the component: progress for all students; progress for gifted
students; progress for students with disabilities; and progress for students whose academic performance is
in the lowest 20 percent of students statewide. The state examines students’ state tests through a series of
calculations to produce a “value-added” rating for each of the four groups listed.

Goals for this standard should address 1.) The overall letter grade; 2.) The overall percentage; 3.) Growth
(identified as a percentage) for at least one of the individual measures listed above.

2016/17 2017/18 2018/19 Contract End Date:June
30, 2021
GOAL C Overall Index-D Overall Index-D (-2.0) | Overall Index-D (-1.0)
(-3.0) Lowest 20%- C (1.5) | Lowest 20%- C (2.0)
Lowest 20%- C SWD- C (0.30) SWD- C (1.0)
(1.0)
SWD- C (-1.0)
ACTUAL F (overall index
-3.81)
SWD -1.97 D
Lowest 20% 0.32
C
RATING *Goals in this column will
(completed only address the Overall
by sponsor) Percentage.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

BOSS will increase or exceed 25% of the math and reading scores for students in the subcategory “students with
disabilities” one proficiency level in all tested grades. By targeting students with disabilities the overall progress score
should increase. Our teachers have focused on differentiation, student engagement, and increased communication with
students, parents and all stakeholders. We are also utilizing and monitoring progress through our quarterly i-ready
diagnostic assessments. We have also made staff schedule adjustments to allow more communication between the
intervention specialists and the general education teachers. By the end of the contract period BOSS hopes to maintain a
C with an overall index of (-1.0).

Ohio School Report Card Value-Added Measures

Accountability Measure Index Letter Grade
Gifted
Lowest 20%

Students with Cisabilities

Page 6 of 28




THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL

TECHNICAL
ASSISTANCE PROVIDED

PROGRESS BEING
MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR

Page 7 of 28




A.04 | ACADEMIC PERFORMANCE STANDARD Gap Closing

Schools must close the gaps that exist in the achievement between groups of students that may be based
on income, race, ethnicity or disability. This component shows how well schools are meeting performance
expectations for our most vulnerable students in English language arts, math and graduation. It compares the
academic performance of nine student groups against the performance of a 10th group; all students in Ohio.

Goals for this standard should address 1.) The component score; and 2.) At least one targeted area (reading,
math or graduation rate).

2016/17 201718 2018/19 Contract End Date:June
30, 2021
GOAL 30% F 15% F 20% F 25% F
ACTUAL 10.3% F
RATING *Goals in this column will
(completed only address the Overall
by sponsor) Percentage.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

Given our transient student population, this is a challenge for our district. However, we have set a goal to continue to
grow in the area of AMO each year of our contract. We plan to focus on Math and reading primarily targeting students
with disabilities. BOSS will close the gap in math and reading by 10% for students in the subcategory “students with
disabilities”. Our teachers have focused on differentiation, student engagement, and increased communication with
students, parents and all stakeholders. We are also utilizing and monitoring progress through our quarterly i-ready
diagnostic assessments. We have also made staff schedule adjustments to allow more communication between the
intervention specialists and the general education teachers.

Page 8 of 28




Annual Measurable Objectives
Annual Measurable Objectives (AMOs) compare the performanca of student groups 10 3 state goal which is displayad a5 the red Iine in the following charts, These charts show how well each group

F that goal in EL&, mathand graduation — and emphasize any achievement gaps that exist betweaen groups, The ultmate goal is for all groups to achisve at high fevels,

English Language Arts Math Graduation Rate
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THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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A.05 | ACADEMIC PERFORMANCE STANDARD K-3 Literacy

Reading is the foundation for all learning. That is why it is critical to fund and address reading issues for a
student as early as possible. K-3 Literacy looks at how successful the school is at getting struggling readers on track
to proficiency in third grade and beyond.

The measure and component relate to Ohio’s Third Grade Reading Guarantee, which aims to make sure that all
students are reading at grade level by the end of third grade. The guarantee drives attention to students from
kindergarten through third grade who are struggling readers and makes sure they get the help they need to succeed
in reading. Districts and schools are expected to diagnose reading issues, create individualized reading
improvement and monitoring plans, and provide intensive reading interventions.

Goals for this standard should address 1.) The component grade; and 2.) At least one measurable, targeted
strategy aimed at improving student reading scores.

2016/17 2017/18 2018/19 Contract End Date:June
30, 2021
GOAL 43.1% C 45% C 47% C 50% B
ACTUAL Not Rated

K-3 Literacy was
not calculated for
this school
because there
were not enough
students to

evaluate
RATING *Goals in this column will
(completed only address the
by sponsor) Component Grade

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

K-3 Literacy Increase Performance Rate Strategies:

In order to increase the K-3 students’ reading level, we will focus on improving classroom differentiation
through interactive lessons that utilize the three principles of UDL; multiple means of engagement, expression,
and representation. We will also focus on aligning all lessons and graded materials to the Common Core State
Standards. Finally, we will implement data track binders that monitor our supplemental programs and class
assessment tools to determine if students are showing growth throughout the year.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)
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SUMMARY RATING FOR THIS STANDARD:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point; 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR

A.06 | ACADEMIC PERFORMANCE STANDARD Graduation Rate

The Graduation Rate Component Grade is determined in the following manner: 60% - the letter grade for the
four year graduation rate and 40%- the letter grade for the five-year graduation rate.

The Four-Year Graduation Rate includes as graduates only those students who earn diplomas within four years
of entering ninth grade for the first time. The Five-Year Graduation Rate includes those students who graduate
within five years of entering ninth grade for the first time.

Goals set for this standard should address 1.) The overall component letter grade; and 2.) The overall
component percentage.

2016/17 2017/18 2018/19 Contract End Date:June
30, 2021

GOAL 4 Year 52% F 4 Year 58% F 4 Year 60% F 4 Year 62% F

5 Year 52% F 5 Year 55% F 5Year 57% F 5 Year 59% F
ACTUAL 4 Year 57.9% F

5 Year 54.8% F
RATING *Goals in this column will
(completed only address the overall
by sponsor) component percentage.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

Since the introduction of building level principals in 2012-2013, our graduation rate has incrementally grown
from 4 year 43.7% to the current 4 year 57.9%. Again, given the transient student population at BOSS we
graduate far more students than are ever calculated into our report card data. We take great pride in
addressing the roadblocks that prevent many of the students that enroll with us from reaching their graduation
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requirements within a 4 year period. We have implemented homeroom periods to help monitor and guide
students’ overall academic progress and increased communication. We have adjusted attendance
expectations and requirements and have held and will continue to hold all students to a higher standard. We
will continue to monitor progress and adjust schedules, staffing, and policies accordingly to continue making

progress toward a higher overall component score.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL

TECHNICAL
ASSISTANCE PROVIDED

PROGRESS BEING
MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points:
Significantly
Below Goal

1 point:
Below Goal

2 points:
Progressing
Towards Goal

3 points:
Meets Goal

4 points:
Exceeds Goal

PERFORMANCE SUMMARY:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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A.07 | ACADEMIC PERFORMANCE STANDARD Prepared for Success

The Prepared for Success component looks at how well prepared Ohio’s students are for all post-secondary
opportunities. Using multiple measures for college and career readiness enables districts to showcase their unique
approaches to prepare students for success after high school.

A Prepared for Success letter grade is based on how well the students performed on these three measures: ACT
or SAT remediation-free scores; An Honors Diploma; or Earning twelve points through an industry-recognized
credential or group of credentials in one of 13 high-demand career fields. “Bonus” points are potentially earned by
students for meeting additional criteria associated with Advanced Placement scores, International Baccalaureate
credits, or College Credit Plus credits.

Goals for this standard should include 1.) The letter grade for the component score; 2.) The overall percentage of
the component score; and 3.) A specific strategy to show growth in one or more of these six measures.

2016/17 2017/18 2018/19 Contract End Date: June
30, 2021
GOAL 13.6% F 10% F 12% F 14% F
ACTUAL 8.7% F
RATING *Goals in this column will
(completed only address the overall
by sponsor) component percentage.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

Our plan to make incremental increases will be to focus on the area of ACT participation. During the
2016-2017 School year we had 20.9% participate in the ACT. This year we had 82.3% of our junior class
participate in the state administration of the ACT. We are continuing to promote ACT prep skills in ELA and
Math courses. We have provided ACT prep materials and strategies on our school test prep page. | believe
that these concerted efforts will result in growth by the end of the contract period.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
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PERFORMANCE SUMMARY:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR

A.08

ACADEMIC PERFORMANCE STANDARD

Other Academic Measure

Schools must identify a nationally recognized assessment utilized to gather data regarding
academic progress. Although many assessments are available, one that has been recognized as
reliable and valid by the education community is recommended. Assessments may be given as a full

battery, or sub-tests may be chosen for this standard.

Goals set for this standard should include a brief description of the assessment and the increase

being expected.

2016/17 2017/18 2018/19 Contract End Date: June
30, 2021
GOAL MATH I K-12 students at or | K-12 students at or K-12 students at or above

Grace | %Charee | O1 || above grade level | above grade level grade level
3 3;,,, ;ga Math: 30% Math: 35% Math: 40%
g 1% 177 Reading: 35% Reading: 40% Reading: 45%
4 13‘3: 1HB‘?':
& 119% 22%
3 2%] 19%
7 13% 24%
[ 6% 19%
g 3% 3T%
10 7% 19%
11 5% 3%
12 (% 13%

READING
Grade: | % Change | G1
Goal
K 28% 76%
1 34% 14%
2 10% 42%
3 13% £5%
4 15% 41%
& 12% 26%
b 2% 35%
7 13% 0%
8 4% 42%
9 1% 42%
10 2% 28%
1 0% 23%
12 0% 46%
ACTUAL

Page 14 of 28




RATING
(completed
by sponsor)

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

BOSS will use the i-Ready diagnostic quarterly to measure growth in Reading and Math for all students in
grades k-12. According to the curriculum associates website “/-Ready was built for the Common Core. It
provides the data-driven insights that classroom teachers and school and district administrators need to
determine exactly where to focus their instructional time to ensure all students are on track to meet these
more rigorous expectations and to succeed on the accompanying assessments.” Our plan for
improvement will be the increased emphasis on participation, utilization of the program’s built in
instructional and remediation pieces, as well as differentiation, interventions and supports from the
classroom teachers. We will also continue to focus collectively of all students k-12 performing at or above
grade level. This assessment program provides a very good correlation to state tests and will be a great
tool to utilize to monitor growth.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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A.09 | ACADEMIC PERFORMANCE STANDARD Comparative Data from Similar Schools

In order to evaluate performance data for a given school, it is often useful to consider how similar
schools compare in the same components. ODE utilizes a method referencing six criteria to
determine a “similar school” for local comprehensive districts. Because of the unique nature of
Community Schools, “similar schools” should be comparable in ADM, percent poverty, and percent
minority students. In determining “similar schools”, this can be any two schools within the state that
are comparable in one of the areas to your school, this may include one or both being schools within
the same management company.

Goals in this area should: 1.) Include the verbiage: “performing at rates higher than or equal to”;
2.) ldentify at least two “similar” schools; 3.) Address at least one of the following areas as reported
on the LRC: Performance Index, Progress, Gap Closing, K-3 Literacy Rate, or Graduation Rate.

2016/17 2017/18 2018/19 Contract End Date: June
30, 2021
GOAL N/A #1 Below #2 Below #3 Below
ACTUAL N/A
RATING
(completed

by sponsor)

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

:Name of School Enroliment % Poverty % minority % SWD Perf. index Score 208652017 Progress 201642017 Gap Ciosing 2016/2017 K-3 Literacy Rate 2016-20£7 Graduation Rate 2016-2017
i Buckeye Online School for Success 742 39.7 ia6 218 539%D F Qweratl, D SWD, C Lowest 20% 103%F Not Rated 57.9% 4 Year F, 54.8% 5 Year F
Quaker Digital Academy 678 49 6 i35 107 545%0D F Overail, F S\WD, F Lowest 20% 3 1%F Not Rated 41 9% 4 Year F, 38 2% 5 Year F
Wellsvilie School District 822 846 124 182 6B9% D F Overail, F5WD, C Lowest 20% 36 9% F 522%68 86 8% 3 Year C, 93% S Year 8

#1 BOSS will perform at rates higher than or equal to Wellsville School District under the progress component
in the area of “Students with Disabilities”

#2 BOSS will perform at rates higher than or equal to Quaker Digital in Performance Index.

#3 BOSS will perform at rates higher than or equal to Quaker Digital in both 4 year and 5 year Graduation
Rate.

BOSS will meet or exceed these goals by closely monitoring progress and strategies listed along with each
LRC component detailed throughout this document.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.
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0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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NA.01 | NON-ACADEMIC PERFORMANCE STANDARD Mission Specific Goal

The mission statement is unique to the school and determines what makes the school stand out from other
schools.

The Mission of the school is: The Buckeye Online School for Success is dedicated to educating all students in its
diverse population by offering academic choices to meet their individual needs. Our school is committed to
preparing lifelong learners and productive citizens through collaboration with staff, families, and communities
utilizing cutting edge technology.

Goals set for this standard should address a specific area from the school’'s mission statement. Examples
could include Character education, student behavior, STEM focus, College preparatory.

2016/17 2017/18 2018/19 Contract End Date: June
30, 2021
GOAL BOSS will implement | 80% 85% 90%

a quarterly district
diagnostic to all
students grades K-12.
BOSS will look to
increase student
participation rate each
year by 5% per school
each year.

Goal: 75% student
participation k-12

ACTUAL 76%

RATING *Goals in this column will
(completed only address the Indicators
by sponsor) Met numeric value.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

BOSS will implement a quarterly district diagnostic to all students grades K-12. BOSS will look to increase student participation
rate each year by 5% per school each year. We will monitor and support this goal by increased communication throughout all staff
members, district wide one-calls for students/parents to keep them informed. Teachers will continue to build supports and strategies
based off of assessment results within the classroom to make the test data more meaningful for the students. With these strategies in
place we are confident that 90% or higher will be participating in the quarter diagnostics before the end of the current contract.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)
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SUMMARY RATING FOR THIS STANDARD:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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NA.02 | NON-ACADEMIC PERFORMANCE STANDARD Attendance

The Ohio Department of Education historically has ranked schools as proficient with a year ending attendance
percentage of 93%.

The Attendance rate is measured by “Student Attendance Rate” means the ratio of the number of enrolled
students actually in attendance (Aggregate Attendance) for a Full Academic Year to the number of enrolled
students (Aggregate Membership) for that school year. (OAC 3301-18-01). This number is expressed as a

percentage.

Goals set for this standard should address 1.) Increasing student attendance to the proficiency rate of 93% or
higher; and 2.) |dentify strategies in which the school will work to accomplish this goal. (Strategies may
include; increasing family involvement through activities at the school, implement student attendance incentive
programs, create a peer mentoring system for students, etc.

2016/17 2017/18 2018/19 Contract End Date: June
30, 2021
GOAL 874 91% 92% 93%
ACTUAL 90.1
RATING *Goals in this column will
(completed only address the Indicators
by sponsor) Met numeric value.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

As measured on the LRC our goal is to meet or exceed 93% attendance by the end of the contract period.

BOSS will continue to monitor attendance in a variety of manners to engage students and encourage
participation in all academic classes.

BOSS will explore attendance based incentive programs to implement in the upcoming school year.
BOSS will continue to develop and improve the AIT plan as required by House Bill 410.

BOSS will continue to develop and improve technology used to capture click data and engagement within our
virtual platform.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:
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THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR

NA.03 | NON-ACADEMIC PERFORMANCE STANDARD Parent Satisfaction

Parent/caregivers are key stakeholders in the success of Community Schools.

The Parent Satisfaction increases communication and soliciting feedback from parents is key to making
programming changes within the school in order to create an atmosphere where all students are growing
academically.

Goals set for this standard should address what form of feedback will the school solicit from parents/caregivers
(survey, phone calls, in person meetings, etc.) and identify what the school will do with the feedback received.

2016/17 201718 2018/19 Contract End Date: June
30, 2021

GOAL 50% Parent 55% Parent 60% Parent 65% Parent

65% Student 70% Students 75% Students 80% Students

85% Staff 90% Staff 95% Staff 98% Staff

Participation Participation Participation

ACTUAL Not Completed
RATING *Goals in this column will
(completed only address the Indicators
by sponsor) Met numeric value.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

We will devise and implement a fall and spring parent, student, and staff’ Satisfaction survey. This will be implemented and
monitored both through or State and Federal Programs coordinator as well as the BLT. Our goal is to promote participation in the
survey so we can yield the most accurate results as possible.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)
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SUMMARY RATING FOR THIS STANDARD:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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NA.04 | NON-ACADEMIC PERFORMANCE STANDARD Governing Board Performance

All community schools are required to comply with all rules and regulations regarding a Governing Board.

The Governing Board Performance is the expectation that the Governing Board will take on roles and
responsibilities in order to complete the work efficiently and effectively.

Goals set for this standard should address the ability of the individual members and/or combined entity
increasing the efficiency and/or effectiveness of the board. This could include; professional development,
attendance rates at meetings, attendance rate at school functions as well as interaction with key stakeholders
of the community school.

2016/17 2017/18 2018/19 Contract End Date: June
30, 2021
GOAL 3 out of 5 Board 3 out of 5 Board 4 out of 5 Board 5 out of 5 Board Members
Members will Members will Members will attend | will attend the graduation
attend the attend the the graduation ceremony
graduation graduation ceremony
ceremony ceremony 100% will pursue 2

100% will pursue 2

100% will pursue 2

100% will pursue 2
professional

professional development
opportunities

professional
development
opportunities

development
opportunities

professional
development
opportunities

ACTUAL 1 out of 5 Board
members attended

the ceremony

100% met the
professional
development
requirement

*Goals in this column will
only address the Indicators
Met numeric value.

RATING
(completed
by sponsor)

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

Board Members will attend the graduation ceremony as representatives of BOSS in the community.

Board Members will pursue 2 professional development opportunities relevant to their role on the board per year

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
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ASSISTANCE PROVIDED

MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points:
Significantly
Below Goal

1 point:
Below Goal

2 points:
Progressing
Towards Goal

3 points:
Meets Goal

4 points:
Exceeds Goal

PERFORMANCE SUMMARY:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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NA.05 | NON-ACADEMIC PERFORMANCE STANDARD Organizational/Operational

All community schools are required to submit a variety of documents in Epicenter yearly.

The Organizational /Operational contract must include a performance framework that defines your schools
expected organizational/operational outcomes with clear, measurable and inclusive targets.

Goals set for this standard should address the on-time and accuracy of compliance submissions within Epicenter.

2016/17 201718 2018/19 Contract End Date: June
30, 2021
GOAL N/A On-time 98% On-time 99% On-time 100%
Accuracy 95% Accuracy 96% Accuracy 97%

ACTUAL N/A
RATING *Goals in this column will
(completed only address the Indicators
by sponsor) Met numeric value.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

BOSS will maintain a 99% ontime rating for Epicenter submissions for the 2018-2019 school year.
BOSS will maintain a 96% accuracy rating for Epicenter submissions for the 2018-2019 school year.

This will be monitored by tracking the on time and accuracy of monthly submissions throughout the year.

The administration will create a monitoring calendar for which a designated staff member will be responsible
for the submission upload and will be reviewed each month by ESCLEW.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points; 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
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PERFORMANCE SUMMARY:
THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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NA.06 | NON-ACADEMIC PERFORMANCE STANDARD Financial Performance and Sustainability

All community schools are required to submit evidence of the financial performance and sustainability of the
school to the sponsor.

The Financial Performance and Sustainability framework that defines your schools expected financial
outcomes with clear, measurable and inclusive targets.

Goals set for this standard should address the financial performance and sustainability with specific annual and
over-the-contract-term metrics and targets. ( audits, debt, building ownership, enrollment, or cash balance)

2016/17 2017/18 2018/19 Contract End Date: June
30, 2021
GOAL Clean Audit with no Clean Audit with 4 or Clean Audit with 3 or less | Clean Audit with 2 or less
more than 5 less recommendations recommendations recommendations
recommendations
60 Days Cash on Hand | 65 Days Cash on Hand 65 Days Cash on Hand
25 Days Cash on Hand
ACTUAL N/A. Audit will be
conducted
2017-2018 School
Year

67 Days Cash on

Hand- Met
RATING *Goals in this column will
(completed only address the Indicators
by sponsor) Met numeric value.

DESCRIPTION OF MEASURE AND MONITORING STRATEGY

We will measure our financial performance by earning clean state audits with recommendations only an no findings.

We will measure our financial sustainability through maintaining average monthly cash.

THIS AREA WILL BE COMPLETED BY THE REGIONAL TECHNICAL ASSISTANCE EDUCATOR.

MONTH | EVIDENCE PRESENTED BY THE SCHOOL | TECHNICAL PROGRESS BEING
ASSISTANCE PROVIDED | MADE (YES/NO)

SUMMARY RATING FOR THIS STANDARD:
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THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF ACADEMIC SCHOOL YEAR.

0 points: 1 point: 2 points: 3 points: 4 points:
Significantly Below Goal Progressing Meets Goal Exceeds Goal
Below Goal Towards Goal
PERFORMANCE SUMMARY:

THIS AREA WILL BE COMPLETED BY THE SPONSOR AT THE END OF THE ACADEMIC SCHOOL YEAR
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